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SECTION B.

The Contractor shall provide detention (unarmed guard) services for the Immigration
and Naturalization Service, San Pedro Processing Center-SPD, 2001 Seaside
Avenue, Terminal Island, San Pedro, California, 90731. This contract is for one base
year plus four one-year options. The quantities listed below represent an estimated
amount for the service required. This is a non-personal service contract as defined by
FAR 37.1.

The man-hour quantities listed below are estimated quantities and not a guarantee of
any kind although they are based on past history and anticipated requirements. Man
hour means productive hour. Only productive hours can be invoiced. Productive hours are
only those actually on the job to man postpositions or perform supervisory functions. Man
hour unit prices shall include all costs (direct and indirect), profit and overhead. Costs
include but are not limited to management, wages, benefits, training time, holiday and
vacation time, sick leave, relief guards, muster time, drug testing, equipment, material,
uniforms, shift differentials, insurance and any other costs required to perform this
contract.

Performance for the base year will be dependent upon the issuance of satisfactory
security clearances. Contract Performance will not begin until satisfactory security
clearances have been received and successfully processed by Immigration and
Naturalization Service (INS) Security Office and a written Notice to Proceed with a
specified start date as issued by the Contracting Officer.

Offeror must provide firm fixed pricing for the Base Year and Four One-Year Option
Periods for all line items listed below:

Base Period-The period of performance for the base year shall commence upon
the start date specified in the Notice to Proceed and continues for a period of one
year.

CUN Item Estimated Unit
Item # Description Quantity Unit Price Total

0001 Custody Officers 299,936 Man-hour  $  

0002 Supervisory Custody 23,296 Man-hour  $  
Officers

BASE YEAR TOTAL $11,542,731.20
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First Option Period - The First Option is for a period of one year effective the day
following the expiration of the Base Period.

CUN Item Estimated Unit
Item # Description Quantitv Unit  Total

1001 Custody Officers  Man-hour  $  

1002 Supervisory Custody  Man-hour  $  
Officers

FIRST OPTION $12,483,831.36
PERIOD TOTAL

Second Option Period - The Second Option is for a period of one year effective the
day following the expiration of the First Option Period.

CUN Item Estimated Unit
Item # Description Quantitv Unit Price T  
2001 Custody Officers  Man-hour  $  

2002 Supervisory Custody  Man-hour  $  
Officers

SECOND OPTION $12,499,992.96
PERIOD TOTAL

Third Option Period - The Third Option is for a period of one year effective the day
following the expiration of the Second Option Period.

CUN Item Estimated Unit
Item # Description  Unit P   
3001 Custody Officers  Man-hour $  $  

3002 Supervisory Custody  Man-hour $  $  
Officers

THIRD OPTION $12,516,154.56
PERIOD TOTAL
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Fourth Option Period - The Fourth Option is for a period of one year effective the
day following the expiration of the Third Option Period.

CUN Item Estimated Unit
Item # Description  Unit P  T  
4001 Custody Officers  Man-hour $  $  

4002 Supervisory Custody  Man-hour $  $  
Officers

FOURTH OPTION $12,532,549.12
PERIOD TOTAL

Base Year Total $_ 11.542731.20

First Option Period Total $ 12,483.831.36

Second Option Period Total $ 12.499,992.96

Third Option Period Total $ 12.516.154.56

Fourth Option Period Total $ 12.532.549.12

Total Estimated Cost including Base Year and Four Options $ 61,575.259.20

6
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I. INTRODUCTION

A. Background

The United States Immigration and Naturalization Service (INS), an agency of the
United States Department of Justice (DOJ), is responsible for the detention of aliens
in removal proceedings and aliens subject to a final order of removal. The INS
houses those detainees in Service Processing Centers (SPC) and a variety of
federal, state, local and private facilities.

B. Detention and Removal Mission Statement

The mission of the Detention and Removal Program (D & R) is the planning,
management, and direction of a broad program relating to the supervision,
detention, and deportation of aliens who are in the United States illegally. These
activities are chiefly concerned with the enforcement of departure from the United
States of aliens who have entered illegally or have become removable after
admission.

In implementing its mission, D & R is responsible for carrying out all orders for the
required departure of aliens handed down in removable proceedings, or prior
thereto, and arranging for detention of aliens when such becomes necessary.

D & R maintains and operates the Deportable Alien Control System (DACS) to
process cases located by the Border Patrol, Investigations and Inspections activities.
The D&R activities are directly reliant upon these other activities. Investigative and
Border Patrol activities locate aliens who are denied entry or further stay in the
United States and whose departure must be enforced.

C. Scope of Work
The Contractor shall furnish detention (unarmed guard) services, including
management personnel, supervision, manpower, relief guards, uniforms, equipment,
and supplies to provide guard services seven (7) days a week, twenty-four (24) hours
per day at the San Pedro Processing Center-SPO, Terminal Island, San Pedro, CA.
The Contractor shall provide a minimum of one Custody Officer of the same gender
as the detainees per shift.

The Contfactor shall provide its own equipment, supplies and forms that pertain to
its own business enterprise. Business activities may include replacing equipment
and manpower to ensure full service at the INS location. In addition, the Contractor
will provide full and complete cooperation in any request or investigation conducted
by the Government.

The Contractor is to include in the man-hour rate at Schedule B all costs for services
INS requires in the contract.
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D. Location of Services (Amendment NumberAOO I, Dated 05-29-02)

The population of the below named facility will be classified as High, Mediwn, or Low Risk Level. Security services to be
provided by theContractor willbeperformed at the following location(s):

SanPedroProcessing Center-SPD
2001 Seaside Avenue
TenninaI Island
SanPedro,California 90731

*U.S.Government Customs House
300SouthFerry

SanPedro,California

*This site is speculative based on possible future use of the Customs House Facility by INS pending
negotiations. This location is approximately 2 miles from the San Pedro Detention Center. The officers would
provide plant security, personnel security for INS and Custom's personnel, and control access to the facility. If
used, the facility will accommodate administrative personnel. Based on current information an~ requirements, it
Is not anticipated that this facility will process and/or house detainees. However, future requirements may modify
the use of the facility. The anticipated requirements are one fixed post position and one rover post position 24
hours per day 7 days per week. These post positions will be added to the contract per Modification, if required.

E. Explanation of Terms

ACA Standards - The American Correctional Association Standards (ACA) for Adult
Local Detention Facilities, latest edition.

Administrative Segregation - A unit of housing for detainees whose continued
presence in the general population poses a serious threat to life, property, self, staff,
or other inmates.

Alien - Any person who is not a citizen or national of the United States.

Booking - A procedure for the admission of an INS detainee, which includes
searching, fingerprinting, photographing, medical screening, and collecting personal
history data. Booking also includes the inventory and storage of the detainees
accompanying personal property.

Classification - A process for determining the needs and requirements of those
detainees for whom confinement has been ordered and for assigning them to
housing units and programs according to their needs and existing resources.

Contraband - Any item possessed by a detainee or found within the facility, which is
declared illegal by law, or expressly prohibited, by the INS or the Contractor.
Contraband may include, but is not limited, to the following: drugs and alcohol, sharp
objects or hardware that could be fashioned into a weapon, perishable foods that
may pose health or spoilage problems, and printed materials that incite to riot,
agitate the population, or otherwise cause safety and security problems.

Contract Administrator - INS employee responsible for contract compliance, contract
administration, cost control, property contrail and reviewing COTR's accessment of
Contractor's performance.

Contract Employee - An employee of a private Contractor hired to perform a variety
of detailed services within the detention facility.

10
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Contracting Officer's Technical Representative (COTR) - The INS employee(s)
designated and authorized by the Contracting Officer to monitor all technical aspects
of the contract, certify invoices for payment, and assist in administrating the contract.

Contractor - The firm, individual or entity, following contract award, with whom the
INS enters into this contract. The provider of services described in the Performance
Work Statement (PWS).

Credentials - Documents providing primary source verification including education,
training, licensure, experience, board certification and expertise of an employee.

Custody Officers - Contractor's uniformed unarmed employees under the resulting
contract who are responsible for the security, care, and supervision of detainees
being detained or under INS proceedings. The officer is also responsible for the
safety and security of the facility. Notwithstanding the Collective Bargaining
Agreement classification attached, this definition is to distinguish between Contractor
employees and Government employees. Government employees are called
Detention Officers.

Department of Justice (DOJ) - Refers to the Department of Justice, a department of
the United States Government.

Detainee - Any person confined under the auspices and the authority of any federal
agency, primarily the Immigration and Naturalization Service (INS). Many detainees
have substantial and varied criminal histories.

Emergency - Any significant disruption of normal facility procedure, policy or activity
caused by riot, strike, escape, fire, natural disaster or other serious incident.

Emergency Care - Care for an acute illness or unexpected serious health care need
that cannot be deferred until the next scheduled sick call.

Employee - Refers to a person employed by the Contractor.

Entry on Duty (EOD) - The first day the employee begins performance at a
designated duty station on this contract.

Executive Office of Immigration Review (EOIR) - A division within the Department of
Justice responsible for conducting administrative court proceedings for detainees
relating to Immigration Law.

Facility - The physical plant in which the Contractor's services are provided.

First Aid - Health Care for a condition that requires immediate assistance from an
individual trained in first aid care and the use of the facility's first aid kits.

Government - Refers to the United States Government.

11
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Grievance - A written complaint filed by a detainee concerning personal
health/welfare or the operation and services of the facility.
Health Authority - The physician, health administrator, or agency on-site that is
responsible for health care services pursuant to a written agreement, contract, or job
description.

Health Care - The action taken, preventive and therapeutic, to provide for the
physical and mental well being of a population. Health care may include medical
services, dental services, mental health services, nursing, personal hygiene, dietary
services, and environmental conditions at the facility.

Health Care Personnel - Licensed individuals who in keeping with their respective
levels of health care training or experience provide health services to detainees.

Health Trained Personnel (Medically trained personnel) - Public Health Service
(PHS) officials who may be trained and appropriately supervised to carry out certain
specific duties with regard to the administration of health care.

Health Unit (HU) - The physical area in the facility and organizational unit set-aside
for routine health care and sick call. The HU is the designated part of the facility for
the delivery of care to detainees on an ambulatory or observation basis.

Incident Report - A written document reporting a special event (e.g., the use of force,
use of chemical agents, discharge of firearms).

Immigration and Naturalization Service (INS) - An agency of the Department of
Justice (DOJ), responsible for naturalization of aliens as well as the detention and
removal of illegal aliens.

Juvenile - A male or female under 18 years old who has entered the United States
and is in the custody of the INS and subject of removal proceedings under the
Immigration and Naturalization Act, and may have an application for asylum pending
with the Executive Office of Immigration Review (EOIR).

Man-hour rate - The rate that includes all costs, overhead and profit required to
perform the contract. Costs include management, wages, benefits, training time,
holiday and vacation pay, sick leave, materials, equipment and any other costs to
meet contract requirements described in the solicitation and as shown in man-hours
chart in Section J, Attachment 1. Only productive hours can be invoiced. Productive
hours are those hours when the required services are performed.

Medical Screening - A system of structured health assessment or observation to
identify detainees who pose a health or safety threat to themselves or others.

Non-contact visitation - A barrier that restricts detainees from haVing physical
contact with visitors. Usually screens or glass separates the detainee from the
visitor. Voice communication between the parties is typically accomplished with
telephones or speakers.

12
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Officer In Charge - INS senior officer in charge of the Service Processing Center.
Pat Down Search - A quick patting of the prisoner's outer clothing to determine the
presence of contraband.

Performance Requirements Summary (PRS) - A condensed listing of tasks,
standards, acceptable quality level, and relative value of the services required by the

Performance Work Statement (PWS). The PRS identifies the essential service
outputs of the contract that will be evaluated by the Government to assure contract
performance standards are met by the Contractor.

PWS - That portion of the contract (Section C), which describes the services to be
performed under this contract.

Physician - An authorized practitioner who is a graduate from a recognized college
of medicine or osteopathy and licensed by the appropriate state board.

Policy - A definite written course or method of action, which guides and determines
present and future decisions and actions.

Procedure - The detailed and sequential actions that must be executed to ensure
that a policy is implemented. It is the method of performing an operation or a
manner of proceeding on a course of action. It differs from a policy in that it directs
action required to perform a specific task within the guidelines of that policy.

Project Manager - Contractor employee responsible for on-site supervision of all
Contractoremployees with the authority to act on behalf of the Contractor. The Project
Manager cannot simultaneously serve in the role of manager and Custody Officer or
SupervisoryCustody Officer.

Property - Refers to personal property belonging to a detainee.

Quality Assurance - The actions taken by the Government to assure services meet
the requirements of the PWS.

Quality Assurance Plan (OAP) - An organized written document prepared and used
by the Government for quality assurance of the Contractor performance. The
document contains the Government specific methods, sampling gUides, checklists
used in determining whether the Contractor provided service meets quantity, quality,
timeliness, effectiveness, and cost standards.

Quality Control (Oe) - The Contractor's inspection system, which covers all the
services to be performed under the contract. The actions that a Contractor takes to
control the production of services so that they meet the requirements stated in the
contract.

Public Health Service (PHS) - A federal agency working in conjunction with INS to
provide health care for detainees.

13



ACL-2-R-0014

Restraint Equipment - This includes handcuffs, wrist restraints, leg restraints, and
disposable nylon straps.

Safety Equipment - Fire fighting equipment, including, but not limited to, chemical
fire extinguishers, hoses, nozzles, water supplies, alarm systems, first aid kits and
stretchers.

Security Post Log Book - Official record of post operations and inspections.

Security Risk - High, Medium, Low

High Risk Level - Detainees exhibit behavioral problems or have a history of violent
and/orcriminal activity.

Medium Risk Level - Detainees exhibit minor behavioral problems or have a history
of nonviolentcriminal behavior.

Low Risk Level - Detainees exhibit no behavioral problems and have no history of
violent criminal behavior.

Sensitive Information - Any information which could affect the national interest, law
enforcement activities, the conduct of federal programs, or the privacy to which
individuals are entitled under Title 5, U.S. Code, Section 552a. All Detainee records
are considered sensitive information.

Service Process Centers (SPC) - Refers to INS owned and operated facilities for
housing detainees.

Sick Call- A system through which a detainee reports and receives individualized and
appropriate medical services for non-emergency illness or injury.

Special Housing Unit (SHU) - The space set aside within the facility for
administrative detention or disciplinary segregation.

Standard Operating Procedures - Written instructions utilized within an operation
that are consistent with local operational requirements and follow or refer to INS or
ACA Standards.

Start-Up Inspection - Initial Inspection conducted by the Government to ensure
Contractor meets the requirements of the PWS.

Strip Search - An examination of a detainee's body unclothed, for weapons,
contraband, and physical abnormalities. This also includes a thorough search of all
of the individual·s clothing while it is not being worn.

Suitability Check - Security clearance process for Contractor and all Contractor
Employees to determine SUitability to work.

14
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Training - An organized, planned, and evaluated activity designed to achieve specific
learning objectives. Training may occur on site, in a classroom setting or supervised
on the job training.

Weapons - This includes, but is not limited to, firearms, ammunition, knives, billy
clubs, electronic defense modules, chemical weapons (MACE), and nightsticks.
X-ray search - A photographic search by use of x-rays.

F. Rules and Regulations

The Contractor shall abide by all rules and regulations governing the site. The rules
and regulations are found in the following sources:

• The INS Operations Manual
• Post Orders
• General Directives
• American Correctional Association (ACA) Standards (Most current edition)
• The INS Officer's Handbook
• M-68 (A Guide to Proper Conduct and Relationships with Aliens and the

General Public)
• The INS Detention Standards
• All rules and regulations governing public bUildings and grounds
• All regulations provided to the Contractor through the COTR

The Contractor shall not use or permit the use of the Government premises for any
unlawful purpose or any unlawful act.

G. Ambiguities

All services must comply with the PWS and all applicable state and local laws and
standards. Should a conflict exist between any of these, the more stringent shall
apply. If the Contractor is unable to determine which standard is more stringent, the
Contracting Officer (CO) shall determine the appropriate standard.
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II. REQUIREMENTS

CHAPTER 1 • GENERAL ADMINISTRATION, ORGANIZATION AND MANAGEMENT

The Contractor shall provide a safe and secure environment for staff and detainees
through effective building and grounds security. The Contractor shall continuously
monitor programs, seek ways to reduce and control violence in the facility, respond

. effectively to emergencies, limit tools and other potentially dangerous equipment, and
secure posts. The Contractor shall monitor detainee programs and contractor staff
performance. In addition, the Contractor shall communicate policy, procedures and
operational practices using INS written instructions and policy statements.

A. Quality Control Plan

The Contractor shall provide an overall Quality Control Plan (QCP) that addresses
critical operational performance standards for the services required under this
contract. The QCP shall ensure that services will be maintained at a uniform and
acceptable level. At a minimum, the Contractor shall periodically review and update
the plan policies and procedures on an annual basis. The Contractor shall audit
facility operations monthly for compliance with the QCP. The Contractor shall notify
the Government 48 hours in advance of the audit to insure the COTR is available to
participate. The Contractor's QCP shall identify deficiencies, appropriate corrective
aetions(s), and timely implementation plans(s) to the COTR.

If the Contractor proposes changes in the QCP after contract award, the Contractor
shall submit to the COTR for review. If the COTR concurs with the changes, the
COTR shall submit the changes to the CO. The CO may modify the contract to
include these changes.

B. Quality Assurance Plan (QAP)

The INS has developed the Quality Assurance Plan (QAP) pursuant to the
requirements of the PWS, Section C. Section E of the contract sets forth the
procedures and guidelines that INS will use to inspect the technical performance of
the Contractor.

1. The purpose of the QAP is to:
a. Define the roles and responsibilities of participating Government

officials.
b. Define the types of work to be performed.
c. Describe the evaluation methods that will be employed by the

Government is assessing the Contractor's performance.
d. Describe the process of performance documentation.

2. Roles and Responsibilities of Participating Government Officials

The COTR(s) and designees will participate in assessing the quality of the
Contractor's performance.

16
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a. The COTR(s) will be responsible for monitoring, assessing, recording and
reporting on the technical performance of the Contractor on a day-ta-day
basis. The COTR(s) will have primary responsibility for completing
"Quality Assurance Surveillance Forms" to document their inspection and
evaluation of the Contractor's work performance.

b. Administrative Contracting Officer (ACO) or designee has overall
responsibility for evaluating the Contractor's performance. The ACO will
review the COTR's evaluation of the Contractor performance. If
applicable, deductions will be assessed in accordance with gUidance
provided in Section F, paragraph F-6, Page F5.

C. The Contractor's Policies and Procedures Manual

The Contractor shall provide a Policies and Procedures Manual which, at a
minimum, addresses the following:

• Organization

• Recruiting procedures

• Opportunities for Equal Employment

• Qualifying for jobs, job descriptions, responsibilities, salaries and fringe

benefits

• Screening employees for illegal drug use

• Holidays, leave, and work hours

• Personnel records, employee evaluations, promotion, retirement

• Training

• Standards of conduct, disciplinary procedures, and grievance

procedures

• Resignation and termination

• Employee-management relations

• Subjects listed in Chapter 2 of this PWS

The Contractor must provide a copy of the Policy and Procedures Manual to
Contractor employees at the facility. Upon request by the COTR, the Contractor
shall document to the Government that all employees have reviewed a copy of
the manual.

D. INS Operations Manual

The Contractor shall maintain the site specific INS Operations Manual that
contains INS written policy, plans, and procedures. The Contractor shall make
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the manual available to all employees. Every employee shall certify in writing
that he or she has read, fully understands, and agrees to comply with the
procedures outlined in the manual. The Contractor shall maintain these
certifications and furnish them to the COTR if requested.

E. Facility Staffing Plan, Organizational Chart, Key Personnel

The Contractor shall provide an organizational chart that describes the structure
of authority, responsibility, and accountability within the facility. The Contractor
shall update this chart as necessary. The Contractor shall make the chart
available for review by the CO and COTR upon request.

The Contractor shall provide resumes for key personnel as identified by the
COTR (such as: Training Officer, Project Manager and Supervisory Custody
Officer). No key personnel shall perform any duties under the contract until the
CO and COTR have approved their performance of such duties.

F. Employee Standards

All employees shall meet the highest standards of professionalism and personal
integrity. Standards of professionalism include competency, training,
appearance, and behavior. The Contractor shall perform pre-employment
suitability checks for all employees and prospective employees as required in
Section H and Chapter 4 of this PWS. The Contractor will effect disciplinary or
adverse action against employees who disregard those standards.

G. Training Program

The Contractor shall establish a training program for all employees, which
incorporates the training requirements set forth in ACA Standards and Chapter 5
of this PWS. The training plan shall include proficiency testing (if required),
instructor(s) and instructor qualifications, course descriptions, and detailed
lesson plans that include subject matter and methods of presentation, course
objectives, student evaluation procedures, and the location and duration of
training. No less than 30 days after contract award and before contract
performance begins, the Contractor shall submit the training plan to the COTR
for review. The Contractor is not to begin training until the COTR has approved
the training plan.

H. Meetings

The Project Manager shall participate in INS facility meetings as required
by the COTR.
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CHAPTER 2 - PERSONNEL.

The Contractor shall employ personnel whose qualifications are commensurate with job
responsibilities and authority levels. The Contractor shall assure that employees meet
the standards of competency, training, appearance, behavior and integrity. The
Contractor will effect disciplinary or adverse action against employees who disregard
those standards.

A. Minimum Standards of Employee Conduct

The Contractor shall develop standards of employee conduct and corresponding
disciplinary actions that are consistent with the following standards of conduct.
The Contractor shall hold employees accountable for their conduct based on
these standards, which are not restricted to, but must include:

1. Employees shall not display favoritism or preferential treatment to one
detainee, or group of detainees, over another.

2. Employees shall not discuss or disclose information from detainee files or
immigration cases.

3. No employee may interact with any detainee except in a relationship that
supports the approved goals of the facility. Specifically, employees shall not
receive nor accept any personal (tangible or intangible) gift, favor or service,
from any detainee, any detainee's family, or associate no matter how trivial
the gift, favor, or service may seem, for themselves or any members of their
family. In addition, no employee shall give any gift, favor, or service to
detainees, detainee's family, or associates.

4. No employee shall enter into any business relationship with detainees or their
families (e.g. - selling, buying or trading personal property).

5-. No employee shall have any outside or social contact with any detainee, his
or her family, or associates, except for those activities, which are part of the
facility program and a part of the employee's job description.

6. The Contractor shall report all violations or attempted violations of the
standards of conduct or any criminal activity to the COTR. Violations may
result in employee removal from the INS facility. Failure on the part of the
Contractor to either report a known violation, or to take appropriate
disciplinary action against offending employee or employees shall subject the
Contractor to appropriate action including possible termination of the contract
for default.

7. The Contractor shall not employ any person who is currently an employee of
any federal agency, or whose employment would present an actual or
apparent conflict of interest.
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B. All employees are required to immediately report to the Project Manager or
INS Supervisor any violation or attempted violation of these standards.

B. Minimum Personnel Qualification Standards

The Contractor shall ensure each person, employed by his firm, has a Social
Security Card issued by the Social Security Administration. He/she shall be a United
States Citizen or a lawful permanent resident, and possess a high school diploma, or
equivalent (GED). The Contractor shall not seek to utilize anyone on this contract
that he knows has a criminal record.

In addition, each contract employee shall meet the following requirements to the
satisfaction of the COTR:

1. All employees shall be a minimum of 19 years of age.

2. Employees shall have at least one year of general experience that demonstrates
the following:

• The ability to greet and deal tactfully with the general public;

• Capability of understanding and applying written and verbal orders, rules,
and regulations. All personnel shall be literate and interpret printed rules
and regulations, detailed written orders, training instructions and materials,
and must be able to compose reports;

• Good judgment, courage, alertness, an even temperament, and render
satisfactory performance through knowledge of his/her position
responsibilities;

• Ability to maintain poise and self-control during situations that involve
mental stress; such as fires, explosions, civil disturbances, and building
evacuations.

c. Health Requirements for All Custody Officers

The Contractor shall assign only employees who are in good health to work
under this contract. Employees shall be without physical defects or abnormalities
that would interfere with performing duties. All Custody Officers who work under
this contract shall pass a medical examination conducted by a licensed physician
30 days prior to initial assignment.

A Report of Medical Examination, (Standard Form-B8) shall evidence the physical
fitness of each Custody Officer. If requested by the eOTR, the Contractor shall
make medical records of contract employees available for review. The Contractor
will keep one duplicate copy of each SF-8B. Prior to the officer's initial assignment
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or reassignment to the INS site, the Contractor shall certify in writing to the COTR
that each Custody Officer is in full compliance with the following:

1. Custody Officers must be free from any serious physical illnesses, ailments,
or maladies, including epilepsy. This also includes other diseases that may
be transmitted to and result in the disablement of other persons.

2. Custody Officers are required to have the following: (a) uncorrected distant
vision must be equal to or better than 20/20 in each eye; (b) binocular distant
vision must be correctable to 20/20; (c) monocular vision is generally
disqualifying; depth perception must be equal to or better than 70 seconds of
arc; (d) peripheral vision must be normal; (e) color vision must be normal.
Acceptable measure of color discrimination is the Ishihara color (14 plates).
X-chrome lenses are not acceptable to the INS as a means of correcting color
deficiencies. Any disease or condition, which interferes with a person's
vision, may be considered disqualifying. Cases will be reviewed on a case
by-case basis by COTR.

3. Custody Officers are required to be able to hear in the frequency range from
500-2000 hertz (Hz), the deficit should not exceed 30 decibels in either ear.
At 3000 Hz, the deficit should not exceed 40 decibels in either ear. The use
of any hearing aid to comply with the medical standards is unacceptable. Any
disease or condition, which interferes with the ability to hear, may be
considered disqualifying. Cases will be reviewed on a case-by-case basis by
the COTR.

4. Custody Officers shall not have heart, lung, skeletal, or other physical defects
that would impair his/her ability to perform effectively in either normal or
emergency situations.

5. All Custody Officers shall possess unimpaired use of hands, arms, legs, and
feet. Custody Officers shall be able to run when necessary is capable of
handling portable fire extinguiShers, building fire hoses, and related
equipment.

6. Custody Officers shall be able to wear all necessary equipment, or other
protective items.

7. Custody Officers shall be mentally alert and emotionally stable with an
absence of detectable neurotic or psychoneurotic conditions that would affect
their ability to act during a stressful situation involving mental stress.

8. As required by the Occupational Safety and Health Administration; 29 CFR,
Part 1910.1035 (Occupational Exposure to Tuberculosis), all employees in
occupations with high-risk exposure are required to have a TB Skin Test
completed annually. The Contractor shall accomplish a baseline test on all
newly hired employees. Each employee must have a TB Skin Test Certificate
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prior to entering on his/her first day of duty, The Contractor shall be
responsible for re-testing of employees annually.

9. The Contractor shall report immediately any changes to (1) through (8)
above, in a Custody Officer's health status to the COTR. If the COTR
determines that Contractor employees do not meet minimum health
standards, the Contractor's employee must undergo a "Fitness for Duty"
examination at no cost to the Government.

D. Random Drug Testing

The Contractor shall have a random drug-screening program. The INS may require
drug screening for cause at any time. The Contractor shall order and accomplish
drug screening at the Contractor's expense. A laboratory approved by the National
Institute of Drug Abuse (NIDA) must perform the screening. The Contractor shall
provide the results of all such drug screening to the COTR within 24 hours after
receipt.

E. Removal From Duty

1. If the COTR or the Contractor receives and confirms disqualifying information
concerning a Contractor employee, the Contractor shall, upon notification by
the COTR, immediately remove the employee from performing duties under
this contract. The Contractor shall revoke the employee's identification
credentials and complete any reqened dispositions. The Contractor shall
immediately notify the COTR when the employee is removed from duty.
Disqualifying information includes but is not limited to the following:

8. Conviction of 8 felony, a crime of violence, or a serious misdemeanor.

b. Possessing a record of arrests for continuing offenses.

c. Falsification of information entered on SUitability forms.

d. Non-payment of court ordered payments (child support, liens, etc) or
excessive delinquent debt as determined by credit check.

e. Misconduct or negligence in prior employment, which would, have a
bearing on efficient service in the position in question, or would interfere
with or prevent effective accomplishment by the employing agency of its
duties and responsibilities.

f. Alcohol abuse of a nature and duration, which suggests that the applicant
or appointee would be prevented from performing the duties of the
position in question, or would constitute a direct threat to the property or
safety of others.
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g. Illegal use of narcotics, drugs, or other controlled substances, without
evidence of substantial rehabilitation.

2. The INS may direct the Contractor to immediately remove any employee who
has been disqualified either for security reasons immediately or for being unfit
to perform their duties as determined by the COTR. The Contractor shall take
action immediately and notify the COTR when the employee is removed from
duty. A determination of being unfit for duty may be made from, but is not
limited to, incidents of delinquency set forth below:

a. Violation of the Rules and Regulations Governing Detention facilities set
forth in INS Publications entitled UDetention Officer Handbook";

b. Violation of the Rules and Regulations Governing Public Buildings and
Grounds, 41 CFR 101-20.3;

c. Neglect of dUty, including sleeping while on duty, loafing, unreasonable
delays or failures to carry out assigned tasks, conducting personal affairs
during official time, and refusing to render assistance or cooperate in
upholding the integrity of the security program at the work sites;

d. Falsification or unlawful concealment, removal, mutilation, or destruction of
any official documents or records, or concealment of material facts by willful
omissions from official documents or records;

e. Theft, vandalism, immoral conduct, or any other criminal actions;

f. Possessing, selling, consuming, or being under the influence of intoxicants,
drugs, or substances which produce similar effects;

g. Unethical or improper use of official authority or credentials;

h. Unauthorized use of communication equipment or government property;

i. Misuse of equipment;

j. Violations of security procedures or regUlations;

k. Recurring tardiness;

I. Possession of alcohol or illegal substances while on duty;

m. Undue fraternization with detainees asdetermined by the COTR;

n. Repeated failure to comply with visitor procedures as determined by the
COTR;
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o. Acquiescence, negligence, misconduct, lack of diligence, good judgement,
and/or good common sense resulting in, or contributing to, a detainee
escape;

p. Failure to maintain acceptable levels of proficiency or to fulfill training
requirements;

q. Changes in an employee's ability to meet the physical and/or mental
health requirements of this contract.

r. Contractor employee who is under investigation by any law enforcement
agency will be removed from duties pending outcome of the disposition.

3. At the direction of the COTR and at no cost to Government, the Contractor
shall reassign contract employees who have been arrested, have alleged
misconduct, or who may be unfit for duty, to duties that do not permit access
to the facility pending the disposition of the charges. The Contractor shall not
reassign these employees to other INS sites.

F. Tour of Duty Restrictions

The contractor shall not utilize any uniformed contract employee to perform duties
under this contract for more than 12 hours in any 24-hour period and shall ensure
that such employees have a minimum of eight hours off between shifts.

G. Dual Positions

No contract employee can hold the position of a Custody Officer and that of a
Supervisory Custody Officer simultaneously. The COTR will document and refer to
the Contracting Officer the failure of the contractor to provide necessary personnel
to cover all positions.

H. Post Relief

As indicated in the post orders, no Custody Officer shall leave his post until relieved
by another Custody Officer. When the Contractor or Contractor Supervisors
authorize rest or relief periods, the Contractor shall assign undesignated officers to
perform the duties of the Custody Officers on break.

I. Personnel Files

The Contractor shall maintain a system of personnel files, and keep all personnel
files on site and available to the CO and the COTR upon request. These files
shall be maintained and current for the duration of the employee's tenure under
the contract. The files shall contain verification of training and experience and
credentials for all the staff.
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J. Uniform Requirements

These requirements apply to Supervisory Custody Officers and Custody Officers
who perform work under the contract.

1. Uniforms:

The design and color of the Contractor's uniforms shall not be similar to those
worn by INS officers. All officers performing under this contract shall wear
uniformsof the same style and colorwhile on duty. Lettered breast badges and
cap insignia (if cap is part of uniform) must indicate the rank of authority and be
prominently displayed as part of each uniform. A shoulder patch on the left
shoulder should identify the Contractor. The officer shall not wear any other
identification of the Contractor on the uniform. Each officer shall wear an
identification nametag over the right breast shirt pocket.

Uniforms and equipment do not have to be new, but shall be in good condition
and meet the standards at start of duty. Officers not in proper uniform shall be
considered "not ready for duty/not on dutyll until properly uniformed.All uniforms
shall be clean, neat and in good order.

The complete uniform consists of seasonal attire that includes appropriate
shirt, pants, belt, cap (optional), jacket, shoes or boots, duty belt, mini-mag
flashlight and holder, handheld radio and handcuff holder. The Contractor
shall ensure that each officer has a complete uniform while performing
assignments under this contract.

Prior to the contract performance date, the Contractor shall document to the
COTR the uniform and equipment· items that have been issued to each
employee. The COTR shall have the right to approve or disapprove any
uniformapparel.

2. Identification Credentials:

The Contractor shall issue identification credentials and shall ensure that all
employees both uniformed and nonuniformed (clerical employees, if applicable)
have the required identification credentials in their possession while on the
premises. Credentials shall be approved by the COTR prior to issuance. The
Contractor identification credential document shall contain the following:

a. A photograph that is at least one inch square that shows the full face and
shoulders of the employee and is no more than 30 days old when the
Contractor issues the credential.

b. A printed document that contains personal data and description consisting
of the employee'S name, sex, birth date, height, weight, hair color and eye
color, as well as the date of issuance, the signature of the employee, and
the signature of project manager or designated contractor personnel.

25



ACL-2-R-0014

K. Permits and Licenses

1. BusinessPermits and Licenses

The Contractor must obtain all required permits and licenses by the date of
contract award. The Contractor must (depending on the state's requirements)
be licensed as a qualified security service company in accordance with the
requirements of the District, Municipality, County, and State in which the INS
work site(s) is/are located. Throughout the term of this contract, the Contractor
shall maintain current permits/business licenses and make copies available for
Government inspection. The Contractorshall comply with all applicable Federal,
State, and Local laws and all applicable Occupational Safety and Health
Administration (OSHA) standards.

2. Licensing of Employees

Before reporting to duty on this contract, the Contractor shall ensure each
employee has registration, commissions, permits and licenses as required by
the District, Municipality, County, and State in which the INS work site is
located. The contractor shall verify all licenses and certifications. If applicable,
all Contractor staff shall possess a current license/registration, in the state in
which they are practicing.

3. Jurisdiction

The Contractor's authority under this contract is limited to space or posts that
are under the charge and control of INS. The Contractor will not extend his
services into any other areas.

L. Encroachment

Contract employees shall not have access to Government equipment, documents,
materials and telephones for any purpose other than as authorized by INS.
Contract employees shall not enter any restricted areas of the facility unless it is
necessaryfor the performance of their duties.

CHAPTER 3 - STAFFING PLAN

The Contractor shall staff the postpositions in accordance with the man-hour chart
provided in Section J., Attachment No.1., dated January 3,2002.

A. Minimum Staffing Requirements.

The Contractor shall fully staff the facility to secure, control, and supervise
detainees in custody regardless of the detainee population. Staffing must be
sufficient to cover the posts as listed in the solicitation. The Contractor shall
ensure daily Custody Officer assignment rosters, by shift, for the duration of the
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contract. The assignment rosters shall indicate the number of staff, job titles,
names, hours, and days of work for each post. The daily roster shall be posted
24 hours in advance. Shift rosters must be provided to the COTR on a daily
basis upon completion of the third shift.

B. Supervisory Staffing

The Contractor is responsible for the satisfactory supervision of its employees at all
times. Satisfactory supervision includes verifying attendance at all posts and
positions, andupholding the work requirements of all personnel assigned underthis
contract. The Contractor shall provide the COTR with the names of Supervisory
Custody Officers designated by the Contractor beforecommencement of services.

In the absence of the Project Manager, a designated person shall be placed in
charge. This individual shall perform only job duties of a project manager. In
addition, this indMduai shall have supervision as his primary function during the
times he or she is in charge.

c. Key Personnel

The Contractor shall have key personnel employed and on site before the
Contractor can begin contract performance. The following are considered key
personnel for the contract:

1. Project Manager - At a supervisory level or above, knowledge of program
objectives, policies, procedures and requirements for managing a
correctional facility are required. A minimum of ten years experience in
corrections or a related field with experience in management of a
correctional facility at the supervisory level or above. The Project
Managershall meet all requirements for both Supervisory Custody Officer
Training and Custody Officer training.

2. Supervisory Custody Officers - Supervisors must have a minimum of two
years of successful experience in field supervision (civilian community law
enforcement, commercial or industrial guard service or security service
supervisory positions)

3. Training Officer

CHAPTER 4 • BACKGROUND CLEARANCE PROCEDURE

A. Background Investigations Required

The Contractor shall process all background investigations through the INS
Security Office via the COTR prior to contract start date. The INS shall have
complete control over granting, denying, suspending, and terminating
employment suitability checks for Contractor employees and prospective
employees. If the COTR receives a report indicating the unsuitability of any
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employee or prospective employees, the COTR shall inform the Contractor that
the Government will not allow the individual on site. (See Chapter H, Part H-10,
for Security Requirements.)

B. Initial Drug Testing

The Contractor shall obtain screening for use of illicit drugs of every employee
and prospective employee working under this contract. Drug screening is
urinalysis to detect the use of amphetamines, cocaine metabolites, opiates
(morphine/ codeine) phencyclidine (PCP) and marijuana metabolites by an
individual. The INS may expand the above list to include additional drugs. A lab
approved by the National Institute of Drug Abuse (NIDA) must perform the
screening.

Prior to the granting of a favorable EOD decision, the contractor must submit the
results of the drug screening on the applicant to the COTR. Drug testing of an
applicant will commence as soon as scheduled upon receipt of an applicant's
personnel SUitability packet by the COTR. The results of an applicant's drug test
must be submitted to the COTR no later than 21 calendar days after receipt of an
applicant's personnel suitability packet. Such tests shall be obtained from a
National Institute of Drug Abuse (NIDA) approved laboratory and screened for
the presence of the follOWing drugs or drug classes: amphetamines, cocaine
metabolites, opiates (morphine/codeine), phencyclidine (PCP) and marijuana
metabolites. (The INS reserves the right to expand the list above to include
additional drug/drug classes.) Contractor shall ensure that all federal, state, and
local legal procedures are followed whether or not included in these procedures,
with regard to the specimen, contractor must ensure that the confirmations are
correct and that an adequate chain of custody procedure exists and is followed.
The Contractor must post the INS "Drug Free Workplace Policy" in all contract
work areas.

CHAPTER 5 - TRAINING

Employees shall not perform duties under this contract until they have successfully
completed all initial training and the Contractor certifies such in writing to the COTR.

A. General Training Requirements

All employees must have the training described in the ACA Standards and in this
chapter. Any remuneration (pay) due Contractor employees in accordance with
Department of Labor regulations for any training time is the responsibility of the
Contractor. The Contractor shall provide the required refresher courses or have
an institution acceptable to the COTR provide the training. Failure of any
employee to complete training successfully is sufficient reason to disqualify him or
her from duty.
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All new Custody Officers will receive 40 hours of basic training and 40 hours of
on the job training prior to entering on duty. The Contractor's Training Officer will
be responsible for administering an on-tha-job training program for new
employees. The Custody Officers must be accompanied by a senior Custody
Officer at all times during this latter 40-hour period. The Contractor's Training
Officer shall send a copy of the documentation to the COTR upon successful
completion of the employee's on-the-job training.

In addition, after completion of the first 80 hours of training, the contractor has 60
days to complete an additional 40 hours of training. During the remainder of the
first year on duty, the officer will have an additional 40 hours of training for a total
of 160 hours within the first year of employment. Forty hours of refresher training
is required each year thereafter. The training program must directly relate to the
employee's assigned position and afford application of necessary job skills.

1. Basic Training SUbjects

Employees must complete the following list of basic training subjects. The
course title is followed by the minimum hours of training for that subject.

1. In-service Orientation/Social Diversity
2. Counseling Techniques/Suicide Prevention
3. Conduct/Duties/Ethics
4. Bomb Defense & Threats
5. Telephone Communications/Radio Procedures
6. Fire and other Emergency Procedures
7. Treatment of Aliens
8. Supervision of Detainees
9. INS Use of Force Policy
10. Security Methods/Key Control/Count

Procedures/Observational Techniques
11. EEO/Sexual Harassment
12. Detainee Escort Techniques
13. INS Paperwork/Report Writing
14. Detainee Searches/Detainee Personal

Property/Counterband
15. Detainee Rules and Regulations
16. Courtroom Demeanor
17. First Aid**
18. CPR**
19. Blood-borne Pathogens**

** Critical Training Subjects

2HRS
2HRS
2HRS
1 HR
1 HR
2HRS
2HRS
2HRS
2HRS

4HRS
2HRS
1 HR
2HRS

2HRS
2HRS
1 HR
4HRS
4HRS
2HRS

2. Refresher Training

Every year the" Contractor shall conduct 40 hours of Refresher training for all
Custody Officers including Supervisory Custody Officers. Refresher training shall
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consist of these critical subjects listed above and a review of basic training
subjects and others as approved by the INS.

The Contractor shall coordinate recertification in CPR and First Aid with the INS
training staff. Annually, upon completion, the Contractor shall provide
documentation of refresher training to the COTR. (See C-25, Clerical Support
Employee Training for clerical refresher training requirements, if applicable).

3. On the Job Training

After completion of the minimum of 40 hour basic training all Custody Officers will
receive an additional 40 hours of on the job training at specific post positions. This
training includes:

1. Authority of supervisors and organizational code of conduct.

2. General information and special orders.

3. Security systems operational procedures.

4. Facility self-protection plan or emergency operational procedures.

4. Training during Initial 60 Day Period

The Contractor shall provide an additional 40 hours of training for Custody
Officers within 60 days after completion of first 80 hours of training. The
Contractor shall provide the training format and subjects, for approval by the
COTR and CO.

B. Supervisory Training

All new Supervisory Custody Officers assigned to perform work under this contract
must successfully complete a minimum of 40 hours of formal supervisory training
provided by the Contractor prior to assuming duties. This training is in addition to
mandatory training requirements for Custody Officers. Supervisory training shall
include the following management areas:

1. Techniques for issuing written and verbal orders 2HRS

2. Uniform clothing and grooming standards 1 HR

3. Security Post inspection procedures 2HRS

4. Employee motivation 1 HR

5. Scheduling and overtime controls 2HRS

6. Managerial public relations 4HRS
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4HRS

4HRS

Additional classes are at the discretion of the Contractor with the approval of the
COTR,

The Contractor shall submit documentation to the COTR, to confirm that each
supervisor has received basictraining as specified in the basictraining curriculum.

In addition to the refresher training requirements for all Custody Officers,
supervisors must receive 16 hours of refresher training yearly relating to
supervisory duties. Approval mustbe received by the COTR.

C. Clerical Support Employees Training

If the Contractor hires Clerical Support Employees as part of this contract, these
employees shall have 16 hours of training by the Contractor within 30 days prior
to being assigned to the site. Training subjects include the following:

1. In-Service Orientation/Social diversity
2. Fire and other Emergencies
3. FirstAid
4. CPR
5. Bloodborne Pathogens
6. EEO/Sexual Harassment

The Contractor shall give all Clerical Support Employees 16 hours' annual
refresher training. The Contractor shall submit the content and format of the
courses to the COTR for approval.

D. Proficiency Testing

The Contractor shall give each Custody Officer a written examination consisting of
at least 25 questions when each training course is completed. The Contractor may
givepractical exercises when appropriate. The COTR must approve the questions
before the Contractor can administer the examination. To pass any examinations,
each Custody Officer mustachieve a score of 80% or better. The Contractor must
provide the COTR the eligible Custody Officer's completed exam before the
Custody Officer may be assigned to duties under the contract. Should an
employee fail the written test on the initial attempt, he or she shall be given
additional training by the Contractor and given one additional opportunity to retake
the test. If the employee fails to complete and pass the test the second time, the
Contractor shall remove the employee from dutieson this contract.
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E. Certified Instructors

Certified instructors shall conduct all instruction and testing. A state or nationally
recognized institution shall certify instructors unless otherwise approved in writing
by the COTR. Certifications of instructors may be established by documentation
of past experience in teaching positions or by successful completion of a course
of training for qualifying personnel as instructors. The COTR must approve the
instructor prior to the training course.

F. Training Documentation

The Contractor shall submit the training hours, type of training, date and location
of training, and name of the instructor monthly for each employee to the COTR.

CHAPTER 6 - FACILITY SECURITY AND CONTROL

A. Security and Control (General)

The Contractor shall maintain a copy of the INS post orders for employee review
within the areas of assignment, and shall initiate responses to any incidents as
outlined in the post orders. Contractor employees shall write reports of incidents
as outlined in the post orders.

The Contractor shall operate and control all designated points of access and egress
on the site such as detainee housing units, pods, barracks, courtrooms, medical
facilities, and hold rooms. The Contractor shall inspect all packages carried in or out
of site in accordance with INS procedures. The Contractor shall comply with INS
security plans.

B. Unauthorized Access

The Contractor shall detect and detain persons attempting to gain unauthorized
access to INS site.

c. Direct Supervision of Detainees

The Contractor shall provide 24-hour supervision of all detainees in all areas
including supervision in detainee housing and activity areas to permit Custody
Officers to hear and respond promptly to emergencies. A minimum of one officer
must be assigned to monitor each housing unit. This position is separate and
apart from the control center post.

D. Log Books

The Contractor shall be responsible to complete and document in writing, for
each shift, the following information within the INS Housing Unit Logbooks:
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1. Activity that impacts on the detainee population (e.g. detainee counts,
shakedowns, detainee movement in and out of the site).

2. Shift activities (e.g. security checks, meals, recreation, religious services).

3. Entry and exit of persons other than detainees, INS staff, or Contractor Staff
(e.g. attorneys and other visitors).

4. Fire drills and unusual occurrences.

E. DetaineeCounts

The Contractor shall monitor detainee movement and physically count detainees
as directed in the INS Operations Manual and post orders. The Contractor shall
be responsible for documenting these counts in the logbook. The Contractor
shall ensure INS procedures are followed when the count does not clear. At a
minimum, formal detainee counts shall take place twice a day.

F. Daily Inspections

Custody Officers shall conduct daily inspections of all security aspects of the INS
site. They shall check all bars, locks, windows, walls, floors, ventilation covers,
glass panels, access plates, protective screens, doors, lights, and equipment for
operational wear and detainee tampering. Custody Officers shall also report
slippery floor surfaces. This documentation shall be made daily in the INS
logbooks and on 'Work Request Forms" provided by INS. Problems discovered
during these inspections shall be clearly identified in the documentation. The
Custody Officer shall notify the COTR of any abnormalities or problems. The
Contractor shall immediately notify an INS Supervisor of any physical facility
damage. Written documentation of these inspections shall be submitted by the
end of the shift.

G. Control of Contraband

The Contractor shall conduct searches for contraband in conjunction with INS
personnel at least twice a month in all areas to which detainees have access.
Searches shall be unannounced and irregularly timed. During the searches,
detainee possessions shall be disturbed as little as possible. Contraband items
shall be immediately confiscated and turned over to an INS Supervisor. Custody
Officers shall document records of searches in the INS logbooks and forward a
report to the COTR within 24 hours of discovery.

H. Keys and Access Control Devices

The Contractor shall enforce INS key and access control device policies. The
Contractor is responsible for all devices issued to them for INS buildings, gates,
and locks. The Contractor shall sign and acknowledge receipt of these devices.
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The Contractor shall follow INS procedures that include but are not limited to the
following:

• Security Keys and access control devices shall not be removed from
the site.

• Notify the INS first line supervisor immediately if a key or locking
mechanism is compromised or lost.

• Emergency keys shall be available in the main control center.

I. Control of Chemicals

The Contractor shall adhere to established procedures, applicable laws and
regulations governing the storage and inventory of all flammable, toxic and
caustic materials used for janitorial cleaning purposes.

J. Post Orders

The INS will provide post orders, procedures and instructions necessary for proper
performance at each duty location. The Contractor shall acknowledge the post
orders and implement them immediately. Each post will have a separate post
order. The Contractor is responsible for compliance with all such orders. The
Contractor is not responsible for compliance with post orders from other
Government agencies at the INS work site.

The Contractor shall make post orders available to all Contractor employees.
Each Custody Officer shall certify in writing that he or she understands and
agrees to comply with all post orders prior to being initially assigned to that post.
The Contractor shall retain Custody Officer certifications and make them
available to the COTR upon request.

K. Deviation from Prescribed Schedule Assignments

The Contractor is authorized to deviate from the scheduled assignment when
unusual conditions or circumstances so demand and if approved by the COTR. All
deviations shall be recorded in the daily logbook.

L. Use of Force Policy

The INS restricts the use of physical force by Custody Officers to instances of
justifiable self-protection, protection of others, protection of property and
prevention of escapes. Physical force may only be used to the degree necessary
to safeguard the well being of the detainee(s) and others in the immediate area.
The following policies pertain to use of force:

1. In no case shall physical force be used as punishment or discipline.
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2. The Contractor shall adhere to INS's Policy Statement on the use of non-
deadly force. .

3. The responsible Custody Officer(s) shall report all instances of use of
physical force to the COTR or INS supervisor on duty. Prior to leaving his
shift, the Officer(s) shall prepare a written report and submit it to the
Supervisory Custody Officer. The Project Manager shall review, approve,
and provide the report to the COTR within 24 hours of the incident.

4. The physical force report shall include:

• An accounting of the events leading to the use of force.

• A precise description of the incident to include date, time, place, type of
force necessary, and reasons for employing force.

• A description of the person (Custody Officers or detainees) who suffered
what injuries, if any, and the treatment given.

• A list of all participants and witnesses to incident.

M. Use of Restraints Policy

The Contractor shall comply with INS written policy and procedures governing
the use of restraint equipment. Restraints shall never be applied as punishment
or for more time than is necessary. Restraints shall be used only as a precaution
against escape during transfer, prevent detainee self-injury, injury to others,
property damage, or for medical reasons under direction of the Health Authority.
Restraints consist of handcuffs, waist restraints, and leg restraints. When
directed by the COTR, the Custody Officer may use Government provided
disposable nylon straps in lieu of handcuffs or leg restraints in emergencies,
mass arrest situations or if a detainee's wrists or ankles are too large for
conventional restraints. The INS prohibits all other" restraint devices.

N. Intelligence Information

The Contractor shall notify an INS Supervisor or COTR immediately on issues,
which could impact the safety, security, and the orderly operation of the facility.

O. Lost and Found

The Contractor shall turn over all lost and found articles to the COTR or INS
Supervisor.

P. Escapes

The Contractor shall take all appropriate measures to prevent escapes. The
Contractor shall notify the INS Supervisor or COTR immediately if an escape or
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an attempted escape has occurred. The Contractor must provide the COTR a
written report prior to the end of the shift.

CHAPTER 7- DETAINEE RIGHTS, RULES, DISCIPLINE AND PRIVILEGES

The Contractor shall supervise, observe and protect detainees from personal abuse,
discrimination, corporal punishment, personal injury, property damage, and harassment.
Contract personnel shall adhere to INS policies, procedures and detention standards.

CHAPTER 8 - WORK DETAILS

The Contractor shall supply sufficient Custody Officers to monitor and control detainee
work details assigned by the COTR. Unless approved by the COTR, these work details
must be within the security perimeter. Detainee work details consist of ground
maintenance, cleaning, and other duties as assigned by the COTR. The number of
work details shall be based on the number of Custody Officers available. It will be the
sale responsibility of INS to determine whether a detainee will be allowed to perform on
voluntary work details and at what classification level. All detainees shall be searched
when they are returned from work details.

CHAPTER 9 - HEALTH, SAFETY AND EMERGENCY STANDARDS

A. Disturbances and Safety

The Contractor shall comply with INS written plans, policies, and procedures that
specify actions to be followed in emergencies. The Contractor shall ensure that
INS Emergency Plan and Procedures are accessible at all posts. The Contractor
shall divert its Custody Officers from their normal duties to control emergencies.
Emergency Situations include the following: detainee disturbances, taking of
hostages, and evacuation of the site including the medical unit, fires, and acts of
nature.

Pursuant to INS instructions, the Contractor shall counteract civil disturbances,
attempts to commit espionage or sabotage, and other acts that adversely affect
the normal site conditions, the security and safety of personnel, property,
detainees, and the general public. The Contractor shall document disturbances
and provide a report to the COTR.

B. Evacuation Plan

The Contractor shall comply with a written INS evacuation and alternate staging
plan for use in the event of a fire or major emergency.

C. Injury, Illness, and Reports

The Contractor shall immediately assist employees, detainees or others on the
premises in need of immediate help or who are injured or ill. If appropriate,
Contractor employees shall provide first aid.
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The Contractor shall immediately tell the COTR or the Designated Service Officer
about all incidents that result in physical harm to or threaten the safety, health, or
welfare of any person at the site including job-related injuries. If a detainee
requires immediate medical attention, the Custody Officer shall notify the medical
provider as well as the COTR or INS Shift Supervisor.

The Contractor shall submit a follow-up written report to the COTR within 24
hours of the occurrence. The Contractor shall cooperate with the INS in review
of serious incidents. A serious incident means any incident resulting in injury to a
detainee, Contractor staff, INS staff, or property damage.

D. Protection of Employees

The Contractor shall comply with the INS comprehensive plan and procedures to
safeguard employees against exposure of blood borne pathogens. The INS plan
is based upon OSHA standards.

E. Medical Requests

The Contractor shall adhere to INS policies and procedures regarding detainee
medical requests. If detainee requires immediate medical attention, the Custody
Officer shall immediately notify his Supervisor via radio or telephone who will
notify the medical provider as well as the COTR or an INS Shift Supervisor.

F. Emergency Medical Evacuation

The Contractor shall comply with INS written policies and procedures for
emergency medical evacuation of detainee(s) from within the facility.

G. Detainee Death or Injury

The contractor shall comply with facility INS Operations Manual in the event of a
detainee injury or death. In the event of such an occurrence, the Contractor shall
immediately notify an INS Supervisor or COTR .

CHAPTER 10- Equipment, and Supplies

A. Property Accountability

Contractor personnel shall not permit any Government property to be taken away
or removed from the premises unless the property is accompanied by
appropriate INS disposition forms.

The Contractor shall enact practices to safeguard and protect Government property
against abuse, loss or any other such incidents. The designated Government
properly shall be used only for official business.
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All Government property furnished under this contract shall remain the property of
the Government throughout the contract term. INS shall maintain a written
inventory of all Government property issued to the Contractor for performance
hereunder. Upon expiration of this contract, the Contractor shall render a written
accounting to the COTR of all such property. The Contractor shall assume all risk,
and shall be responsible for any damage to or loss of Government furnished
property used by Contractor employees. Normal wear and tear willbe allowed.

Except as otherwise provided for in this contract, the Contractor, upon expiration of
services, shall immediately transfer to the COTR, any and all Government property
in his possession or in the possession of any individuals or organizations under his
control. The Contractor shall cooperate fully in transferring property to the
successor contractor. The Government shall withhold final payment until
adjustments are made for any lost property.

B. Equipment, Supplies and Instructions Furnished By The Government

The Government will furnish the following property at no cost to the Contractor:

1. Buildings, structures, or space for the administration of the contract as deemed
necessary by INS.

2. Copies of the standards cited in the PWS and one copy of all pertinent
operational manuals prior to starting work under the contract. The Contractor
shall be responsible to duplicate these standards for contractor employees.

3. Post orders at each postposition and instructions for emergency procedures.
Instructions shall not be removed from the designated post or from the
Government site, nor shall they be reproduced or copied in any manner unless
the COTR authorizes it in writing.

4. Administrative forms and logbooks, Equal Employment Opportunity,
Occupational Safely and Health Administration, Service Contract Act and Drug
Free Posters as required in this contract.

c. EqUipment and Supplies Furnished by The Contractor

In addition to other items listed in the PWS. the Contractor shall furnish, install.
operate, and maintain in acceptable condition all equipment and supplies
necessary for performance under this contract including, but not limited to, the
following:

1. Office telephones and services, copying machines, fax machines, computer
equipment, and typewriters that are necessary for performing the contract.
Contractor is responsible for installation of conduit and data lines, if necessary.
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2. One mini-magi or comparable size operational flashlight with batteries and
one belt holder for each officer.

3. Inclement weather apparel appropriates to local conditions.

4. Fully operational communication equipment compatible with INS
communication equipment (INS uses Motorola MT-2000 with VHF Frequency)
for each Custody Officer on duty including relief officers. Exact VHF
frequency will be determined after award. This information is location
specific.

5. Fully operational Personal Protective Equipment (PPE) required by OSHA
Standards or Life Safety Codes. CPR masks and latex gloves are
recommended; but not required.

CHAPTER 11 -SANITATION AND HYGIENIC LIVING CONDITIONS

The Contractor shall comply with the requirements of the Occupational Safety and
Health Act of 1970 and alt codes and regulations associated with 29 CFR 1910 and
1926. The Contractor shall comply with alt applicable INS, federal, state and local laws,
statutes, regulations and codes. In the event there is more than one reference to a
safety, health or environment requirement in an applicable, law, standard, code,
regulation or INS policy, the most stringent requirement shalt apply.

END OF SECTION C
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PACKAGING AND MARKING

N/A
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SECTION E - INSPECTION AND ACCEPTANCE

E-1 52.246-4 INSPECTION OF SERVICES-FIXED PRICE (AUG 1996)

(a) Definition: IIServicesll
, as used in this clause, includes services performed,

workmanship, and material furnished or utilized in the performance of services.

(b) The Contractor shall provide and maintain an inspection system acceptable to
the Government covering the services under this contract. Complete records of
all inspection work performed by the Contractor shall be maintained and made
available to the Government during contract performance and for as long
afterwards as the contract requires.

(c) The Govemment has the right to inspect and test all services called for by the
contract, to the extent practicable at all times and places during the term of the
contract. The Government shall perform inspections and tests in a manner that
will not unduly delay the work.

(d) If the Government performs inspections or tests on the premises of the
Contractor or a subcontractor, the Contractor shall furnish, and shall require
subcontractors to furnish, at no increase in contract price, all reasonable
facilities and assistance for the safe and convenient performance of these
duties.

(e) If any of the services do not conform to contract requirements, the Government
may require the Contractor to perform the services again in conformity with
contract requirements, at no increase in contract amount. When the defects in
services cannot be corrected by re-performance, the Government may:

(1) Require the Contractor to take necessary action to ensure that future
performance conforms to contract requirements; and

(2) Reduce the contract price to reflect the reduced value of the services
performed.

(1) If the Contractor fails to promptly perform the services, again or to take the
necessary action to ensure future performance in conformity with contract
requirements, the Government may:

(1) By contract or otherwise, perform the services and charge to the
Contractor any cost incurred by the Govemment that is directly related to
the performance of such service; or

(2) Terminate the contract for default.
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E-2 Daily Inspections

During each shift, the Contractor shall make daily inspections of all security posts.
The INS will provide a daily logbook at each duty post to record inspection findings
and discrepancies. It shall remain on-site and be available for the INSto review.

E-3 Inspection by the Government

The Government has the right to inspect the posts manned by the contractor's
personnel. The COTR will note deficiencies and refer them to the Contractor for
corrective action. After taking corrective action, the Contractor shall inform the
COTR in writing.

The Government shall have the right to inspect all services and work that is
performed by the Contractor. The Government has the right to review, collect, or
seizure documents, materials, logs, books, reports, and equipment. The
Government has the right to test equipment and tools used by the Contractor, or its
employees. The Government shall not unduly disrupt or delay Contractor work
when inspecting.

E-4 Methodology To Be Used To Monitor The Contractor's Performance

Customer Complaint: This method is for evaluating highly visible service. There
is no recurring plan to sample. The end user, rather than the eOTR, selects the
sample.

E-5 Customer Complaint Form

The tasks to be evaluated are found in the Performance Requirements Summary
(PRS) (Section J - Attachment 3) and include the surveillance methods and
value of each service required by the PWS. The Customer Complaint (Section J
- Attachment 4) is used by the Government to document and evaluate the
Contractor's performance under the contract.

All Customer Complaints will be reviewed by the COTR. The COTR shall
observe the unsatisfactory performance and determine the validity of the
compliant. The COTR will notify the Project Manager of the customer complaint,
annotate the time of the notification on the Customer Complaint Form and inform
the Project Manager what action shall be taken. The COTR will retain the
Customer Complaint Form(s) for contract purposes.

E-6. Analysis Results

The CO will review each Quality Assurance Performance Form prepared by the
COTR. The CO may discuss every unsatisfactory score with the Contractor to
assure the Contractor corrects either through re-performance or by reforming the
method of performance the Contractor will use in the next performance period.

END OF SECTION E
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SECTION F - DELIVERIES OR PERFORMANCE

F-1 52.242-15 STOP-WORK ORDER (AUG 1989)

F-2 Period of Performance

The Period of Performance for the Base Year shall commence upon the
start date specified in the Notice to Proceed and continues for a period of
12 months.

F-3 Post-award Conference

Prior to beginning the work, the Contractor shall meet on-site with the
Contracting Officer, the COTR and other appropriate representatives of
the INS to review the performance requirements and:

• the mission of INS

• the post positions

• the operational forms

• security control and alarm systems as well as the fire alarm systems

• emergency procedures

• the INS notification process

F-4 NOTICE TO THE GOVERNMENT OF DELAYS

If the Contractor has difficulty or anticipates difficulty meeting performance
requirements, the Contractor shall immediately notify the Contracting Officer and
the COTR, in writing. The Contractor shall give pertinent details. This data is
information only. Government receipt of this information shall not be construed as
Government waiver of any delivery schedule, rights, or remedies provided by law or
under this contract.
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ITEM DESCRIPTION SECTION -C DELIVERY/DAYS NO. OF
SUB-SECTION AFTER COPIES

AWARD

AOO1 Registrations, commissions, Chapter 2 Prior to Entry On 1
permits, or licenses for each

Section K Duty (EOO)
uniformed employee

Page 26

AOO2 Quality Control Plan Chapter 1 Submit with 1

Section A
proposal; update as
required thereafter

Page 16

AD03 Documents and certifications of Chapter 2 Prior to EOD 1
each employee's compliance
with terms and conditions of Page
ernnlovrnent.

AOO4 Notification of change in Chapter 2 Immediately 1
employee's health status

Section C

Page 23

AD05 Custody Officer Assignment Chapter 3 Daily 1
Roster

Section A

Page 26

AOO6 Report of employees actually Chapter 3 Daily, upon 1
on duty with post assignments.

Section A
completion of third
shift

Page 26

AOO? Copy of Standards of Chapter 2 EOD and as 1
Employee Conduct and

Section A
required thereafter

corresponding disciplinary
actions Page 19

AD08 Report of employee(s) in Chapter 2 Immediately 1
violation or attempt to violate Section Astandards of conduct

Page 19
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AOO9 Drug testing results Chapter 2 Within 24 hours of 1

Section D receipts

Page 22

A010 Physical harm or threat to Chapter 9 Immediately and 1
safety, health or welfare

Section C
follow-up within 24
hours of incident

Page 36

A011 Copy of each employee's Chapter 1 Prior to EOD and 1
certification of standards of

Section C
as required

conduct. Receiving and thereafter
reviewing the Policy and Page 17
Procedures Manual

A012 Employee termination, transfer, Chapter 2 Immediately 1
suspension, personnel action

Section Erelating to disqualifying
information or incidents of Pages 22-24
delinquency

A013 Written report for escapes Chapter 6 Immediately and 1

Section P
prior to end of shift

Page 35

A014 Written policy & procedures for Chapter 9 Within 24 hours of 1
reporting security, safety,

Section C
occurrence

health, welfare or injury
incidents Page 36

A015 Physical force incident Chapter 6 Prior to end of shift 1
report

Section L

Page 34-35

A016 Report of any investigation on Chapter 4 Immediately 1
contract employee.

Section A

Page 27

A017 Certification that each contract Chapter 2 Prior to EOD 1
employee has been issued

Section J
approved uniforms and
equipment. Page 24
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A018 Organizational Chart Chapter 1 Submit with 1

Section E proposal and
update as required

Page18 thereafter

A019 Resumes of Key Personnel Chapter 1 Submit with 1

Section E proposal and
update as required

Page 18 thereafter

A020 Training Program Chapter 1 30 days 1

Section G

Page 18
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F-6 MONETARVADJUSTMENTS FOR INADEQUATE PERFORMANCE

Contractor's failure to adequately perform the monthly service shall constitute a
contractual deficiency and may result in a monetary deduction. Monetary
deductions are in accordance with the Performance Requirements Summary. The
Govemment will notify the Contractor In writing before the Government adjusts the
contractor's monthly invoice. The Government will identify the nature, place, and
time when the deficiency was discovered. The Contractor shall not construe
reduction in payment as waiver of the Contractor's obligations for future
performance. Deduction will be made for each post or employee, as appropriate,
that is found to be deficient. More than onededuction will notbe made for the same
incident.

F-7 REPORT CARDS ON CONTRACTOR PERFORMANCE

Contractor performance information is relevant for award of future Government
contracts. Performance information includes such things as a Contractor's ability
to conform to contract requirements and specifications, adherence to contract
schedules, commitment to customer satisfaction.

For active contracts valued in excess of $1 Million, Federal agencies are
required to evaluate Contractor performance (issue report cards). The
Government completes and forwards report cards to the Contractor for review
within 30 calendar days after the end of the contract year. The Contractor has
30 daysto make comments, rebut the statements, or add information that will be
made part of the official record. Report cards will be available to contracting
personnel of other Federal agencies to make responsibility determinations on
future contract actions.

END OF SECTION F
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SECTION G • CONTRACT ADMINISTRATION DATA
I

G·1 CONTRACT ADMINISTRATION

1. Contracting Officer (CO):

Alan J. Barclay, Contracting Officer
U.S. Department of Justice
Immigration and Naturalization Service
Administrative Center, ACLCAP
P.O. Box 30080 - Room 5020
Laguna    
E-mail:  
Telephone: (949)  

2. Contract Administrator:

Mary J. Johann
U.S. Department of Justice
Immigration and Naturalization Service
Administrative Center, ACLCAP
P.O. Box 30080 - Room 5020
Laguna Niguel, CA 92607-0080
E-mail:   
Telephone: (949)  

Written communications shall make reference to the contract number and task order
number and shall be mailed to the applicable address above.

G·2 CONTRACTING OFFICER1S TECHNICAL REPRESENTATIVE (COTR)

A. The Contracting Officer's Technical Representative (COTR) below is designated to
coordinate the technical aspects of this contract and inspect items/services
furnished hereunder; however, he shall not be authorized to change any terms and
conditions of the resultant contract} including price.

B. The COTR is authorized to certify (but not to reject or deny) invoices for payment in
accordance with Item G-3. The authority to reject or deny performance and
associated invoice payment is expressly reserved for the Contracting Officer.

C. The Contracting Officer's Technical Representative is:
Robert Naranjo
Immigration & Naturalization Service
San Pedro Processing Center-SPO
2001 Seaside Avenue,Terminallsland
San Pedro, CA 9  
Telephone: (310)  
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JAR 2852.201·70 CONTRACTING OFFICER'S TECHNICAL REPRESENTATIVE
(COTR) (JAN 1985)

(a) Robert Naranjo, Detention Officer is hereby designated to act as the
Contracting Officer's Technical Representative (COTR). San Pedro Service
Processing Center-SPD, 2001 Seaside Avenue, Terminal Island, San Pedro,
CA 90731.

(b) The CaTR is responsible for: receiving all deliverables; inspecting and
accepting the supplies or services provided hereunder in accordance with the
terms and conditions of this contract; providing direction to the Contractor
which clarifies the contract effort, filling in details or otherwise serves to
accomplish the contractual Performance Work Statement; evaluating
performance; and certifying all invoices/vouchers for acceptance of the
supplies or services furnished for payment prior to forwarding the original
invoice to the payment office and a conformed copy to the Contracting Officer.

(c) The COTR does not have the authority to alter the Contractors' obligations
under the contract, direct changes that fall within the purview of the
General Provisions clause entitled "Changes," and/or modify any of the
expressed terms, conditions, specification, or cost of the agreement. If as a
result of technical discussions it is desirable to alter/change contractual
obligations or the Performance Work Statement, the Contracting Officer shall
issue such changes in writing with a signature.

(End of Clause)

G·3 SUBMISSION OF VOUCHERS OR INVOICES FOR PAYMENT OF COSTS

The original invoices shall be numbered and dated and submitted to the COTR for
certification and the COTR will forward them to the Dallas Finance Center (DFC) for
payment. All invoices/vouchers and supporting statements/certificates shall show the
correct contract number, task order number, obligation number and shall be submitted by
the Contractorto the following:

Original Invoice

u.s. Department of Justice
Immigration and Naturalization Service
San Pedro Service Processing Center-SPD
Attn: Robert Naranjo, COTR
2001 Seaside Avenue, Terminal Island
San Pedro, CA 90731
Telephone: (310) 241-2421 ext 2311

Duplicate Invoice (Please mark as "Duplicate")

Contract Administrator listed on G-1

END OF SECTION G
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SECTION H • SPECIAL CONTRACTREQUIREMENTS

H-1 CONTRACT TYPE

This is a firm-fixed pricerequirements contract.

H-2 EMPLOYMENT OF UNAUTHORIZED ALIENS

Subject to existing laws, regulations, Executive Orders and other provisions of this
contract, aliens unauthorized to be employed in the United States shall not be employed
by the Contractor, or his subcontractors, to work on, under or with this contract. The
Contractor shall ensure that this provision is expressly incorporated into any and all
subcontracts or subordinate agreements issued in supportof this contract.

H-3 MODIFICATION AUTHORITY

The Contractor shall not accept any modification of the terms, conditions, and/or
provisions of this contract issuedby anyperson otherthan the Contracting Officer.

H-4INCORPORATION OF SECTION K BY REFERENCE

This contract incorporates Section K Representations, Certifications and OtherStatements
of Offerors by reference with the sameforce and effectas if theywere included in full text.

H-5 PRICING OF MODIFICATIONS

The Contractor, in connection with any proposal he makes for a contract modification, shall
furnish a price breakdown, itemized as required by the Contracting Officer. Unless
otherwise directed. the breakdown shall be in sufficient detail to permit an analysis of all
material, labor. equipment. subcontract, and overhead costs, as well as profit, and shall
cover all work involved in the modification, whether such work was deleted, added, or
changed. Any amount claimed for subcontracts shall be supported by a similar price
breakdown. Base line values and percentages used to prepare the proposal shall be as
agreed upon by the Contractor and Contracting Officer. In addition, if the proposal
includes a time extension, a justification therefore, will also be furnished. The proposal,
with all supporting documentation, shall be furnished by the date specified by the
Contracting Officer.

H·6 ORDERING ACTIVITY

Supplies or services to be furnished under this contract shall be ordered by issuance of
task orders issued by the Contracting Officer, U.S. Immigration and Naturalization Service,
Administrative Center, Laguna Niguel, P.O. Box30080, Laguna Niguel, CA92607-0080.

H-7 INDEMNIFICATION

A. Responsibility for Government Property
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I. The Contractor assumes full responsibility for and shall indemnify the
Government against any and all losses or damage of whatsoever kind and
nature to any and all Government property, including any equipment, supplies,
accessories, or parts furnished, while in his custody and care for storage,
repairs, or servlce to be performed under the terms of this contract, resulting in
whole or in part from the negligent acts or omissions of the Contractor, any
subcontractor, or any employee, agent or representative of the Contractor or
subcontractor.

2. If due to the fault, negligent acts (whether of commission or omission) and/or
dishonesty of the Contractor or its employees, any Government-owned or
controlled property is lost or damaged as a result of the Contractors
performance of this contract, the Contractor shall be responsible to the
Governmentfor such loss or damage, and the Government, at its option, may in
lieu of payment thereof, require the Contractor to replace at his own expense, all
property lost or damaged.

B. Hold Harmless and Indemnification Agreement

The Contractor shall save and hold harmless and indemnify the Government
againstany and all liability claims, and cost of whatsoever kind and naturefor injury
to or death of any person or persons and for loss or damage to any Contractor
property or property owned by a third party occurring in connection with or in any
way incident to or arising out of the occupancy, use, service, operation, or
performance of work under the terms of this contract, resulting in whole or in part
from the acts or omissions of the Contractor, any subcontractor, or any employee,
agent, or representativeof the Contractoror subcontractor.

C. Government·s Right of Recovery

Nothing in the above paragraphs shall be considered to preclude the Government
from receiving the benefits of any insurance the Contractor may carry which
provides for the indemnification of any loss or destruction of, or damages to
property in the custody and care of the Contractor where such loss, destruction or
damage is to Government property. The Contractor shall do nothing to prejudice
the Government1s right to recover against third parties for any loss, destruction of,
or damage to Government property, and upon the request of the Contracting
Officer shall, at the Government's expense, furnish to the Government all
reasonable assistance and cooperation (including assistance in the prosecution of
suit and the execution of instruments of assignment in favor of the Government) in
obtaining recovery.

D. Government Liability

The Government shall not be liable for any injury to the Contractor's personnel or
damage to the Contractor's property unless such injury or damage is due to
negligence on the part of the Government and is recoverable under the Federal
Torts ClaimsAct, or pursuant to other Federal statutory authority.
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H-8 INSURANCE

Insurance's: Policies shall contain an endorsement to the effect that cancellation or other
material change adversely affecting the interests of the Government shall not be effective
for such period as may be prescribed by the laws of the state in which this contract is to be
performed and in no event less than thirty (30) days after written notice thereof to the
Contracting Officer. Prior to performance of any services under this contract, the
Contractor is required to provide the Contracting Officer with certificates evidencing
required coverage described herein.

The Contractor shall carry and maintain adequate insurance during the entire period of
performance underthis contract as follows:

1. Workers' Compensation and Employee'S Liability Insurance: Contractors are
required to comply with applicable Federal and State Workers' Compensation
and Occupational Disease statutes. If Occupational Diseases are not
compensable under those statutes, they shall be covered under the employer's
liability section of the insurance policy, except when contract operations are so
commingled with a Contractor's commercial operations that it would not be
practical to require this coverage. Employer's liability coverage of at least
$100,000 per occurrence shall be required, except in states with exclusive or
monopolistic funds that do not permit Workers' Compensation be written by
private carriers.

2. General Liability Insurance: Contractor's are required to have bodily injury
liability insurance coverage written on the comprehensive form of policy of at
least$500,000 per occurrence.

H-9 PERMITS AND UCENSES

In performance of work under this contract, the Contractor shall be responsible for
obtaining all necessary permits and licenses, and for complying with all applicable
Federal, State, and Municipal laws. The Contractor is to be licensed in the State of
contract performance, if such licensing is required by the State.

H-10 SECURITY REQUIREMENTS

A. Suitability Requirements

In accordance with (Executive Order 10450, DOJ Order 2610.2) each Contractor
employee shall be subject to a SUitability Check completed by the Office of
Personnel Managementfor security purposes before they are eligibleto work under
this contract. This shall also include all officers of the firm who visit the work sites.
Employees on whom Suitability Checks have not been completed may not be
permitted to work. When rehired, former employees may also have their suitability
again ascertained. It is the option of INS to repeat Suitability Check on any contract
employee should the need be indicated. The SUitability Check shall consist of
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limited personal background inquiries pertaining to verification of names, physical
description, marital status, present and former residences, education received,
employment history, arrest records if any, memberships in sociaJ organizations,
identification of relatives, personal references, fingerprint classifications, and other
information related to the preceding areas for each employee. In addition to the
Suitability Checks, employees shall be subject to police record checks to be made
at the time of employment. Except as prohibited by law all results shall be
transmitted to the Contracting Officer's Technical Representative (COTA)
immediately. Suitability forms will be supplied by the COTR to the Contractor and
will be completed by each contract employee. The following forms, after being
completed, shall be furnished to the COTR no lessthan 60 daysbefore the starting
date of the Contract or,for replacement employees, before entering on duty.

1.Statement of Personal History. SF-S5P, "Questionnaire for Public Trust
Positionsll (original only)

2. SF-S5P-S, "Supplemental Questionnaire for Selected Positions." (original only)
Note: Thisform is used for Custody Officers only.

3. Form FD-258, "Fingerprint Card" (two charts).

4. Foreign National Relatives Form for Associate Statement (original only).

5. DOJ-555 "Disclosure and Authorization Pertaining to Consumer Reporting Act"

6. G-736 "Pre-employment Suitability Check" (2 years employment
verification)

The Contractor is responsible for the completeness and accuracy of all
information provided by applicants to meet SUitability requirements. The
contractor (using Form G-736) shall provide documentation that previous
employers of all new contract employees have been interviewed to ascertain
the following Information:

1. Verification of employment history (dates, salary, job titles andduties
for the most recent 2 years)

2. Reason for leavlnq employment.

3. Eligibility for re-hires.

4. Name of person contacted.

5. Name of employee doing the interview on behalf of the contractor.

The contractor shall conduct and provide the results of the pre-screening
employment activity.
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Necessary forms shall be provided by the Government upon completion of
successful negotiation at the time of award of the contract. Only complete
security packages shall be accepted by INS contract security. Specific
instructions on submission of packages shall be provided upon award of the
contract.

For those employees cleared through this process while employed by one
contractor, who is subsequently replaced by another contractor, the new
contractor is not required to submit another set of forms unless specifically
requested to do so by the COTR. The contractor is required to submit the names
and social security numbers of transferring employees to the INS Office of
Security to authorize transfer. Be advised updated checks will be required if
there is a break in service of more than 30 days.

The INS shall have and exercise full and complete control over granting, denying.
withholding or terminating employment suitability clearances for employees who
for any reason may visit the worksite during the period of the contract and for all
employees who have access to the detention facility in performance of the
contract work. The INS may as it deems appropriate, authorize and grant
temporary access to employees of the contractor who for any reason may visit
the worksite during the period of this contract work. The granting of a favorable
entry on duty (EOD) decision to commence work shall not be considered as
assurance that a full employment suitability authorization shall follow as a result
thereof, and the granting of either a favorable EOD decision or full employment
suitability clearance shall in no way prevent, preclude or bar the withdrawal or
termination of any such access by INS. any time during the term of the contract.
No employee of the contractor shall be allowed access to the facility without a
favorable EOD decision by the INS Contract Security Office.

All employees (to include temporary part-time. replacement employees) under
this contract shall have a position sensitivity designation analysis performed by
INS. If an applicant/employee position requires that he/she shall have direct
contact with detainees without an escort, the position sensitivity designation shall
be at Level 6 High Risk. Positions that have no direct contact with detainees
shall be designated at the Level 1 Low Risk designation. The results of the
position sensitivity designation shall identify the appropriate type of background
investigation to be conducted. Level 6 High Risk position designations shall
require a Limited Background Investigation (LBI) and Level 1 Low Risk shall
require a National Agency Check and Inquiries Investigation (NACI). All
background investigations shall be processed through the INS Contract Security
Office. All initial prospective contractor applicants/employees shall submit the
following completed forms to the INS contract Security Office via the COTR no
less than 60 days before start date of contract. Any new additional employees;
whether a replacement, an addition. a subcontractor employees, vendor, or
volunteer, must submit the completed form 60 days prior to entry on duty.

The Contractor shall appoint the Project Manager to act as the Custody Officer.
This individual shall interface with the Contracting Officer through the COTR on
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all security matters, to include physical, personnel, and protection of all
informationand data accessed by the contractor.

INS reserves the right and prerogative to require the contractor to remove any
contract employee from the INS contract who may be an offender, or whose
personal habits, criminal history or inclinations are in conflict with DOJ Standards
of Ethical Conduct, 5 CFR 2635 and 5 CFR 3801, or who otherwise may be a
security risk. The contractor shall notify the COTR of all employee resignations,
terminations, or transfers immediately.

The Contractor shall report any adverse information coming to their attention
concerning contract employees to the INS Security Office. Reports based on
rumor or innuendo should not be made. The subsequent termination of
employment of an employee does not obviate the requirement to submit this
report. The report shall include the employee's name and social security
number, along with the adverse information being reported.

The COTR and the Security Office shall have the right to inspect the procedures,
methods, and facilities utilized by the Contractor in complying with the security
requirements of this contract. The Contractor shall be informed in writing by the
CO of the proper action to be taken in order to effect compliance with such
requirements.

The Contractor shall agree that each employee working on this contract shall
have a Social Security Card issued and approved by the Social Security
Administration. The Contractor shall be responsible to the Government for acts
and omission of his own employees.

INS shall consider only U.S. Citizens, Naturalized Citizens, and Lawful
Permanent Residentsfor employment on this contract.

Subject to existing laws, regulations, and other provisions of this contract, illegal
or undocumented aliens shall not be employed by the contractor, or any
subcontractor(s) to work on, under or with this contract. The contractor shall
ensure that this provision is expressly incorporated into any and all subcontracts
or subordinate agreements issued in support of this contract.

Be advisedthat unless an applicant/employee has resided in the U.S. for three
of the past five years, the Government may not be able to complete a
satisfactory background investigation. In such cases, INS retains the right to
deem an applicant/employee as ineligible due to insufficient background
information.

For those employees cleared through this process while employed by one
Contractor who is subsequently replaced by another Contractor, the new
Contractor is not required to submit another set of these forms on employees
retained, unlessspecifically requested to do so by the COTR.
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The Contractor (Forms to be supplied by INS) shall provide Pre-Employment
Checks (Form G-736) for all supervisors for the last 2 years from block 11 of the
SF85P. The Contractor will first make contact via telephone for each individual
being vouchered. The Contractor shall include all information on the form and shall
sign the form with the date and time, and the statement IITaken Telephonically by
_______-------. The duty title of that individual shall be included with
his/her name and be signed at the bottom of block 14 on Form G-736. If contact
cannot be made via the telephone, the Form G-736 may be mailed with a return
envelope and a request that the person being queried contact the Contractor by
telephone to expedite completion of the form by telephone, if possible.

When all forms have been submitted to the COTR (SF-S5P, SF-85P-s, FD-258,
DOJ 555, and the Foreign National Relative Form), the entire package shall be
submitted to the INS Personnel Suitability Office for review. Upon receMng
completed packages on prospective applicants, credit checks will be initiated on
each. If both the credit and fingerprint checks are clear, Personnel Suitability will
notify the COTR that the person is eligible to enter on duty and forward the security
clearance package to the Office of Personnel Management (OPM) for investigation.
The granting of a clearance to any such employee, however, shall not be
considered an assurance that full clearance will follow. The granting of a full
clearance shall in no way prevent, preclude or bar the withdrawal or termination of
any such clearance by INS, at any time during the term of the contract. The
Contractor shall provide to the COTR, prior to beginning performance, an initial list
of all principals, staff members and employees having access to INS work areas.
The Contractor shall provide the following information to the COTR by the 10th day
of each month:

a. A current list of all principals, staff members, and employees having access
to anyfacilitycovered underthe contract.

b. A list showing the names of all new applicants being considered for
employment.

c. A list of employees who terminated during the preceding month.

Each list shall identify the personnel by last name, first name, middle initial, social
security number, date starting workand dutiesperformed duringemployment.

The Government reserves the right and prerogative to require the Contractor to
terminate the services and/or restrict access to the facility of any Contractor
employee who is engaged in criminal, infamous, dishonest, immoral, or notoriously
disgraceful conduct, or other conduct prejudicial to the Government. (5 CFR
735.203), or who may otherwise be a security risk. The Contractor is specifically
prohibited from hiring active duty military personnel and civilians employed by the
Government to perform work underthis contract.

"DOJ regulations at 8 C.F.R. part 274a, places the burden on employers to
collect 1-9 forms. The regulation state, in pertinent part, that: ...In the case of an
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independent contractor or contract labor or services, the term employer shall
mean the independent contractor and not the person or entity using the contract
labor."

B. Disqualifying Information based on SUitability Check

If the Contracting Officer or his designee receives disqualifying information on a
Contractor employee as a result of a Suitability Check, he shall direct that the
Contractor not allow employeeto perform any work under the terms of the contract.
The Contractor must comply with all such directions. When any employee is
removed from duty under these circumstances, the Contractor shall revoke his
identification credentials as necessary and properly complete any required
dispositions. Contractor employees may be disqualified for duty if any of the
following are developed as facts pursuant to a SUitability Check:

1. Conviction of a felony, a crime of violence, or a serious misdemeanorwithin the
last five (5) years.

2. Possessing a record of arrests for continuingoffenses.
3. Falsification of informationentered on suitabilityforms.
4. Non-payment of Court ordered Payments (child support, liens, etc) or

excessive delinquent debt as determined by credit check.
5. Misconduct or negligence in prior employment which would have a bearing on

efficient service in the position in question, or would interfere with or prevent
effective accomplishment by the employing agency of its duties and
responsibilities.

6. Alcohol abuse of a nature and duration, which suggests that the applicant or
appointee would be prevented from performing the duties of the position in
question, or would constitute a direct threat to the property or safety of others.

7. Illegal use of narcotics, drugs, or other controlled substances, without
evidence of substantial rehabilitation.

H-11 Language Requirements

The contractor is responsible for ensuring that at least 15% of their employees on each
shift can effectively communicate in the predominant non-English language of
detainees, which is Spanish at the San Pedro Service Processing Center. INS
detainees will not be used as interpreters except in an emergency.

END OF SECTION H
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SECTION I - CONTRACT CLAUSES

1-1 52.252-2 CLAUSESINCORPORATED BY REFERENCE (FEB 1998)

This contract incorporates one or more clauses by reference, with the same force
and effect as if they were given in full text. Upon request, the Contracting Officer
will make their full text available. Also, the full text of a clause may be accessed
electronically at thislthese address (es): www.arnet.govlfar.

(End of Clause)

1-2 52.202-1 DEFINITIONS (DEC 2001)

1·3 52.203-3 GRATUITIES (APR 1984)

1-4 52.203-5 COVENANT AGAINST CONTINGENT FEES (APR 1984)

1-5 52.203-6 RESTRICTIONS ON SUBCONTRACT SALES TO THE
GOVERNMENT (JUL 1995)

1·6 52.203-7 ANTI-KICKBACK PROCEDURES (JUL 1995)

1-7 52.203-8 CANCELLATION, RESCISSION, AND RECOVERY OF
FUNDS FOR ILLEGAL OR IMPROPER ACTIVITY (JAN 1997)

1-8 52.203·10 PRICE OR FEEADJUSTMENT FOR ILLEGAL OR IMPROPER
ACTIVITY (JAN 1997)

1·9 52.203-12 LIMITATION ON PAYMENTS TO INFLUENCE CERTAIN
FEDERAL TRANSACTIONS (JUN 1997)

1-10 52.204-1 APPROVAL OF CONTRACT (DEC 1989)

This contract is subject to the written approval of INS Headquarters Procurement
Policy Office and shall not be binding until so approved.

1·11 52.204-4 PRINTED OR COPIED DOUBLE·SIDED ON RECYCLED PAPER
(AUG 2000)

1·12 52.209-6 PROTECTING THE GOVERNMENT1S INTEREST WHEN
SUBCONTRACTING WITH CONTRACTORS DEBARRED,
SUSPENDED, OR PROPOSED FOR DEBARMENT (JUL 1995)

1-13 52.215-2 AUDIT AND RECORDS-NEGOTIATION (JUNE 1999)

1·14 52.215-8 ORDER OF PRECEDENCE-UNIFORM CONTRACT
FORMAT (OCT 1997)
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1-15 52.215-10 PRICE REDUCTION FOR DEFECTIVE COST OR PRICING
DATA (OCT 1997)

1-16 52.215-11 PRICE REDUCTION FOR DEFECTIVE COST OR PRICING
DATA-MODIFICATIONS (OCT 1997)

1-17 52.215-12 SUBCONTRACTOR COST OR PRICING DATA (OCT 1997)

1-18 52.215-13 SUBCONTRACTOR COST OR PRICING DATA-
MODIFICATIONS (OCT 1997)

1-19 52.215-21 REQUIREMENTS FOR COST OR PRICING DATA OR
INFORMATION OTHER THAN COST OR PRICING DATA
MODIFICATIONS. (OCT 1997) ALTERNATE IV (OCT. 1997)

1·20 52.216-18 ORDERING (OCT 1995)

1·21 52.216-19 ORDER LIMITAnONS (OCT 1995)

(a) Minimum order. When the Government requires supplies or services covered
by this contract in an amount of less than two (2) guards per day, the
Government is not obligated to purchase, nor is the Contractor obligated to
furnish, those supplies or services under the contract.

(b) Maximum order. The Contractor is not obligated to honor:

(1) Any order in excess of the base quantities, listed in Schedule 8, by more
than fifteen (15) percent.

(2) Any order or a combination of orders in excess of fifteen (15) percent over
the schedule amounts.

{3} A series of orders from the same ordering office within one (1) week that
together call for quantities exceeding the limitations in subparagraph (1) or
(2) above.

(c) If this is a requirements contract (Le., includes the Requirements Clause at
subsection 52.216-21 of the Federal Acquisition Regulation (FAR», the
Government is not required to order a part of anyone requirement from the
Contractor if that requirement exceeds the maximum-order limitations in
paragraph (b) above.

(d) Notwithstanding paragraphs (b) and (c) above, the Contractor shall honor any
order exceeding the maximum order limitations in paragraph (b), unless that
order (or orders) is returned to the ordering office within [2] days after issuance,
with written notice stating the Contractor's intent not to ship the item (or items)
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called for and the reasons. Upon receiving this notice, the Government may
acquire the supplies or services from another source.

(End of Clause)

1-22 52.216-21 REQUIREMENTS. (OCT 1995) ALTERNATE I (APR 1984)

1-23 52.217-8 OPTION TO EXTEND SERVICES. (NOV 1999) Fill in: 60 days

1-24 52.217-9 OPTION TO EXTEND THE TERM OF THE CONTRACT.
(MAR 2000) Fill in: 30days

1-25 52.219-4 NOTICE OF PRICE EVALUATION PREFERENCE FOR HUBZONE
SMALL BUSINESS CONCERNS (JAN 1999)

1-26 52.219-8 UTILIZATION OF SMALL BUSINESS CONCERNS (OCT 2000)

1-27 52.219-23 NOTICE OF PRICE EVALUATION ADJUSTMENT FOR SMALL
DISADVANTAGED BUSINESS CONCERNS (MAY 2001)

1-28 52.222-3 CONVICT LABOR (AUG 1996)

1-29 52.222-21 PROHIBITION OF SEGREGATED FACILITIES (FEB 1999)

1-30 52.222-26 EQUAL OPPORTUNITY (APR 2002)

1-31 52.222-35 AFFIRMATIVE ACTION FOR DISABLED VETERANS AND
VETERANS OF THE VIETNAM ERA (DEC 2001)

1-32 52.222-36 AFFIRMATIVE ACTION FOR WORKERS WITH
DISABILITIES (JUN 1998)

1-33 52.222-37 EMPLOYMENT REPORTS ON DISABLED VETERANS AND
VETERANS OF THE VIETNAM ERA (DEC 2001)

1-34 52.222-41 SERVICE CONTRACT ACT OF 1965, AS AMENDED
(MAY 1989)

1-35 52.222-42 STATEMENT OF EQUIVALENT RATES FOR FEDERAL HIRES
(MAY 1989)

In compliance with the Service Contract Act of 1965, as amended, and the
regulations of the Secretary of Labor (29 CFR part 4), this clause identifies the
classes of service employees expected to be employed under the contract and
states the wages and fringe benefits payable to each if they were employed by the
contracting agency subject to the provisions of 5 U.S.C. 5341 or 5332.
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THIS STATEMENT IS FOR INFORMATION ONLY-IT IS NOTA WAGE DETERMINATION

Employee Class:

Detention Officer GS 51336/2
Supervisory Detention OfficerGS 5133 6/3

Monetary Wage Fringe Benefits:

$14.56 $4.65
$15.03 $4.80

1-36 52.222-43 FAIR LABOR STANDARDS ACT AND SERVICE CONTRACT ACT
PRICEADJUSTMENT (MULTIPLEYEAR AND OPTION
CONTRACTS) ~AY 1989)

1-37 52.223-3 HAZARDOUS MATERIAL IDENTIFICATIONAND
MATERIAL SAFETY DATA (Jan 1997)

1-38 52.223-5 POLLUTION PREVENTION AND RIGHT-TO-KNOW
INFORMATION (APR 1998)

1-39 52.223-6 DRUG-FREE WORKPLACE(MAY 2001)

1-40 52.223-14 TOXIC CHEMICAL RELEASE REPORTING (OCT2000)

1-41 52.224-1 PRIVACYACT NOTIFICATION (APR 1984)

1-42 52.224-2 PRIVACYACT (APR 1984)

1·43 52.225-13 RESTRICTIONS ON CERTAIN FOREIGN PURCHASE
(JUL2000)

1-44 52.227-1 AUTHORIZATION AND CONSENT(JUL 1995)

1-45 52.228-5 INSURANCE - WORK ON GOVERNMENT (JAN 199?)
INSTALLATION

1-46 52.229-3 FEDERAL,STATE, AND LOCAL TAXES (JAN 1991)

1-47 52.229-5 TAXES • CONTRACTS PERFORMED IN U.S. POSSESSIONS OR
PUERTO RICO (APR 1984)

1-48 52.232-1 PAYMENTS (APR 1984)

1-49 52.232-8 DISCOUNTS FORPROMPT PAYMENT(FEB 2002)

1-50 52.232-11 EXTRAS (APR 1984)

I-51 52.232-17 INTEREST (JUN 1996)

1-52 52.232-19 AVAILABILITY OF FUNDS FORTHE NEXTFISCAL
YEAR (APR 1984)
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1-53 52.232-23 ASSIGNMENT OF CLAIMS (JAN 1986)

1-54 52.232-25 PROMPT PAYMENT (FEB 2002)

I-55 52.232-34 PAYMENT BY ELECTRONIC TRANSFER-OTHER THAN
CENTRAL CONTRACTOR REGISTRATION (MAY 1999)

1-56 52.233-1 DISPUTES (DEC 1998)

1-57 52.233-3 PROTEST AFTER AWARD (AUG 1996)

1-58 JAR 2852.233-70 PROTESTS FILED DIRECTLY WITH THE DEPARTMENT
OF JUSTICE (JAN 1998)

(a) The following definitions apply in this provision:

(1) IIAgency Protest OfficiallJ means the official, other than the contracting officer,
designated to reviewand decideprocurement protestsfiled with a contracting
activityof the Department of Justice.

(2) "Deciding Official" means the person chosen by the protestorto decidethe
agencyprotest; it may be either the Contracting Officer or the Agency Protest
Official.

(3) "lnterested PartylJ means an actual or prospective offerorwhosedirect economic
interestwouldbe affected by the award of a contract or by the failureto award a
contract.

(b) A protest filed directlywith the Department of Justice must:

(1) Indicate that it is a protest to the agency.
(2) Be filed with the Contracting Officer.
(3) Statewhether the protestor chooses to havethe Contracting Officeror the

Agency Protest Official decide the protest. If the protestoris silent on this matter,
the Contracting Officerwill decidethe protest.

(4) Indicate whether the protestorprefersto make an oral or written presentation of
arguments in supportof the protest to the decidingofficial.

(5) Include the information required by FAR33.1 03(d)(2) :

(i) Name, address, facsimile numberand telephone numberof the protestor.
(ii) Solicitation or contract number.
(iii) Detailed statement of the legal and factual groundsfor the protest, to include a
description of resulting prejudice to the protestor.
(iv) Copiesof relevant documents.
(v) Request for a ruling by the agency.
(vi) Statement as to the form of relief requested.
(vii) All information establishing that the protestor is an interested party for the
purpose of filing a protest.
(viii) All information establishingthe timeliness of the protest.
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(c) An interestedparty filing a protest with the Departmentof Justice has the choice of
requesting either that the Contracting Officer or the Agency ProtestOfficial decide
the protest.

(d) The decision by the Agency Protest Official is an alternative to a decision by the
Contracting Officer. The Agency Protest Official will not consider appeals from the
Contracting Officer's decision on an agency protest.

(e) The deciding official must conduct a schedUling conferencewith the protestor within
five (5) days after the protest is filed. The scheduling conferencewill establish
deadlines for oral or written arguments in support of the agency protest and for
agency officials to present information in response to the protest issues. The
decidingofficial may hear oral arguments in support of the agencyprotest at the
same time as the scheduling conference, depending on availability of the necessary
parties.

(f) Oral conferences may take place either by telephone or in person. Other parties may
attendat the discretion of the deciding official.

(g) The protestor has only one opportunity to support or explain the substance of its
protest. Department of Justice procedures do not provide for any discovery. The
deciding official may request additional information from either the agency or the
protestor. The deciding official will resolve the protest through informalpresentations
or meetingsto the maximum extent practicable.

(h) An interested party may represent itself or be represented by legal counsel. The
Department of Justice will not reimburse the protester for any legal fees related to
the agency protest.

(i)The Department of Justice will stay award or suspend contract performance in
accordance with FAR 33.103(1). The stay or suspension, unless over-ridden,
remains in effect until the protest is decided, dismissed, or withdrawn.

0) The deciding official will make a best effort to issue a decision on the protest within
twenty (20) days after the filing date. The decision may be oral or written.

(k)The Department of Justice may dismiss or stay proceeding on an agency protest if a
proteston the same or similar basis is filed with a protest forum outside the
Department of Justice.

1-59 52.237-2

1-60 52.237·3

(End of Clause)

PROTECTION OF GOVERNMENT BUILDINGS, EQUIPMENT,
AND VEGETATION (APR 1984)

CONTINUITY OF SERVICES (JAN 1991)

1-61 52.242-13 BANKRUPTCY (JUL 1995)
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1·62 52.243-1 CHANGES· FIXED·PRICE - (AUG 1987), ALTERNATE I
(APR 1984)

1-63 52.245-2 GOVERNMENT PROPERTY (FIXED·PRICE CONTRACTS)
(DEC 1989)

1-64 52.245-4 GOVERNMENT-FURNISHED PROPERTY (SHORT FORM)
(APR 1984)

1·65 52.246-25 LIMITATION OF LIABILITY· SERVICES (FEB 1997)

1·66 52.249-2 TERMINATION FOR CONVENIENCE OF THE GOVERNMENT
(FIXED-PRICE) (SEP 1996)

1-67 52.249-4 TERMINATION FOR CONVENIENCE OF THE
GOVERNMENT (SERVICES) (SHORT FORM) (APR 1984)

1·68 52.249-8 DEFAULT (FIXED-PRICE SUPPLY AND SERVICE)
(APR 1984)

1-69 JAR 2852.223-70 UNSAFE CONDITIONS DUE TO THE PRESENCE OF
HAZARDOUS MATERIAL (JUNE 1996)

(a) "Unsafe condition" as used in this clause means the actual or potential exposure of
Contractor or Government employees to a hazardous material as defined in Federal
Standard No. 313, and any revisions thereto during the term of this contract, or any
other material or working condition designated by the Contracting Officer's Technical
Representative (COTR) as potentially hazardous and requiring safety controls.

(b) The Occupational Safety and Health Administration (OSHA) is responsible for issuing
and administering regulations that require Contractor to appraise its employees of all
hazards to which they may be exposed in the course of their employment; proper
conditions and precautions for safe use and exposure; and related symptoms and
emergency treatment in the event of exposure.

(c) Prior to commencement of work, Contractor are required to inspect for and report to
the contracting officer or designee the presence of, or suspected presence of, any
unsafe condition including asbestos or other hazardous materials or working
conditions in areas in which they will be working.

(d) If during the performance of the work under this contract, the Contractor or any of its
employees, or subcontractor employees, discovers the existence of an unsafe
condition, the Contractor shall immediately notify the contracting officer, or designee,
(with written notice provided not later than three (3) working days thereafter) of the
existence of an unsafe condition. Such notice shall include the Contractor's
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recommendations for the protection and the safety of Government, Contractor and
subcontractor personnel and propertythat may be exposedto the unsafecondition.

(e) When the Government receives notice of an unsafe condition from the Contractor, the
parties will agree on a course of action to mitigate the effects of that condition and, if
necessary, the contract will be amended. Failure to agree on a course of action will
constitute a disputeunderthe Disputesclauseof this contract.

(f) Notice contained in this clause shall relieve the Contractor or subcontractors from
complying with applicable Federal, State, and Local laws. codes, ordinances and
regulations (including the obtaining of licenses and permits) in connection with
hazardous material including but not limited to the use, disturbance, or disposal of
such material.

(End of Clause)

END OF SECTION I
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J-1 Attachment No.l- Postpositions Man-Hour Chart, (2 pages).

J-2 Attachment No.2 - Agreementbetween Federation of Police-Security and
Correction Officers (F0PSCO)/AFSPAand SPP Local 2001, FOPSCO and
Lyon's Security Service,Inc. March 26,2000 throughMarch 25, 2003, (23
pages).

J-3 Attachment No.3 - Performance Requirement Summary, (3 pages).

J-4 Attachment No.4 - Seniority Dates as of OS/2002, (4 pages).

J-5 Attachment No.5 - Federal Financial ED! Payment Enrollment Form, (2 pages).

J-6 Attachment No.6 - Report of MedicalExamination,SF-88, (2 pages).

J-7 Attachment No. 7 - Standards for Adult Local Detention Facilities, Third Edition,
AmericanCorrectional Association (ACA), (142 Pages).
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January 23, 2002

POSTPOSITIONS MAN-HOUR CHART· SAN PEDRO SERVICE PROCESSINGCENTER

DAYS MAN

CUSTODYOFFICER(S) POSTPOSITION SHIFTS PER HOURS ESTIMATEDMAN

WEEK PER HOURS PER YEAR
WEEK

1 PROJECTMANAGER(SEE NOTE 1)
2 SUPERVISORY CUSTODYOFFICERLIEUTENANT' 3 7 168 8736
3 SUPERVISORY CUSTODYOFFICERLIEUTENANT: 3 7 168 8736
4 SUPERVISORY CUSTODYOFFICERLIEUTENANT 2 7 112 5824
5 COURTBAILIFF [Aj (SEE NOTE 2) 1 5 40 2080
6 COURTBAILIFF [A] (SEE NOTE2) 1 5 40 2080
7 COURTBAILIFF [B] (SEE NOTE2) 1 5 40 2080
8 COURTBAILIFF[B] (SEE NOTE2) 1 5 40 2080
9 COURTOFFICERTA&BJ STATIONARY 1 5 40 2080
10 MEDICAL OFFICERSTATIONARY 1 5 40 2080
11 MEDICALOFFICERRUNNER 1 7 56 2912
12 MEDICAL OFFICER RUNNER 1 5 40 2080
13 CAMPOFFICER 1 7 56 2912
14 CAMPOFFICER 2 7 112 5824
15 CAMPOFFICER 3 7 168 8736
16 LAUNDRY OFFICER 3 7 168 8736
17 LAUNDRY ASSISTANTOFFICER 1 7 56 2912
18 FOODSERVICEOFFICER#1 2 7 112 5824
19 FOODSERVICE OFFICER#2 2 7 112 5824
20 LOBBYOFFICER DESK 2 7 112 5824
21 LOBBYOFFICERRUNNER 2 7 112 5824
22 NORTHGATE OFFICER 2 7 112 5824
23 SOUTHGATE OFFICER 2 7 112 5824
24 MAIN GATE [B.O.P.] OFFICER(SEE NOTE 3) 1 7 56 2912
25 SEGREGATION OFFICER 3 7 168 8736
26 SEGREGATION OFFICER 3 7 168 8736
27 PROCESSING OFFICER 3 7 168 8736
28 FACILITYCONTROLOFFICER 3 7 168 8736
29 FACILITYCONTROLOFFICER 3 7 168 8736
30 READING ROOM OFFICER 2 7 112 5824
31 READING ROOM OFFICER 2 7 112 5824
32 RECREATION OFFICER 2 7 112 5824
33 SEGREGATION RECREATION OFFICER 2 7 112 5824
34 RELIGIOUS SERVICE OFFICER 2 7 112 5824
35 POD # 1 CONTROLOFFICER 3 7 168 8736
36 POD# 2 CONTROLOFFICER 3 7 168 8736
37 POD# 3 CONTROLOFFICER 3 7 168 8736
38 POD# 4 CONTROLOFFICER 3 7 168 8736
39 POD# 5 CONTROLOFFICER 3 7 168 8736
40 POD# 6 CONTROL OFFICER 3 7 168 8736
41 POD # 7 CONTROLOFFICER 3 7 168 8736
42 POD # 1 BACK UP OFFICER 3 7 168 8736
43 POD #2 BACK UP OFFICER 3 7 168 8736
44 POD# 3 BACK UP OFFICER 3 7 168 8736
45 POD# 4 BACK UP OFFICER 3 7 168 8736
46 POD # 5 BACK UP OFFICER 3 7 168 8736
47 POD # 6 BACK UP OFFICER 3 7 168 8736



48 POD # 7 BACK UP OFFICER 3 7 168 8736
49 POD BACK UP OFFICER (SEE NOTE 4) 1 7 56 2912
50 INS DESIGNATED ASSIGNMENT (SEE NOTE 5) 1 7 56 2912
51 INS DESIGNATED ASSIGNMENT (SEE NOTE 5) 1 7 56 2912
52 INS DESIGNATED ASSIGNMENT (SEE NOTE 5) 1 7 56 2912
53 INS DESIGNATED ASSIGNMENT (SEE NOTE 5) 1 7 56 2912
54 INS DESIGNATED ASSIGNMENT (SEE NOTE 5) 1 7 56 2912
55 INS DESIGNATED ASSIGNMENT (SEE NOTE 5) 1 7 56 2912

WEEKLY &YEARLY TOTALS 113 6,216 323,232

NOTE 1 - THE PROJECT MANAGER POSITION IS REQUIRED; HOWEVER,
IT IS CONSIDERED TO BE PART OF OVERHEAD AND NOT BILLABLE AS A LINE ITEM.

NOTE 2 - COURT POSITIONS NOT MANNED ON HOLIDAYS.

NOTE 3 - MAIN GATE OFFICER IS SWING SHIFT ONLY.

NOTE 4 - POD BACK UP OFFICER IS GRAVEYARD SHIFT ONLY

NOTE 5 -INS DESIGNATED ASSIGNMENT POSITIONS ARE TO BE UTILIZED AT THE
DISCRETION OF THE OFFICER IN CHARGE (OIC) OR DESIGNEE. THESE ARE POSTPOSITIONS
THAT MUST BE MANNED AND THEREFORE NOT BE UTILIZED AS RELIEF FOR OTHER
POSTPOSITIONS

ADDITIONAL INFORMATION: EXPLANATION OF COLUMN TITLES

CUSTODY OFFICER (S) POSTPOSITIONS: THE CURRENT POSTPOSITIONS
QUANTITY MAY FLUCTUATE AND LOCATIONS MAY CHANGE DEPENDING
UPON AGENCY REQUIREMENTS.

WITH THE EXCEPTION OF THE SHIFTS FOR THE POSTPOSITIONS IDENTIFIED AT NOTES 3 AND 4:
1 SHIFT EQUALS DAY SHIFT
2 SHIFTS EQUALS DAY AND SWING SHIFTS
3 SHIFTS EQUALS DAY, SWING AND GRAVEYARD SHIFTS

DAY SHIFT HOURS: 0600 - 1400
SWING SHIFT HOURS: 1400 - 2200
GRAVEYARD SHIFT HOURS: 2200 - 0600

DAYS PER WEEK= NUMBER OF DAYS PER WEEK SERVICE

MAN HOURS PER WEEK= NUMBER OF SHIFTS TIMES EIGHT (8) MAN
HOURS PER DAY TIMES THE NUMBER OF DAYS PER WEEK

ESTIMATED MAN HOURS PER YEAR = MAN HOURS PER WEEK TIMES 52
WEEKS. 52 WEEKS ARE USED FOR ESTIMATE PURPOSES ONLY BECAUSE
YEARS HAVE EITHER 365 OR 366 DAYS. THESE AMOUNTS ARE ESTIMATES ONLY.

NOTES: INS PAYS FOR ACTUAL HOURS WORKED (8 HOURS PER SHIFT) AT
THE ALL-INCLUSIVE RATE LISTED IN SCHEDULE B. IT IS THE RESPONSIBILITY
OF THE CONTRACTOR TO INCLUDE LUNCH PERIODS, BREAKS, TRAINING
HOURS, RELIEF AND ANY OTHER COSTS INTO THE MAN HOUR RATE.

2
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COLLECTIVE BARGAINlNG AGREEMENT MARCH 26. 2000 tlo:oagb MARCH 25,2003

FEDERATION OFPOLICE-SECURlTY AND CORRECTION OmCERS
AND LYON"S SECURITY SERVICE. INC.

This Agreement entered into this 9th day of February 2000. by and between LYON'S
SECURITY SERVICE, INC. (herein the "Company") and the FEDERATION OF POLICE
SECURITY AND CORRECTION OFFICERS (FOPSCO)lAFSPA and SPPC Local 2001,
FOPSCO, (hereinthe "Union") as follows:

ARTICLE ##1

BARGAINING UNIT

A. This agreement is entered between Lyon's Security Service, Ine., hereinafter referredto as
the (Company) and the FederationofPo1.iOe.security and CorrectionOfficers
(FOPSCO)/AFSP~ and SPPC Local 200r:~oPSCO (hereinafter referred to as the Union).
The Company recognizes the Union as the's~te and exclusive bargaining representative for
the purpose of collective bargaining as defined in the National Labor Relations Act.

B. The unit isdefined as all full-time and part-timeDetention Officers and Dispatchers
employedby the Company at the Terminal Island, San Pedro,California IN'S Detention
Center, excluding all other employees including, office clerical employees and professional

. employees asdefined in the National Labor Relations Act.

c. This agreement shall be binding upon both parties, their successors and assigns. In the event
ofa sale or transfer ofthe business of the Company, or any partthereof, the purchaser or
transferee shall be bound by this agreement.

ARTICLE #2

BARGAINlNG OBLIGATIONS

A. 'Obligation to Bargain. The parties acknowledge that during the negotiations which resulted
in this Agreement, each bad the unlimited right and opportunity to m~ demands and
proposals with respect to all proper subjects of collective bargaining; that all such subj~
were discussed and negotiated upon; and that the agreements contained herein were arrived
at after the free exercise ofsuch rights and opportunities.

B. Separability. It£..~~ event that a provision of this Agreement is held to be U;D1awful by a com
of final jurisdiction or is rendered unlawful by a state or federal statute, all other provision:
of this Agreement shall remain in full force and effect In the event a provision of tbi
Agreement becomes unlawful by such judicial or legislative action, the partiess~ meet fa
the limited purpose ofnegotiating a substitute for said affected clause.



~ ~

COLLECTIVE BARGAINING AGREEMENT MARCH 26, 2000 tbrough MARCH 25)2003
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AND LYON'S SECURITY SERVICE, INC.

, ARTICLE #3

MANAGEMENT'S RETAINED RIGHTS

A. Management of the business and direction of the security force are exclusively the right of
the Company. These rights include the right to:

1. Hire; .
2. -Assign work;
3. Promote, demote;
4. Discharge, discipline, or suspend for just cause;
5. Require employees to observe reasonable Employer Rules and Regulations;
6. Determine when overtime shall be workc;g;
7. Determine the qualifications ofan employee to perform work.

B. Any ofthe rights, power or authority the Company had prior to the signing of the Agreement
are retained by the Company except those specifically abridged or modified by this
Agreement and any supplemental agreements that may hereafter be made. The Company's
failure to exercise any function reserved to it shall not be deemed a waiverof any such rights.

.It is understood and agreed that the Company will not violate any provisions of this
agreement in-itsexercise ofm~agementrights.

ARTICLE # 4

CLASSIFICATIONS

A_ Full-time employees are those employees who regularly work an average of thirty- two (32)
hours or morea week.

B. Part-time employees are those employees who regularly work less than an average of tbirty-
two (32) hoursa week. .

c. Employees covered by this Agreement shall not be required to deliver office supplies,
furniture, equipment or distribution that does not pertain to normal assigned duties.

D. Employees covered by this Agreement shall not be required to perform janitorial services
other than picking.upafter themselves.

ARTICLE#S

SAVINGS CLAUSE

Should any part of this Agreement or any provision herein contained be rendered or declared
invalid by reason of any existing or subsequently enacted legislation or by a decree of any court

PAGE 5
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?fco~petent jurisdictio~ such invalidation of such part or portion of this Agreement shall not
tnvaltdate the remaining portions hereot: Remaining parts or provisions shall remain in fUll
force andeffect

ARTICLE # 6

EQUAL OPPORTUNITY

{NON..DISC~T10N)

.L

A. In connection with the performance of y,york under this Agreement, the Company and the
Union agree not to discriminate against a6¥ employee or applicant for employment because
ofrace, religio~ color, sex, age or national origin. The aforesaid provision shall include, but
not be limited to the following: employment, upgrading, promotion, demotion, or transfer,
and selection for training. .

B. The parties agree to comply with all applicable Federal laws and Executive orders pertaining
to non-discrimination and equal opportunity in employment The Company and the Union
agree to post.in conspicuous places, available for employees and applicants for employment,
notices provided by the appropriate contractual/regulatory agencies setting forth the
provisions of the equal opportunity requirements.

C. The provisions ofthis article will not operate to invalidate any other term or condition of this
Agreement

D. The Company and Union agree not to discriminate against an employee because of the
employee's exercise of the rights guaranteed in Section 7 of the National Labor Relations
Act, as amended.

ARTICLE # 7

TRIAL PERIOD-NOTIFICATION

. A. Each newly hired employee shall be considered a probationary employee of the Company (
predecessor o~~any during their first ninety (90) days of employmen~during which the
may be discha:rg'ed without regard to cause and without recourse to the grievance procedun
ofthis Agreement.. After the probationmy period, the new employee shall be considered
regular employee and shall accrue seniority from the first day he/she works as a Detenti(
Officer. ~

B. The Company 'shall notify the Union on request of all new employees hired and of f

employees terminated, setting forth their address andjob classification and department
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COLLECTIVE BARGAINING AGREEMENT MARCH 26, 2000 through MARCH 25, 2003
FEDERATION OF POLICE..SECURITY AND CORRECTION OFFICERS

AND LYON'SSEC~SERVICEt mc.
AJlTICLE#8

SENIORITY

A. Seniorityforall purposes shall mean the length of time theemployee hasbeen employed as a
Detention Officer by the Company and predecessor companies at the INS Detention Center
loceted on Tenninal Island, San Pedro, California. Full-time employees and part-time
employees shall. be placed on separate seniority lists. Should .~~~ a circumstance arise
whe(e by two or more employees have the same seniority date, the seniority will then be
granted by drawing lots.

B. Part-time employees will have seniority only among the part-time employees. Any part-time
employee who becomes a full-time employee will be placed on the seniority list for full-time
employees in accordance with the date they became a full-time employee if they have
completed the equivalent of the ninety (90) day probationary period.

C. Full-time employees, after completing the probationary period, who are thereafter placed on
part-time work with the Company, will retain their full-time seniority; however, they .shall
not accumulate additional full-time seniority while working as part-time employees. Ifthey
later return to full-time employment, they will return to a position on the seniority list to their

. adjusted full-time seniority position. .

D. In the event of a lay-off or recall from lay-off, seniority shall control, provided the senior
employee is capable ofperforming the available work. The employee with the least seniority
shall be laid off first and recall will be in the inverse of lay-off It is understood that
probationary employees will be laid offbefore employees with seniority.

E. It is the responsibility ofthe laid offemployee to keep the Company advised by certified mail
of any changes in their mailing address. The employee shall reply to the Company their
intent to return to work within seventy-two (72) hours after receipt of certified notice from
the Company ofrecall. The employee will then have a maximum offive (5) calendar days to
report for d~ty.

F. AD. employee who is unable to report to work because ofa non-occupational injwy or illness
shall retain their seniority for one (1) year, except that they shall be subject to lay-off
according to their seniority. Employees who are unable to report to work because of an
occupational injury or illness shall retain their seniority during the term of their disability.
Theyshall be subject to lay-offaccording to their seniority.

G. .An employee's seniority shall be terminated upon the occurrence of any of the following
events:

1. Employee is 'discharged for just cause;
2. Employee voluntarily quits;
3. Employee has failed to express his or her intent to return to work, and/or does not return

to work in accordance with the requirements in this article;

PAGE 7
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4. Employee fails to report to work for two (2) consecutive scheduled days without

notifying the Company, except in case of circumstances beyondhisor hercontrol;
5. An employee transfers out ofthe Bargaining Unit, except as provided in this article.

H. An employee who accepts a permanent management positionwith the Company shall retain
the seniority the employee had at the date of the promotion to management, but shall not
accumulate additional seniority while in that capacity. If the employee retums to the
Bargaining Unit. the employee will return to a position on the seniority list to which their
retained seniority entitles them..

1. The Company shall prepare an up..to..date seniority li~ which shall be posted on the
furnished bulletin boards, and the Compa.l:Ly.shall furnish to the Union a duplicate copy of
such seniority list, advising monthly ofany"a4dition or deletions thereto.

J. It is understood senior employees shall have preference of assignments to shift and days off.
An employee may file with the Company a written request for a change ofshift or days off:
The time and date of the filing shall be noted on the face of the request and the Company
shall maintain them. When the Company does determine that an opening exists, the
Company will fill the opening in the following manner:

1. Award the opening to the senior full-time employee in the same classification that has
bad a written request on file with the Company a minimum of fourteen (14) calendar
days. If no full-time employee has a written request on file with the Company, the
Company may then fill the opening.as follows;

2. Award the opening to the senior part-time employee in the same classitiQatio~ that has
bad a written request on file with the Company a minimmn of fowteen (14) days.. Ifno
part-time employee has a written request on file with the Company, the Company may
then fill the opening as follows;

3. Post a notice of the opening to all full-time and part-time employees in the same
classification; giving those employees seven (7) calendar days to request being awarded
the opening in writing and award the 'opening to the senior full-time employee ihat
requested the opening in writing within seven (7) calendar days. If no full-time employee
requested the position, it will be given to the senior part-time employee who requested
the opening. in writing within the seven (7) calendar days. If no full-time or part-time
employee ~uests being awarded the opening in writing within seven (7) calendar days,
the Company 'may then fill the opening as follows;

4. Post a notice ofthe opening to all full-time and part-time members ofthe BargainingUni1
currently working in a different classification, but meeting all qualifications for thE
classification in which the opening exists, giving those employees 'seven (7) calenda1
days to request being awarded the opening in writing, and awarding ~e opening to the
senior full-time employee that requested the opening in writing~ the seven (7.
calendar days. If no full-time employee requests the opening within the seven (7'.
calendar days, the Company will then award the operiing to the senior part-time employeE
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that requested the openingin writing within the seven (7) calendar days. If no full-time
or part-time member of the Bargaining Unit requests the opening in writing within seven
(7) calendar days of the notification of the opening, the Company may then fiU the
openingas follows;

5. Fill the opening from outside the Bargaining Unit.

ARTICLE # 9

DISCHARGES

A. The Company shall have the right to discharge, discipline or suspend an employee for just
cause. However, prior to discharging an employee, the Company will meet with the Union
and discuss the disciplinary action to be taken by the Company.

B. Any employee not granted a security clearance that is required by the controlling government
agency shall be discharged without recourse to grievance or arbitration procedures.

ARTICLE#io

GRIEVANCE AND ARBITRATION PROCEDURES

A Definition - A grievance shall be defined as any dispute concerning the application or
interpretation of this Agreement, or any dispute concerning wages, hours, or working
conditions ofemployees covered by this Agreement.

B. Infonnal Procedure - The parties shall record and attempt to resolve all disputes arising
in connection with this Agreement on an informal basis. If the parties are unable to
resolve such disputes within ten (10) days in the manner provided in this paragraph B, the
party making the claim shall, within thQ...applicable time limitset forth below, serve a written
grievance on the other party. When ''tI;te Company requests a meeting with a Union
representative during worldng hours, the Union representative will not be docked for time
lost in attending such meeting. However, pay for such meeting shall not extend to hours in
excess ofeight (8) in one work day and no overtime shall be paid.

C. Suspension, Layoffand Discharges

1. Step 1: Suspension or discharge shall be for just cause only. Any grievance relating to the
suspension, layoff or discharge ofan employee whose job classification is coveredby this
Agreement must be served in writing on the ContractManager within ten(10) working
days ofthe date upon which the suspension, layoffor discharge was effective, or the
grievance shall be null and void.

(a).The Contract Manager and a representative of the Local Union shall meet within
seven (7) workingdays ofthe service ofsaid grievance for the purpose of discussing

PAGE 9
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and, if possible, settling said grievance. The Company shall give to the Union its
answer to the grievance and its reasons therefore within three (3) working days ofthe
conclusion ofsuch meeting. Ifthe grievance is notsettled, then;

2. Step 2: The Company, or their designatedrepresentative, and the Local Union President,
or his or her designated representative, shall meet within five (5) working days after
receipt ofthe Company's answerto the second step ofthis grievance procedure, or within
ten (10) working days of the meeting with the Contract Manager if no such answer is
served, for the purpose of discussing and, if possj.ble, settling said grievance.. If a
settlement cannot be reached within five (5) working days from the meeting, the Local
Union will refer the grievance to the. ~temational Union Headquarters for review. The
International Union President and thtrC~mpany President will have ten (10) days to settle
the grievance or request arbitration. ~

3. Step 3: Either party may make a written request for arbitration. The written request must
be served on the Company President and the Contract Manager, or the International
President and President of the Local Union. If such request is not served on the other
party within (10) working days of the conclusion of the procedures set forth in
subparagraph 2 ~f this paragraph C, the right to arbitration shall be null and void for all
purposes..

D. All Other Grievances

I. All grievances are subject to paragraph B of this Article, but not to paragraph C of this
Article. All grievances covered by this section must be served in writing on the other
party (Contract Manager or President of the Local Union) within ten (10) working days
of the occurrence or discovery of the incident, or when the Union becomes
knowledgeable ofthe incident, or the grievance shall be null and void for aU purposes.

2. The Contract Manager and a representative of the Union shall meet within seven (7~

working days ofthe conclusion of such meeting.. Ifthe grievance is not settled, then;

3. The Company, or their designated representative, and the Local Union President, or lis 0

her designated representative, shall meet within five (5) working days after receipt of tb
Company's answer to the second step of this grievance procedure, or within ten (1()
working dJys ofthe meeting with the Contract Manager ifno such answer is served, fc:
the purpoie'~f discussing and, if possible, settling said grievance. If a settlement C8ID1t
be reached Within five (5) working days from the meeting, the Local Union win refer tl
grievance to the International Union for review. The International Union President at
Company President will have ten (10) days to settle the grievance or request arbitration.

flo

4. Either party may make a written request for arbitration. If such request is not served (
the other party within .(10) working days ofthe conclusion of the procedures set forth
subparagraph 3 of this paragraph D, the request for arbitration shall be null and void f
all purposes.
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E. .Arbitration

1. Whenever a timely request for arbitration has been made pursuant to this Article, the
Company and the Union's representative shall meet within ten (10) working days of the

.date the request for arbitration was served on the other party for the purpose of selecting
an impartial arbitrator.

2. If the parties. are unable to agree upon an impartial arbitt~~iJr, the party requesting
arbitration shall mail a written request for a list of seven (7) '~itrators to the Federal
Mediationand Conciliation Service within ten (10) wOrking days ofthe conclusion of the
meeting provided for in subparagraph 1 ofthis paragraph E.

3. The parties shall meet within five (5) w~!king days of the day of the receipt of said list
for the purpose ofattempting to select one of the individuals named on said list. If they
are unable to do so) the party that filed the grievance shall strike three (3) names. The
other party shall then strike"three (3) names. The individual whose name remains shall be
selected as the impartial arbitrator.

4. The arbitrator's decision shall be final and binding on the parties and any affected
employeewhose job classification is covered by this Agreement" Said decision shall be
issued in Writing not more than thirty (30) days after the close of the arbitration or the
filing ofbriefs, ifany, whichever is later.

5. The arbitrator shall have no authority to amend, modify, change, add to, or subtract from
any of the terms or conditions of this Agreement or to base a decision an any past
practice which is inconsistent with the provisions ofthis Agreement.

6. The losing party shall pay the reasonable fees and expenses ofthe arbitrator.

7. Time limits set forth herein may be extended only by mutual agreement of the Union and
the Company.

,.

ARTICLE # 11

DISCIPLINARY ACTION

A Disciplinary action.will consist of a verbal warning, a written warning, and suspension or
termination. The Companymay sldp one or more of these steps, depending on the severity
ofactions causing the disciplinary action.

B. Anytime an employee is to be interviewed and possible disciplinary action may be taken, the
employee has a light to a Union representative of bislher choice at work prior to any action
being taken by the Company, Both the employee and a Union representative of choice are
entitled to knowwhat the Company is alleging and are entitled to consult privately prior to
the interview. .,

PAGE 11
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C. When the Company requests a meeting in reference to a disciplinary action, those persons
required to be present in excess of their eight (8) hour shift will be paid for the reasonable
timespent.

D. It is agreed and understoodthat when the Union reports to the Company that conduct by an
employee thatis unbecoming. the Company agrees to investigatethe matter immediately and
discuss their findings with the Union Leadership.

ARTICLE # 12

0YDTIME
. '/ 'r... .

A Overtime pay is calculated at one and one.:half (1 and ~) times the employee's regular rate
for all hours worked over forty (40) hours in one (1) work-week, and two (2) times the
employee's regular rate for all ·hOUIS over twelve (12) hours in one (1) workday. Hours paid
that arenotworked, e..g. holidays:t sick days, and vacations, do not count as hours worked. for
overtime purposes" this includes hours spent conducting Union business.

B. Overtime Assignment

1. Bargaining Unit Employees will be expected to work reasonable overtime assignments.
A list of volunteers shall be compiled by seniority for each shift. When the senior
volunteer works overtime his name will go to the bottom ofthe list.

2. When a Bargaining Unit Employee is next on the list, and cannot work because of
personal reasons, he or she will be passed over and the next Bargaining Unit Employee
on the list willwork overtime and the Bargaining Unit Employee who turned down the
overtime assignment will be next in tum for overtime.

3.. Mandatory Overtime: Inverse to voluntary in that the Bargaining Unit Employee with the
least seniority will be required to meet the overtime requirement.· This includes
involuntary call-offs, which results in overtime.

4. It is agreed that Bargaining Unit Employees will not be given time off in order to offset
the payment ofovertime.

C. Employees shall be permitted to make trades of work days with other employees, provided
each employee is qualified to perform the duties, and provided that the tmde win not cause
the Company to be required to pay overtime or other compensation greater than what i1
would be required to pay ifthe trade was not made. All trades will be approved in advaaoe
by the Shift Commander. NOTE; Current federal law states that any employee who worlQ
over 40 hours in any given work week shall receive overtime, therefore the trade must tab
place in the same workweek for pay.
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ARTICLE#13

WAGES

A. All employees shall receive not less than the minimum wage rate as set forth in the scheduled
job titles and wage rates as reflected in Appendix ct.A~ B & C" attached hereto and made a
part hereof:

,

B. In the event an employee reports to work for their shift without having been notified not to
report, and work is not available~ the employee shall be paid four (4) hours reporting pay at
their regular rate of pay, including all benefits and allowances. Acts of God and failure of
equipment beyond the Company's control shall nullify the Company's requirement to pay
such reporting time pay.

ARTICLE II 14

LEAVES OF ABSENCE

A.. Leave ofabsence may be granted in the Company's sole discretion for personal reasons for a
period not to·exceed thirty (30) days upon written application. Leaves of absence, with the
exception ofparagraph E, shall not be granted for employees to work elsewhere.

B: An employee, upon presentation of a certificate from a doctor, may be granted a medical
leave of absence not to exceed twelve (12) weeks, except in a case of an industrial accident
wherein the employee shall be granted a leave of absence, if needed. A doctor's certificate
will be required stating the employee is physically able to perform the available work before
the employee returns to work.

c. All requests and approvals for leave ofabsence must be in writing.

D. Leaves of absence for the performanoe of duty with the U.S. Armed Forces or with a
component thereof shall be granted iri?accordance with applicable law. An employee must
fumish the Company with a copy of his or her orders within five (5) days of receipt of such
mdem. .

E. An employee who becomes a duly elected or 'appointed Union Official shall be granted a
leave of absence for the duration required to perform the duties of the position which he or
she was elected or appointed.

F. All leaves ofabsence under this articleare without pay, benefits, or allowance.
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AllTICLE # 15

BULLETIN BOARD

A. The Union shall provide an appropriate bulletinboard exclusively for the use of the Union
for the posting ofnotices, such as, but not limited to:

1. Notices ofUnion recreational and social a:.ffitirs;
2. Notice ofUnion elections;
3. Notices ofUnion appointments and resultsofUnion eiecti.ons~
4. Notices ofUnion meetings;
5. Unionupdates ofnegotiations.

ARTICLE ## 16

JJMRORAJlY ASSJG:Nl\IENTS

The Company may temporarily assign an employee from a lower to a higher classification of
work during any ~hift. The employee will receive the rate ofpayfor the higher classification for
all time spent in the higher classification. An employee assigned to work in a lower
classification will not have his rate ofpay reduced

.ARTICLE ## 17

STEWARDS

A. The Company agrees to recognize one (1) Chief Steward and two (2) Stewards for each shift
at the Iocation, duly appointed by the Union. Stewards sha1l not allow their activities as
stewards to interfere with the performance of their assigned duties. A steward must obtain
pennission from his or her immediate supervisor before leaving the workstation to con~uct
Union business. The Company shall compensate stewards for time spent investiga:tiBg or
conferring with respect to an individual grievance, which arises during the stewaTd~s regular
workingtime.

;.-..
B. A steward who 'i€;1aves his or her work station to conduct any other Union business after

obtaining such permission shall clock out at the time that he or she leaves the work: station
and shall clock in at the time that he or she returns to the work station after completing such
Union business. The Company shall not compensate stewards for such time spent on Union
business. The Union shall give the Company not less than forty-eight (48) hours prior notice
before appointing or removing a Steward .

C. However, the Company recognizes the need for union orientation, repl'eSeDtation an~
training. Therefore, both the Local Union President and Vice President will be provided 11);
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to forty (40} hours Leave of Absence per contract year to attend Union sponsored training
programs.

ARTICLE # 18

PHYSICAL EXAMINATIONS

A. The Company will require, as a condition of initial, and continued employment, that
applicants and employees submit to physical examinations including physical agility and
endurance tests, to detennine fitness for duty. Such examinations will be conducted annually
and may include laboratory tests to detect .the presence of alcohol or illicit drugs. Such
laboratory tests may be administered befot.e the commencement of work after layoffs or
leaves ofabsence in excess of thirty (30) calendar days, after on-the-job accidents, and upon
reasonable suspicion ofdrugat:alcohol useor impairment.

B. .The Company may also require employees to undergo such laboratory tests at random and
within forty-eight (48) hours of notification by the Company. The Company agrees to apply
the random testing in a reasonableand unifonnmanner, The Companyshall bear the cost of

. any such exarpinations. The employee Willbe compensated for time spent at the examjnation
site at the regular rate ofpay.

C. Any employee failing to comply with such required and random laboratory tests shall be
notified, in writing by the Company, that he or she is immediately being removed from the
assignment schedule and shall have a period of seventy-two (72) hours to comply with the
request to undergo such laboratory tests. The employee shall remain off of the assignment
schedule until the requested tests have been completed If the employee fails to complete
the required tests after the seventy-two (72) hour period, he or she shall be subject to
termination.

ARTICLE # 19

UNION SECID!::tt¥ AND :MEMBERSHIP

A. Any employee who is not a member of the Union at the time this Agreement becomes
effective shall become a member of the Union within ten (10) days after the thirtieth (30th)

day following the effective date of this Agreement or within ten (10) days following
employment, whichever is later, and shall remain a member of the UniOD:, to the extent of
paying an initiation fee and membership dues unifoxmly required as a condition ofacquiring
and retaining membership in the Union in an amount that is designatedand required by the
Union's Constitution and by...laws. Any employee refusingor failing to pay Union dues and
initiation fees as provided herein, the Company shall, upon written notification and demand
by the Union, immediately remove the employee from the assignment work schedule. The
employeeshall be notified in writing ofthis action by the Union.

PAGE 15
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B. The employee shall then have seven (7) days to comply with this Article.. Ifcompliance is

not forthcoming after this seven (7) clay period, the employee shall be immediately
tenninated

c. The Company will deduct from wages of any employee covered by this Agreement said
employee's dues and initiation fees as a member ofthe Union upon receiving the employee'S
individual written authorization for the Company to make such deductions signed by the
employee. Authorization forms are to be provided by the Union. The Company will pay to
the proper officers of the Union the wages 'Withheld for .such dues and initiation fees. The
remittances shall be accompanied by a list showing individual names and amounts deducled.
The total remittances are to be made not la~er than five (5) days after the end of the month.
The Union shall advise the Company of -:the amount of initiation fees and dues to be
deducted. Payment for membership dues sliail not be required as a conditionofemployment
duringleaves"ofabsence without pay in excess oftbirty (30) days. The Company will notify
the Union of newly hired employees covered by the Agreement, including the name, social
security number, address, job'classification and hire date of such employee on a monthly
basis.

D. The Union agrees to indemnify and save the Company harmless against any claim, s.
:itidgemen~Qr liabilities of any sort whatsoever arising out of the Company's compliance
with the provisions oftbis article. -

ARTICLE #20

STRIKES.AND LOCKOUTS

A. No S1J;ike-No Lockout Provision. It is the intention of the parties to a.cljust any and all
claims, disputes, or grievances arising hereunder by resort to the procedures provided in this
Agreement, and it is therefore agreed that during the life of this Agreemen:t there shall be no
cessationofwor~ whether by strike, walko~ lockout, sick-out or other interference with or
curtailment ofproduction ofany kind, including sympathy strikes.

B. Strike Lines. During the life of this Agreement, a refusal by an employee or employees to
cross a strike. line at the employees' regular place of employment, established by the Union
or established bY any other labor organization or established by any other group, shall
constitute a violi~~n of Section A ofthis Article. ..

",,

I
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ARTICLE # 21

HOLIDAYS

A. All full-time employees will receive eight (8) hours holiday pay for the following twelve (12)
holidays:

*New.Year's Day
*IndependenceDay
Veterans Day
Birthday
President's Day
~LaborDay

*Thanksgi~g Day
Martin Luther King Jr. Birthday

*Memorial Day
Columbus Day

*Christmas Day
Good Friday

B. The twelve (12) holidays shall be paid for regardless of the day of the week on which they
fall '

c. The employee who is requested and agrees to work on any of the above named holidays but
fails to report to work for such holiday shall not receive holiday pay, and shall be subjected

. to discipline. The employee must also work his scheduled day before and scheduled day
after the holiday to receivethe h~lidaybenefit, unless otherwise excused.

D. Any full-time employees who work on any of the above holidays marked with an asterisk
shall be paid time and one-half (1 'h) holiday pay.

ARTICLE # 22

VACATIONS

A. Full-time employees covered by this "Agreement who have continuously been employed
witbin the Bargaining Unit for a peri<1d. of one (1) year., after the initial training class, shall
receive two (2) weeks paidvacation. .',

B. Full-time employees covered by this Agreement who have been continuously employed for a
period of five (5) years shall receive three (3) weeks paid vacation..

C. Full-time employees covered by this Agreement who have been continuously employed for a
period often (10) years shall received four (4) weeks paid vacation.

D. Part time employees are eligible for the samevacationbenefitson a pro..ratabasis.

E. Consistent with 'Company approval, efficiency, and economy of operations, employees with
two (2) or more weeks vacation may take their vacation in segments of less than one (1)
week each.

PAGE 17·
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F. Should a holiday occur duringan employee's vacation, the employee shall received one (1)

additional day's vacation with pay, or pay in Lieu thereof, at theoption ofthe employee.

G. Vacations, insofar as reasonably possible, shall be granted at the times most desired by the
employee, after the employee's anniversuy date; but, the assignment isexclusively reserved
for the Company in order to ensure theorderly operations ofthe customer's facilities.

H. No vacation paywill be prorated prior to anniversary date.

AR~LE#23
y

SICKlPERS0N4j..EAVE.BENEFITS

A. Regularemployees with one (1) year of continuous service (excluding initial training) shall
beeligible for paid sicklpersotialleave benefits ofnine (9) daysfor each twelve (12) months
of continuous service, accrued on a pro-rata basis for each full month worked, subject to the
following:

1. Sick leave Will be payable for full days ofabsence due to illness commencing on the first
(15t

) consecutive day of illness and will not be paid for more than eight (8) bours at the
employee's regular straight time rate for each day the employee is eligible to receive sick
pay. Sick leave will not be considered as time worked for purposes of computing
overtime.

2. Proofofdisability or sickness will be required by the Company after two (2) consecutive
day-ofabsence.

3. SicklPersonal leave shall not accrue from year to year. The Company will cash out any
unused SicklPersonalleave at the end ofeach year.

ARTICLE # 24

HEALTH AND WELFARE

A. To be eligible~~ Health & Welf8.re the employee must be a regular employee and work a
minimum average:ofthirty-two (32) hours per week. .

B. The Company shall provide a Health Insurance Plan after ninety (90) days of employmen1
with a $10.00 co-pay, for each full-time employee and their legal Dependents, where th~

employee wor1Cs a minimum average of~-two (32) hours per week.

C. The Company shall provide a standard Dental Plan to each full-time employee and ~eir lega
Dependents where the employee works a minimum average of thirty-two (32) hours pel
week.
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D. There will be no cash outs, with the exception ofthose employees who currently receive the

cash out benefit

E. All employees who take Family Medical Leave will be required to make monthly payments
to their medical and dentalcoverageafter a thirty (30) day period has past and the employee
has not returned to work.

ARTICLE 1# 2~

BE-NEGOTIATION

It is mutually agreed upon that three (3) months prior to the expiration date of this contract,
wages and benefits shall be re-negotiated. ..

ARTICLE#26

TERMS OF AGgEMENT

Tliis Agreement shall remain in full force and effect from March 28, 2000 through Maroh 27,
2003, subject to the following, and shall continue from year to year thereafter, unless either party
desires to change, or modify this Agreement by mailing written notice to the other party.

·IN WITNESS WHEROF, the duly chose representatives of the parties herein affirm that they
have the authority to enter into this Agreement on behalf of themselves and their principal and
hereto affix their hand and seal.

Executed this 9th day ofFebruary 2000

Lyon's Security Service, Inc.

Federation ofPolice-Security and Correction Officers (FOPSCO)/AFSPA

,I J.~ '. I
7\i tG1!lU '-( l,~ /'i1evt1&1,AAt/Yt _... ~'
I • .. At1 ~~---------:----

SPPC Local 2001, FOPSCO)
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APPENDIX "A~t

WAGES SCIPij)ULE

Listed below are the Wages and Benefits effective March 26, 2000 for the employees at the
Terminal Island Detention Center:

A. Base Wages: Detention Officer
Supervision

$18.04 hourly
$19.42 hourly

B. Shift Differential:

1. Swing Shift 1400 - 2200
2. Grave Shift2200 - 0600

'"
$0.60 per-hour for each regular hour worked.
$O~85 per liGur for each regular hour worked.

c. UnifonnAllowance:

1. $0.52 per hour for each regular hour worked.

D. 'Pension Allowance:

1. $1.29per hour for each regular hour worked.
2. Employees shall bave the option to join a 401K Plan being set up by the Union.

E. Health & Welfare:

1. The Health & Welfare composite rate is $2.48 per regular hour worked.

Executed this 9th day of February 2000

Lyon's Security Service, Inc.

... .
Federation of'Police-Securhy

SPC Local 2001, FOPSCO

zrection Officers (FOPSCO)/AFSPA
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APPENDIX ccR"

WAGES SCHEDULE

Listed below are the Wages and Benefits effective March 28, 2001 for the 'employees at the
Terminal Island Detention Center:

A. Base Wages:

B. Shift Differential:

Detention Officer
Supervision

$19.00 hourly
$20.45 hourly

1. Swing Shift 1400-2200
2. GraveShift2200 - 0600 :

C: Uniform Allowance:

.$0.60 per hour for each regular hour worked.
:'$0.85 per hour for each regular hour worked.

1. $0.56 per hour for each regular hour workecL

D. Pension Allowance:

I.' $1.29 perhour for each regular hour worked. ..
2. Employees shall have the option.to join a 401K Plan being"set up by the Union.

E. Health & Welfare:

1.. The Health.&. Welfare composite rate is $2.82 per regular hour worked.

Executed this 9th day ofFebruary 2000

Lyon's Security Service, Inc.

SPC Local 2001, FOPSC

d Correction Officers (FOPSCO)/AFSPA·

'\ /);j- o

....
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APPENDIX "C"

WAGES SCHEDULE

Listed below are the Wages and Benefits effective March 28, 2002 for the employees at the
Terminal Island Detention Center:

A. Base Wages:

B. Shift Differential:

Detention Officer
Supervision

$20.28hourly
$21.83 hourly

1. Swing Shift 1400 - 2200
2. Grave Shift2200- 0600

C. Uniform Allowance:

$0.60 per hour for each regular hour worked
$0.85 per hour for each regular hour worked.

I. $0.56 per hour for each regular hour worked.

D. Pension Allowance:

1. $1.29 per hour for each regular hour worked.
2. Employees sh81I have the option to join a 40lK Plan being set up by the Union.

F. Health & Welfare:

1. The Health & Welfare composite rate is $2.82 per regular hour worked.

Executed this 9th dayofFebruary 2000

Lyon's Security Service, Inc.

Federation ofPolice-Security and Correction Officers (FOPSCO)/AFSPA

SPC Local 2001, FOPSCO

PAGE 22 OF 22



I~

CE.RTD'ICAnON OFREQIlEST FOR ADJUSl1\'IENT Arm R·IEIi'

E.c"tCltEDING $100...000..00

I certify that this~ is made in goodf~ that the supporting data are

-
accurate and complete to tile beSt of my knowledge and beliefs; and that the amount.
requested accurately ret1ects the contract adjustment for which the contractor

believes the Government is liable for; and~t I am duly authorized to certify the claim
. ,"

on behalf ofthe contractor.

Dated: l -I (g ,0 e?>.

~~'G:~,~bJ
Kathleen E. Guidice
President/CEO

,,
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SEcnONJ·ATTACHMENT3
PERFORMANCE REQUIREMENTS SUMMARY

F= FREQUENCY:
AR - As Reaulred

MM=MONITORING METHOD:
cecCustomer Complaint

NOD::Number of Discreoancies

The Numerator describes the numberof allowabledlscrepancies( no deductions)
The Denominator describes the numberof discreoancies whendeductions Will be taken
Example:O/1 meansthat there are no (0) allowablediscrepancies and deductions will be beginwith
the first (1) discrepancy. 1/2 meansthe contractoris allowed1 discrepancy per monthwithouta
deduction and 2 means a deduction will be takenwhen2 or morediscrepancies per monthoccur.

RP=Responsible Party:
PM=ProJect Manager
CO=Custody Officer
SCO::Supervisory Custody Officer

D = Deduction:

SCOMHR = HOUrly contractrate of Supervisroy CustodyOfficerin effectat time of discrepancy.

1.5XSCOMHR = 1.5timeshourlycontract rate for Supervisory CustodyOfficer in effectat timeof
discrepancy.

COMHR = Hourlycontract rate for CustodyOfficer in effectat time of discrepancy.

1.5XDEOMHR :: 1.5times INSDetentionEnforcement Officerhourly rate ( wageat Grade6/Step2)
in effectat time of dlscrepancey. This deductionalso includesbenefitswhichare 37.5%of the hOUrly
rate but are not mUltiplied by 1.5.COTRwill deterimineactual rate at time of deduction.

PWSR=Performance Work Statement Reference (Section C • Description/Specification/ Work
Statement)

Section A: General Information F MM NOD RP/D PWSR

A·1 Is the INSooerations manualavailableto the staff ? AR CC 1/2 PMI1.5XSCOMHR ChaDter 1, Section DA·2 Are POst ordersavailable at each POSt? AR CC 0/1 PM/1.5XSCOMHR Chapter6, Section JA-3 AreCODies of aporooriate Dermlts/business licensesavailablefor InsDection ? AR CC 1/2 PM/1.5XSCOMHR Chaater2, Section K
Are eeo. OSHA,SeA postersand INS ·Orug FreeWorkplace- poster,providedby INS,postedin the :

A-4 Contractor Admin.Area? AR CC 1/2 PMl1.5XSCOMHR ChaDter 10. SectionBA·5 Is the ProiectManaaerDarticipating In meetingsas reauired? AR CC 0/1 PMl1.5XSCOMHR ChaDter 1, SectionH
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Section B: FacilitYSecurity and Control F MM NOD RP/D PWSR

B-1 Is a securitY Inspection conducted dallvand loggedin the log book? AR CC 0/1 CO/COMHR Chapter6, Section F

B-2 Are all DOSts properlvcovered? AR CC 0/1 PM/1.5XDEOMHR Chapter6, Section J
B-3 Doesthe logbookreflectaccurate enmes? AR CC 1/2 CO/COMHR ChaDter 6, Section D
B-4 Hasthe shift rosterbeenprovided to the COTRdally uponcompletion of the thirdshift? AR CC 1/2 PM/1.5XSCOMHR Chapter 3 Section A

At a minimum. are all fonnalcountsconducted anddocumented. twicedally,as directedIn the INS
B-5 Operations Manualandpost orders? AR CC 0/1 CO/COMHR Chapter6. Section E
B~ Arethe INSprocedures follOWed whenthe countdoesnot clear? AR CC 0/1 PM/1.5XSCOMHR Chapter6. Section E
B-7 Are all contraband searches conducted anddocumented in log bookat leasttwiceper month? AR CC 1/2 CO/COMHR Chapter6. Section G

When the contraband is discovered, is it documented in the log bookand report forwarded to the
8-8 COTRwithin 24 hoursof discovery? AR CC 1/2 CO/COMHR Chapter 6, Section G
8·9 Is the facilityfully staffed as required regardless of detaineepopulation? AR CC 0/1 PM/1.5XSCOMHR Chapter3, Section A
8-10 Is 24 hoursupervision of all detainees provided? AR CC 0/1 SCO/SCOMHR Chapter6, Section C

Areuse of force reports completed and forwarded timely to the Supervisory Custody Officer before
B·11 theend of each shift? AR CC 1/2 SCO/SCOMHR Chapter 6 , Section L
8-12 Is the COTR or INSSupervisor notifiedimmediately of all escapesor attempted escapes? AR CC 0/1 SCO/SCOMHR Chapter 6, Section P
8·13 Werethereany escapes or attempted escapes? AR CC 0/1 $1,500.00 Chapter 6, Section P
8-14 Didthe Contractor provide the COTRwith a writtenreportprior to the end of the shift? . AR CC 0/2 SCO/SCOMHR Chapter 6, Section P
8-15 Areincidentreportssubmitted in accordance with policy1 AR CC 0/1 SCO/SCOMHR Chapter 6 Section A

Section C: Personnel

C-1 Haveemployees metrefresher trainina requirements? AR CC 0/1 CO/COMHR Chapter5, Seeton A-1 + C
C-2 Is the COTRnotified promptly of any personnel changes? AR CC 1/2 PM/1.5XSCOMHR Chapter2, Section 0
C·3 Are proficiency testsandresultsprovided to the COTRpriorto the employee startdate? AR CC 1/2 PM/1.5XSCOMHR Chapter5, Section 0
C-4 Is refresher trainingprovided on annualbasisas required? AR CC 1/2 PM/1.5XSCOMHR Chapter5, Section A-1
C-S Areemployees notworking morethan 12 consecutiVe hOUrs? AR CC 1/2 PM/1.5XSCOMHR Chapter2, Section F
C-6 Areall officerson dutyin authoriZed uniformand haveemployee credentials? AR CC 0/1 CO/1.5XDEOMHR Chapter2. Section J
C-7 Are reportsprovided toCOTRwithin24 hoursof anyJob relatedinjury? AR CC 1/2 SCO/SCOMHR ChaDter 9, Section C

Sectfon D: SecurItYand Control

Areall problems discovered dUring daily facility Inspections clearlyidentified anddocumented in the
0-1 INSLCJgbooks and on 'Work Request Forms·? AR CC 1/2 CO/COMHR Chapter 6, Section F

Section E: Health Safety and Emergency Standards

E·1 AreContractoremployees knowledgeable of their responsibilities in the eventof an emergencv? AR CC 1/2 PM/1.5XSCOMHR Chapter9, Section A-G
E·2 Areflammable. toxicandcausticmaterialsstored and inventoried properly? AR CC 0/1 PM/1.5XSCOMHR Chapter6. Section I
E-3 Are the emergency clans/procedures easilY accessible at all costs? AR CC 1/2 SCO/SCOMHR Chapter9. Section A
E-4 Is the documentation of fired drillsbeingconduded? AR CC 1/2 SCO/SCOMHR Chapter6, Section 0

Section F: Sanitation and Hygiene Uvlng Conditions

F-1 Are all floor.hallwavs, andexitsclearof barriers, impediments and hazardous substances? AR CC 1/2 CO/COMHR Chapter 6, Section F
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Section G: Detainee Rights, Rules DlsclDline F MM NOD RP/D PWSR

G-1 Is the detaineeworkdetail monitored1 AR CC 0/1 CO/COMHR Chapter8
G-2 Ate all detaineesearchedwhen they are returnedfrom work details? AR CC 0/1 CO/COMHR Chapter8
G-3 Ate Droper disciplinaryprocedures followedby all staff? AR CC 1/2 PM/1.5XSCOMHR Chapter6, SectionL&M
0-4 Are INSPolicy and Procedures followedfor immediateneed medicalconditions? AR CC 0/1 CO/COMHR Chapter9. SectionE
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L VONS SECURITY SERVICE, INC.
I.N.S. / S.P.C. SAN PEDRO

SAN PEDRO, CALIFORNIA 90731

ALPHA ROSTER

ANNIVERSARY SHIRT TROUSER UTILITYBELT JACKET
 DATE SIZE SIZE SIZE SIZE

  04/17/99 Ig 32x33 34 19
      08/01/91 mad 33x28 34 mad

   05/03/97 x-Ig 34x30 36 x-Ig
   11/19/91 19 36x30 38 Ig

   10/22/95 Ig 38x33 38 x-Ig
   06/25/94 x-Ig 38x31 40 x-Io

   09/17/95 x-Ig 36x33 38 xx-Ig
   01/15/98 Ig 34x30 36 Ig
   02/12195 Ig 34x34 36 x-Ig
   02/12/00 xxx-ig 48x32 48 xxx-ig
   06/09/99 xx-Ig 42x33 42 xx-Ig

  08/30/91 x-Ig 38x30 40 x-Ig
   01/30/99 Ig 33x34 33 x-Ig

   08/14/99 19 33x30 33 x-Ig
   02/12/94 x-Ig 40x28 40 x-Ig
   04/09/94 Ig 34x32 34 . x-Ig

   04/01/00 mad 30x32 32 mad
   11/04/96 19 34x30 34 19

  03/13/99 xx-Ig 38x32 38 xx-Ig
   04/20/02 xx-Ig 44x32 46 xx-Ig

  04/20/02 x-Ig 44x30 46 xx-Ig
   OS/28/95 x-Ig 38x32 38 x-lg

   10/16/99 x-Ig 36x34 38 x-Io
      11/17/01 x-Ig 38x30 38 xx-Ig

   02116/02 x-Ig 40x32 42 x-Io
   08/11/01 sm 26x29 28 sm

   08/20/95 mad 30x30 30 Ig
   05/12196 Ig 34x30 34 Ig

   OS/20/96 L.OA - MILITARY RESERVE DUTY

  01/27/01 x-Ig 40x34 40 xx-Ig
   09/18/99 med 33x30 33 mad

   02112194 x-Ig 36x32 38 x-Ig
   11/18/00 mad 28x30 28 sm

   02116/02 Ig 38 x31 40 x-Ig
   07/24/94 x-lg 34x30 36 x-Ig

    12111/94 Ig 36x30 38 Ig
   08/19/00 xxx-ig 46x32 46 xxx-ig
   04/03/99 x-Ig 40x30 38 x-Ig
    04/28/01 xx-lg 44x32 44 xx-lg

   07/21/01 xx-Ig 40x34 40 xx-lg
   04/18/98 Ig 32x34 32 x-Ig
   05/01/94 x-Ig 40x34 38 x-Ia

   05/18/02 x-Ig 40x34 42 xx-Ig
   10/10/98 xx-Ig 36x34 38 xx-Ig
   07/04/97 Ig 34x30 34 Ig

  05/18/02 x-Ig 36x32 38 x-Ig
     08/01/91 mad 30x33 32 mad

47
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L VONS SECURITY SERVICE, INC.
J.N.S. / S.P.C. SAN PEDRO

SAN PEDRO, CALIFORNIA 90731

ALPHA ROSTER

ANNIVERSARY SHIRT TROUSER UTILITYBELT JACKET
 DATE SIZE SIZE SIZE SIZE

   03/14/98 xx-Ig 42x30 42 xx-Ig
   04/18/98 sm 29x34 30 sm
  04/19/97 x-Ig 32x32 34 x-Ig

  07/17/99 xx-Ig 44x30 44 xx-Ia
       07/17/99 Ig 33x30 34 x-Ig

    08/19/00 x-Ig 42x30 42 xx-Ig
   OS/29/94 Ig 34x32 36 Ig

   08/29/93 mad 33x28 36 mad
   12/25/98 x-Ig 36x36 36 x-Ig

   07/21/01 Ig 37x34 38 x-Ig
  10/06/01 19 36x32 38 x-Ig

   04/09/94 Ig 36x30 36 Ig
   07/02/92 Ig 36x30 36 x-Ia

   03/24/96 19 40x34 40 xx-Ia
   01/27/01 x-Ig 36x32 36 x-Ig

   05/18/02 x-Ig 38x36 42 xx-Ia
   09/17/95 mad 29x30 30 mad

     03/14/98 x-Ig 38x28 40 x-Ig
   07/16/99 x-Ig 40x30 42 x-Ig

   05/12/92 mad 35x30 36 sm
   05/18/02 x-Ig 34x34 34 x-Ia
   11/18/00 xx-Ig 42x34 44 xx-Ig
   08/15/97 Ig 34x30 34 x-Ig
   12/19/98 19 34x32 36 x-Ia

    04/20/92 xx-Ig 42x32 42 xx-Is
   12/15/01 mad 30x34 32 mad

    05/18/02 x-Ig 42x30 42 x-Ia
    07/21/01 x-Ig 40x36 42 x-Ig

   12/15/01 meet 32x30 32 mad
   04/01/00 19 31 x30 32 Ig

   10/14/00 x-Ig 38x34 36 x-Ig
   08/14/99 xx-Ig 42x32 44 xx-Ig
   04/01/00 mad 34x32 36 mad

   04/03/99 x-Ig 38x31 38 xx-Is
  04/03/99 x-lg 38x30 38 x-la

   02/16/02 x-Ig 38x32 40 x-Ig
   10/01/95 xx-Ig 44x36 46 xx-Is

   09/10/91 Ig 34x31 36 Ig
   06/06/98 x-Ig 40x32 40 xx-lg
  12/15/01 xx-Ig 48x31 48 xx-Ig
          02/25/97 Ig 35x34 36 x-Ig

   11/18/00 med 34x32 34 10
   OS/29/99 Ig 40x27 40 Ig

  OS/20/00 x-Ig 44x32 44 xx-Ig
   11/28/98 xx-Ig 38x36 40 xx-Ig

   10/14/00 x-Ig 36x32 36 x-Ig
       06/17/92 Ig 33x33 34 Ig

4(
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LYONS SECURITY SERVICE, INC.
I.N.S. / S.P.C. SAN PEDRO

SAN PEDRO, CALIFORNIA 90731

ALPHA ROSTER

ANNIVERSARY SHIRT TROUSER UTILITY BELT JACKET
 DATE SIZE SIZE SIZE SIZE

   01/31/01 x-Ig 38x32 40 x-Io
   04/19197 sm 28x30 28 sm
   11/12/95 xx-Ig 38x32 38 xx-Ia

   09/28/97 x-Ig 36x32 38 x-Ig
   03/13/99 sm 28x28 28 sm

   12/12198 x-Ig 36x34 36 x-Ig
   01/30/99 x-Ig 38x34 38 xx-Ig

    03/15/97 x-Ig 36x32 38 xx-Ig
   10/15/95 x-Ig 34x30 34 x-Ia

   04/01/00 xx-Ig 47x30 48 xx-Ig
   07/17/99 mad 32x30 32 Ig

   12/11/94 x-Ig 36x 32 36 x-Ig
  05/18/02 x-lg 36x32 36 la
   03/04/00 Ig 34x30 36 Ig

   10/02/99 Ig 33x29 34 la
   01/08/95 mad 32x30 34 la
   05/20/00 mad 35x30 36 sm
   05104/96 mad 34x32 36 la

   08/14/99 mad 32x28 32 Ig
  08/01/91 19 38x 30 38 Ig
   07/25/98 x-Ig 38x30 40 x-Ig
   04/28/01 Ig 36x32 38 x-tg
  02124192 19 36x32 38 la

   08115/98 mad 33x30 34 mad
   03/18/95 x-Ig 38x32 40 x-Ia

   04/28/01 Ig 36x30 38 19
   11/14/98 x-Ig 38x32 40 x-Ig

   11110/01 xx-Ig 42x34 44 xxx-ig
   04/20102 x-Ig 35x30 36 x-Ig

   10/15/95 xx-Ig 34x34 34 xx-la
   08/20/95 x-I 40x32 40 1

     08/01/91
    OS/25/93 med 33x32 34 mad

  08/31/96 x-Ig 40x32 40 xx-Ig
   08/14/99 xx-Ig 44x34 44 xx-Ia

   09/11/94 xx-Ig 42x29 44 xx-Ia
       12125/94 Ig 36x33 36 Ig

   11/07/98 Ig 36x31 36 Ig
       07/17/99 Ig 33x33 34 19

   01/15/00 Ig 40x32 42 x-Ig
   05/10/97 x-Ig 36x32 38 x-Ig

   08/04/95 med 25 x 31 26 Ig
   08/01/91 Ig 30x29 32 Ig
   08/15/97 x-Ig 36x34 38 xx-fg

   04/28/01 mad 36x32 38 Ig

45
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LVONS SECURITY SERVICE, INC.
I.N.S. / S.P.C. SAN PEDRO

SAN PEDRO, CALIFORNIA 90731

ALPHA ROSTER

ANNIVERSARY SHIRT TROUSER UTILITYBELT JACKET
 DATE SIZE SIZE SIZE SIZE

   05/04/96 x-Ig 36x34 38 xx-Io
  04/08/00 mad 34x32 36 Ig

  08/01/91 Ig 38x28 40 to
   07/21/01 x-Ig 40x34 42 xx-Ig
   08/24/92 x-Ig 38x32 40 x-Ig

   09/05/97 x-Ig 36x32 38 x-Ig
   11/07/98 xx-Ig 46x32 48 xxx-la
   04/01/00 xx-Ig 50x30 52 xx-tg

   11/10/01 x-Ig 36x34 38 x-Ig
   11/06/99 xx-Ig 42x30 44 xx-Ia
   12/25/94 x-Ig 42x29 44 xx-Ig

   07/17/99 x-Ig 36x30 38 x-Ig
   05/18/02 x-Ig 40x30 38 Ig

   11/05/96 x-Ig 36x29 38 Ig
   02122197 Ig 36x30 38 19
   09/17/95 xx-Ig 44x30 46 xx~lg

   07/18/97 LOA· MILITARY RESERVE DUTY

        01/04/97 x-Ig 42x32 44 xx-Ig
  08/01/91 x-Ig 38x29 40 xx-Ig

   07/07/96 x-Ig 38x34 40 xx-Io
   03/04/00 x-Ig 34x30 36 Ig

       01130199 Ig 32x32 34 19
   04/20/02 xx-Ig 42x 34 44 xx-Io

      11/07/98 med 34x30 36 Ig
  05/18/02 x-Ig 38x32 38 xx-Io

   08/15/91 med 34x28 36 moo
   11/14/98 19 36x34 38 x-Ig

   11/10/01 Ig 34x34 36 x-Ig
   12112198 xx-Ig 48x32 50 xx-Ie

   10/12196 x-Ig 40x32 42 x-Ig
   10/02/99 x-Ig 40x34 42 xx-Io

    09/26/97 x-I 38x34 40 x-I
       07/08/92

   10106/01 x-Ig 38x34 40 x-Ig

34
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VENDOR/MISCELLANEOUS R
ENROLLMENT FORM

~ENT OMB No. 15tO.QOS6
Expiration Date 06/30/93

This'form isused for Automated Clearing House (ACH) payments with an addendum record that contains payment
related information processed through the Vendor Express Program. Recipients of these payments should bring
this information to the attention of their financial institution when presenting this form for completion.

PRIVACY ACT STATEMENT

The following information is provided to comply with the Privacy Act of 1974 (P.L. 93-579). All infor
mation collected on this form is required under the provisions of 31 U.S.C. 3322 and 31 CFR 210. This
information will be used by the Treasury Department to transmit payment data, by electronic means to
vendor's financial institution. Failure to provide the requested information may delay or prevent the
receiptof payments through the Automated Clearing House Payment System.

AGENCY INFORMATION
FEDERAL PROGRAM AGENCV

DBP.AB.'fHBB'r OF JUSTICE - IHMIGRATION & NATURALIZATION SERVICE
AGENCV IDENTIFIER: , AGENCY LOCATION CODE (ALC): ,ACH FORMAT:

SINI 15121201 IIICCD+ DCTx OCTP

ADDRESS:

P.O. BOX 560947

DALLAS. TX 75356-0947
CONTACT PERSON NAME: ITELEPHONE NUMBER

~ TAHHY MILES (214 )  
ADDITIONAL INFORMATtON:

PURCHASE ORDER. # -
PAYEE/COMPANY INFORMATION

NAME I55N NO. OR TAXPAYER 10 NO.

ADDRESS

CONTACT PERSON NAME: 'TELEPHONE NUMBER:

( )

FINANCIAL INSTITUTION INFORMATION
NAME:

ADDRESS:

ACH COORDINATOR NAME: TELEPHONE NUMBER:

( 1
NINE-DIGIT ROUTING TRANSIT NUMBER:

------
DEPOSITOR ACCOUNT TITLE:

DEPOSITOR ACCOUNT NUMBER: 1LOCKBOX NUMBER:

TVPE OF ACCOUNT:

OCHECKING DSAVINGS o LOCKBOX

SIGNATURE AND TITLE OF AUTHORIZED OFFiCiAL: TELEPHONE NUMBER:
(Could be the same as ACH Coordinator)

( )

'lIlA1 .102

b6



r
' ..

Instructions for Completing SF 3881 Fonn

1. Agency Information Section - Federal agency prints or types the name and address of the
Federal program agency originating the vendor/miscellaneous payment, agency identifier, agency
focation code, contact person name and telephone number of the agency. Also, the appropriate
box for ACH format is checked.

2. Payee/Company Information Section - Payee prints or types the name of the payee/company
and address that will receive ACH vendor/miscellaneous payments, social security or taxpayer
ID number, and contact person name and telephone number of the payee/company. Payee
also verifies depositor account number, account title, and type of account entered by your
financial institution in the Financial Institution Information Section.

3. Financial Institution Information Section - Financial institution prints or types the name
and address of the payee/company's financial institution who will receive the ACH payment,
ACH coordinator name and telephone number, nine-digit routing transit number, depositor
(payee/company) account title andaccount number. Also, the box for type of account is checked,
and the signature, title, and telephone number of the appropriate financial institution official
are included.

Burden Estimate Statement

The estimated average burden associated with this collection of information is 15 minutes per re
spondent or recordkeeper, depending on individual circumstances. Comments concerning the

- accuracy of this burden estimate and suggestions for reducing this burden ~hould be directed to
the Financial Management Service, Facilities Management Division, Property and Supply Branch,
Room 8-101, 3700 East West Highway, Hyattsville, MD 20782 and the Office of Management and
Budget, Paperwork Reduction Project (1510-0056), Washington, DC 20503.
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• ATTACHMENT 8
I ( ......

(:.~

~

MEDICAl RECORD REPORTOF MEDICAL EXAMINATION IDATE OFEXAM

1.LA5TNAME-flR&T NAME-MIODLE WE 2. IDENTIFICATION NUMBER r' GRADE AND COMPON£NT OR~OSlTION

-
4. HOME AOORESS (NlImlNr. aW., or RFo. city or town. atat• • nd ZIP codtl} 6. EMERGENCY CONTACT (N.m. ll'IIeIadd,..., ofconfactl

d. DATE OFBIRTH 'I. AGE a.SEX 9. RELATIONSHIP OFCONTACT

o fEMALE n MALE
10.PLACE OFBIRTH 1'. RACE

DWHJTE o BLACK
o AMERICAN INDIANI o HISPANIC 0 HISPANIC n ts~~6~C[fIC

ALASKA NATIVE WHITE BLACK I
128. AGENCV 12b. ORGANIZATION UNIT 13.TOTAL YEARS GOVERNMENT SEfMC£

a.MlLfTARY tb.CMUAN

14. NAME OFEXAMINING FACILITY OREXAMINER. AND ADDRESS 16. RATING OR &PECtALlY OF EXAMINER

16. PURPOSE OF EXAMINATION

17. CLiNCIAL EVALUATION

mit (Chdclctllldt ittlm In ~/1PI'OPri.tfl cofumll. ont., WE" ilnot tI'illllJlltttd.J At\.ClR ~i~ (Chock 114dt il.m In 4PPf'Oprilll. column. on ttl, -NE· ,.,not • .,./wtMi./ ~mClR-

A.HEAD. FACE. NECK ANDSCALP O. PROSTATE (Ovtll' 40 Of clinicllllvindicllttld)

B. EARs-GENERAL (INTERNAL CANALSJ P.TESTICULAR
(Auditoryllcuity undflr iltlm.s 39 Ilftd40)

Q. ANUS AND RECTUM (Htlmorrhoids. Fistutlle} (H"moculr R~su"s}

C.DRUMS (PlInoNltiQnJ R.ENDOCRINE SYSTEM

D.NOSE S. Q.U SYSTEM

E.SINUSES T.UPPER EXTREMlTtES (Srrllngth. rtlnge 01 motion)

F.MOUTH ANDTHROAT U.FEU

G.EYE~ENERAl fV;8UII' 4cuityllnd ,efract,on under itcms 211. 29. I1nd36J
,

V. LOWER EXTREMInES (Eltctlpt (lI~tJ(St~ngth. r"n!J~0'motion)

H. OPHTHALMOSCOPIC W. SPINE.OTHER MUSCULOSKELETAL

,. PUPILS (Equ.',.1y tlndNlilt:t;on) X.IDENTIFYING BODY MARKS. SCARS. TATTOOS

J. OCULAR MOTlUn (Assot:kltedp.t'BlitllmOl/timlin's nystagmus) Y.SKIN. lYMPHATICS

K.lUNGS ANDCHEST Z. NEUROLOGIC (E~1/17ibrium t..sIs undc, ittlm 4 I}

t, HEART (7ltrwt. #iztI. thythm. sounds} AA.PSYCHIA.TRIC (Specify ..ny p~rsonlliit'ldtlv;lIuon)

M.VASCULAR SYSTEM (V.,iooaititl'.s. file.' aa.BREASTS

N. ABDOMEN AND VISCERA (Includtl h",."isJ CC.PELVIC (Famllics onlyJ

NoTes: (DtiscrtbtJ ."ilfY ilbno"",,"'vm thl.11. Enrtl' pttrlln~nl,tcm number b"IONI cllCh comment. Contmutlln ,'em 42 .nd ua. "dcl,r,on,,1 Slttlflts ill1ct:cta,flJrv}

REMARKS ANDADDITIONAL DENTAl
DEFECTS AND DISEASES

\

Fixed
Partial

Dentures

t8

1&

19

14

2021

12

22

1t10

23

8 9

25 Z4

1

26

6

21

5

28
4

29
3

30
2

31

A
I I 16 L
O-=--~-....;;,..--;.....---,,--,,----....;....-....;;...t------------------ E
H 32 " F
T T

18. DENTAL (Plsce itpprop';,.ttl symbol$. .shown in itJuJmplcs. IIbtJvC' or bl:'/ow numb", ofUPP"f lind lower Illflth.J

o I Non. 1 X X"XX Roplltced (1 ~ 3'
_1__2 _3 RMtoralde _'__2_3 restorable __2_3 Missing..!..-..L....1 by or.

32 31 30 Teeth 32 11 30 toeth 32 31 30 Teeth ~ Dentures 12 3J 39
o I X

19. TEST RESULTS (Copies of results are preferred as attachments)

A.URINALYSIS: (11 SPECIFIC GRAVllY B.C.-lEST X-RAY ORPPD(PIII~. dllt•• film numbo, lind ItiSUIt)

,(2) URIN£ ALBUMIN (41MICAOSCOPIC

.bl URINE SUGAR
C. SYPHILIS SEROLOGY /$prlt:;!'v tll"t uSlId O. EKG E. BLOOD TYPE AND RH F. OTHER TESTS

lind n"ult"J . FACTOR

... ...

NSN 754~834-4038
88·126 .

STANDARD FORM 88 (Rov.1G-94a
PrOSCribed bVGSAlICM~ FiRMRC4' CFRI20'·9.202·'



IhlitIf6\ii'JJlo NUMIIEH

MEASUREMENTS AND OTHER FINDINGS
20.HEIOHT I21. WEIGHT , 22• COLOR HAlR , 23. COLOR EYES '24. BUILD IZ5. TEMPERATURE

- 0 SlENDER 0 MEDIUM 0 HEAVY 0 OBESE
~

26. Bl.OOD PRESSURE (Ann •• 1I.,,,Iovt:IJ 2.7. PUUiE (Arm".ItNif low/I ,.

A. fsvs. I RE:UM- 'svs. c. JSVS. A.srmNQ (B. RECUMBENT C.STANOINO 10•AFTER EXERCISE(E. 2 MfNS. AFTER
smlNG IDIAS. STANDING (3m/M.I

I BENT IDJAS. (5,","$.1'1 DlAS.

28. DISTANf vtS\ON 29. REFRACTlON 30. NEAR"'SION

RIGHT 20/ CORR. TO 20/ BY S. ex CORR.TO 8'1

LEFT 2.0/ CORR. TO 20/ BY S. . . ex CORR.TO BY
:I I. HETEROPHORIA (Specify dt~''''CflI

ESO EXO R.H. L.H. . PRISMDIV. PRlSMCONV.·
CT

PC PO

32. ACCOMMODATION 33. COLOR ViSiON(Ttt~t lIud"nd,..ullJ 34.mPTH~RC~ION UNCORRECTEO
ftllt wtld en $~tJ"J

RIGHT LEFT CORRECTED

38. FIELO OFVISION 30. NIGHT VISION (T~$' lI~tld4nd SCOfltJ 37. RED LENS TEST 38. INTRAOCULAR TENSlON

RIGHT LEfT RIGHT LEFT

39. HEARING 40. AUDIOMETER 41. PSYCHOLOGICAL AND PSYCHOMOTOR(T_S'$ u6.d.ttd.~J

RIGHTWV IHi SV /15 250 600 1000 2000 3000 4000 6000 8000
256 612 1024 2048 28BU 4090 6144 8192

LEFTWV ,I5SV /15
RIGHT

LEFT
42. NOnS (ConfIflUtld) AND SIGNIFICANT OR tNTERVAlHISTORY

43. SUMMARY OF DEFECTSAND DIAGNOSES (11$1 dillgno$o$ with it"". numbMs)

STANDARD FORM 88 (Rev.1o.S41 BACK-•U,S.GPO;1888-404-783'40088

44, RECOMMENDATiONS. FURTHER SPEOAlIST EXAMINATCONS INDICATED (Sptfci/YJ 4 SA, PHYSICAL PROFilE

P I v I L I H I E I s
I I ~ I I I

4G.EXAMINEE (ChtH:k)

A·O IS flUAlIFIED FOR 45B. PHYSICAL CATEGORY

B.O ISNOT QUAUFIEDfOR ...
47. IFNOT QUALIFIED. LIST DiSqUALIFYING DEFE~S BYITEM NUMBER A I B I c ( E

I I I
48. TYPED OR PRINTEO NAoMI: OF PHYSICIAN SIGNATURE

\

49. lYPEO ORPAINTEO NAME Of PHYSICIAN SIGNATURE

50. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (IndlclJttl whlchJ SIGNATURE

61. TYPED OR PRINTED NAME OF REVIEWING Or-FICER OR APPROVING AUTHORITY SIONATURE

. ~.

...... (~ ......
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 REGISTER OF WAGE DETERMINATION UNDER  |  U.S. DEPARTMENT OF LABOR     
   THE SERVICE CONTRACT ACT            |EMPLOYMENT STANDARDS ADMINISTRATION 
   By direction of the Secretary       |  WAGE AND HOUR DIVISION 
          of Labor                     |         WASHINGTON D.C.  20210 
                                       | 
                                       | 
                                       | 
                                       | Wage Determination No.: CBA-2005-3091 
William W.Gross          Division of   |           Revision No.: 0 
Director            Wage Determinations|  Date Of Last Revision: 8/17/2005 
_______________________________________|_______________________________________ 
State: California 
 
Area: Los Angeles 
 
_______________________________________________________________________________ 
 

Employed on Immigration and Customs Enforcement contract for Unarmed Detention Services at the Department of 
Homeland Security San Pedro Service Processing Center, San Pedro, CA.
Collective Bargaining Agreement between contractor: MVM, Inc., and union: United Government Security Officers of 
America, USGOA Local SPPC Loc, effective 7/22/2004 through 7/31/2007.
In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by the 
contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid wage rates and 
fringe benefits set forth in the current collective bargaining agreement and modified extension agreement(s). 

Page 1 of 1CBA WD

7/22/2006http://www.wdol.gov/DisplayT4CWD.aspx?WDNo=CBA-2005-3091























































 REGISTER OF WAGE DETERMINATION UNDER  |  U.S. DEPARTMENT OF LABOR     
   THE SERVICE CONTRACT ACT            |EMPLOYMENT STANDARDS ADMINISTRATION 
   By direction of the Secretary       |  WAGE AND HOUR DIVISION 
          of Labor                     |         WASHINGTON D.C.  20210 
                                       | 
                                       | 
                                       | 
                                       | Wage Determination No.: CBA-2005-3092 
William W.Gross          Division of   |           Revision No.: 1 
Director            Wage Determinations|  Date Of Last Revision: 10/15/2005 
_______________________________________|_______________________________________ 
State: California 
 
Area: Los Angeles 
 
_______________________________________________________________________________ 
 

Employed on Immigration and Customs Enforcement contract for Unarmed Detention Services at the Department of 
Homeland Security San Pedro Service Processing Center, San Pedro, CA.
Collective Bargaining Agreement between contractor: MVM, Inc., and union: United Government Security Officers of 
America, UGSOA Local 824, effective 7/22/2004 through 7/31/2007 and amended on 8/18/2005.
In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by the 
contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid wage rates and 
fringe benefits set forth in the current collective bargaining agreement and modified extension agreement(s). 

Page 1 of 1CBA WD

7/22/2006http://www.wdol.gov/DisplayT4CWD.aspx?WDNo=CBA-2005-3092
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