











Candidates working with Task Foree aperations shall have knowledge of, and have enforced.
awy and regulations pertinent to lneir law enforcement activitics and Uwir jurisdic i»on\' The
appheant’s werk experience should consist of interviewing witnesses, interrogating subjects,
providing constitutional rights warnings, abiaining staicmients and executing search and seizure
warrants. An cmphasis should be placed on officers who have p'a.mu.d. organized and conduceted
complex investigations relating 1o violations of erimingl and civii law. Al task foree candidates
must be sworrdeertified officers, must possess arrest aubority, and must be authorized o carry
iireamss.

All candidates must be approved by ICE and must be able to qualify for uppropriate federi
seeurity clearances. Shoald a candidate not be approved, @ sudstitule candidate may be
submified if time permits such substitution to oceur without delaying the start of wraining. Any
Anure expansion in the number of participating LEA pe"sonnel or scheduling of additionn!

training classes may be based on an orul agreement of the partics, but will be subject o all the
reguizaments of 1his MOA.

Vi TRAINING OF PERSONNEL

ICE wiil provide participating LEA personne! with the mandaiory four {43 week waining ieilored
ip g i ) J
to the immigration functions to be performed.

Training witl inciude, amoeng other thinus® (i) discussion of the terms and- limitatons of 1his
MOA, (1) the scope of immigration officer authonty; {iii‘) relevant immigration iaw; (iv) the ICE
Use uf Force Policy; (v) Civil Riglus laws; {vi3 the U8, Deparument of Justice “Cuidancee
R:.,j__.xrd.ng the Use Of Race By Feders! Law Enforcement Agencies,” dated June 2003; (vii)
public outrcach and compiaint procedures: (viit) Lability issues: (ix) cross-cuiturai issues; and (x)
the obligation under Federal law and the Vienna (,onw.nh.ﬁm on Consular Relanons to make
proper noufication upon the arrest or detention of a tareign national.

Approximately one year after the participating L EA persannel zre trained and certified. 1CE may
provide additional updated training on relevant administrative, cnf-‘-l and opcrational issues
related 1o the performance of immigration officer functions, unless cither party {enninates this
MOA pursuant to Section XX, belaw  Local training on relevant isstics wiil be provided on an
mngomg hasis by ICE supervisors or a designated team leader.

IN. CERTIFICATION AND AUTHORIZATION

The ICE Traming Division will cenify in writing w0 [CE Special Agent in Charge or and/or the
ICE Field Office Director in Atanta the numes of those LEA personnei who seccessiulty
complete training ard pass all required testing. Upon receipt of Training Division certification,
the ICE Specizl Agent in Charge or and:or the ICE Field Office Dércuor in Atlants will provide
the participating LEA persannel with 2 signed authorization t perform specified functions of an
immigration otficer tor an inttial period ot one year from the date of the authorizetion. ICE will
also provide a copy of the authorization 1o the LEA. The ICE supervisory officer. or designated
wewm feader, will evaluate the activitics of all personnet certified under this MOA.



Authorization of participating LEA personnel to act pursuant to this MOA may be revoked at
any time by ICE or the LEA. Such revocation will require immediate notitication to the other
pacty o this MOA. ‘The Hali County Shernff and the ICE Special Agent in Charge or and’or the
ICE Ficld Office Director in Autama wil! be responsible for notification of the approprisic
personiel i their respective agencies. The termination of this MOA shall constitute revocation
of all inmugration enforcement awthorizatons delegated hereunder.

X. COSTS AND EXPENDITURES

tarticipating LEA personnel will carry out designated functions at the LEA’s expense, including
salaries ang benefits, local sransportation, and official 1ssue matenal.

ICE w1l provide the instructors and traiing materials, The LEA s responsible for the salaries
und banefus, including overtime, for ail of its parsonnel being trained or perfonming duties unde
this MOA, and for those persenncel performing the regular functions of the parmieipating LEA
personnel while they are receiving training. ICE ia responsible for the sufaries and benefis of all
of its personnel, including instructors and supervisors.

1F ICE determines the training provides o direct service for the Governmen, and it is i the best
interest of the Government, the Government may issue travel orders o selected candidates and

_reimburse travel and per diem expenses only. The LEA remains responsibie for paying salaries
and henetits of the seleeted cendidates.

Subject o the avaifability of funds, ICE agrees o be respansible for e purchuase, nstaliation,
md maistenance  of echuolegy  (computer 1AFISPhoto  ard  sintlar  handwuare’sofiware)
necessary to support the investigmive fanetions of participating LEA personnel at cach LEA
facility with an active 287(w) program. The use of this equipment iyt be limited o the
performance of responsibilities authorized by this MOA under section ZB7(g) of the INA by
participating LEA personnel, [CE also agrees to provide the necessary technalogical support and
software updates for usc by participating LEA personnel to accomplish the delegated functions.
Such hardware, soflware, and other lechanlogy purchased or provided by JCE, shall remain the
property of ICE and shail be returned o ICE upon termination of this agreement, or when
deemed necessary by the ICE Special Agent in Charge andfor the ICE Field Office Director in
Atlama,

The LEA is responsible to provide all admunistrative supplics, i.e. paper, wcner, pens, pencils and
oiher similar items necessary for normal office operations. The LEA is also responsible provide
necessary security equipment, e, handeuffs, leg restraints and flexi cuffs ete.



X1, iCE SUPERVISION

Immigration enforcement activities conducted hy the partcipating LEA personnei will be
supcrvised and directed by [CE supervisory officers or the designated team ‘vader in Hail
County, Georgia. Participuting LEA persounel are not authorized to perform insmigration officer
functions, except when working under the supervision of an ICE officer, or when acting pursuant
to the guidance provided by an ICE agent. Participating LEA personnal shall give timely natic
tor the ICF supervisory officer within 24 hoare of any derainer issucd under the authorities set
forth in this MOA. The actions of participating LEA personngl will be reviewed by ICE
supervisory officers on an engoing basts $o ensure compliance with the reguirements of the
immigration faws and procedures and o assess the need for individual additional training or
guidarice.

For purposes of this MOA, ICE officers wili provide supervision of purticipating LEA personne
only as t¢ inmiigration enforcement functions. The LEA reteins supervision of alt other aspects
of the cmployment of and performance of durtes by participating LEA personnel.

In the absenee of & wrillen sgreement to the conrrary, the policies and procedures 10 be utilized
hy the participating LEA persomnel in exercising these authorities stall be DHS and ICE policics
end procedures, including the TCE Use of Foree Policy. However, when ongaged in umm:gration
enforcement activitics, no participating LEA personnel will be expected or requured 10 violate or
otherwise fail o maintain the LEA's rules, standards, or policies, or be reguired to fail to abide
by restrictions or limitetions as may othenvise be impuased by law,

If « conllict arises belween an eider or direction of an ICE supervisory ofiicer or 2 DHS or ICE
policy and the LEA's ruics, standards, or policies, the conflict shall be promptiy reporied to the
ICE Special Agent in Charge or andior the ICE Field Office Director in Atlanta, or designens,
and the Hali Couaty Sherift or designee, when circumstances safely allow the concern o be
raised. he ICE Special Agent in Charge or andror the [CE Field Office Director my Atlanta and
thre Hall County SherifT shall attempt to resolve the conflict :

X REPORTING REQUIREMENTS

The LEA will be responsibic for tracking and maintéining accaraie duta and slatistical
information for their 287(g) program, including any specific fracking data requested by ICE.
Upon ICE’s request, such data and information shall be provided te [CE for comparison and
verificetion with ICE’s own data and stadisieal information, g well as for ICE's statistical
reponting requirements and 10 assess the progress and suceess of the LEA's 287(g) program.



XIl LIABILITY AND RESPONSIBILITY

[1 any participating LEA persennct are the subject of 2 compiainr of any sort that may resuli in
that individual receiving emplayer discipiine or decnming the subject of a crimiual investigatiun
or eivil lawsuit, the LEA shedl, fe the extznl allowed by State law, immediaety notity 1CE offthe
existence and nature of the complaint. The resolution of the complaint shall also be promptly
reported to ICE. Complaints regarding the exercise ol immigration enforcement suthority by
participating LEA parsonnai shell be handled as described pelow,

Except as otherwise noted in this MOA or allowed hy Federal law, the LEA will be responsible
and bear the costs of participating LEA personnel with regard to their propeity or personac!
expenses incurred by reason of deuth, injury, or incidents giving rise to Lability.

Partivipating LEA personnel will only be wreated as Federal emplovecs for purposes of the
Federal Tort Ciaims Act, 28 U.S.C. §§ 2071-2680. and worker's compensacon claims, $ LLS.C,
$ 8101 et seq., when porforming o fanction as authorized by this MOA, 8§ U.S.C. § 1357(g)(P). I
is the understanding of the parties to this MOA that participaung LEA personnel will enjoy the
same defenses and immunities available 1o ICE oificers from personal linbility arising from tort
tawsuits based on actions conducted in complinnce with this MOA. 8 U.S.C. § 12537(gXR).

Participating LEA personnel named as defendants in litigation arising from aclivitics carriec out
under this MOA may request represestation by the US. Depariment of Justice. Such requests
must he made in writing directed to the Altomey Gencral of the Umited Statcs. and wili be
handlad in coordinution with the ICE Special Agent in Charge or and/or the 1CE Field Office
Director in Allunta. Requests {or representation must be presenied (o the ICE Office of the Cef
Counscl ot 77 Forsyth Street, Atiante. Georgin 303030 Any reguest for yepresentation and related
correspandence must he clearly marked “Subject 1o Attomey-Cliert Priviigge.” The OQihice of
the Chief Counsel will forward the individual’s recuest. together with 2 memorandum outlining
the factuzi busis underlying the event(s) at 1ssue in the lawsuit, to the ICE Office of the Principal
Legal Advisor, which wiil forward the requost, the factual memorandum, and ap advisorv
statement opining whether such representanion would be in the interes: of the United States, w
the Director of the Constitutional and Specialized Torts Staft, Civit Division, Department of
Justice. ICE will not be hable for defending or indemnifyving acts of intentional misconduct on
the part of participating LEA personnei.

The LEA agrees to cooperate with uny Federal mvesugatien related to this MOA 1w the fuil
axtant of its available powers. It is undersiond that information provided vy any LEA perconnel
ander threat of disciplinary achon in an admimstrative investgation cannet be used against that
individual in subsequent eriminal proceccings, consistent with Garnty v, New Jlersey. 3RS U.S,
493 (1967).



-

As the activitses of panticipating LEA personne! under this MOA are underntaken under Federal
authority, the participating LEA personnel will comply with Federa!l standards und guidelines
relating 0 the Supreme Court's decision in Giglio v, United Statgs, 403 U.S 150 (31972), and 1is
progeny, which reiates 1o the disclosure of potential impeachment informnation about possible
witnasses or affiants v a crinvinal case or investigaton.

XIV. COMPLAINT PROCEDURES

The complaint reporiing and resolvtion procedure for allegations of miscanduct by participating
LEA personnel. with regard 1o activities undertuken under the suthonty of this MOA, is included
at Appendix B.

XV. CIVIL RIGHTS STANDARDS

Participating LEA personnel who perform certinn Federal immigraiion enforcemont funchions are
bound by all Federal civil rights starates and regulations, mcluding the U.S. Departrent of
Tustice “Guidance Regarding The Use OF Race By Federal Law Erforcement Agencies™ dated
June 2003,

Pasticipating LEA personne! will provide an opportunity for, subjects with hmited English
language proficiency w request an interpreter. Qualified foreign languzge interpreters will be
provided by the LEA as needed.

XV STEERING COMMITTEE

The ICE Speaial Agent in Charge or andqor the ICE Fileld Office Director in Atlanta and the Hall
County Shemi¥ shall establish @ stecring communee that will meet penodiesily 1o review and
assess the immgration enforcemen: activities canducted by the participating LEA personnel and
to ensure compliance with the rerms of this MOA.  The steering commiltee will meet
‘periodically in metro Atlanta w locations 10 be agreed upon by the partics, or via teleconference.
Steering committee pariicipants will be supplied with speetfic mformation on case reviews,
individual participants’ cvaluations, complaints filed, media coverage, and, to the extont
practicable. statistical information on incrcased immigration enforcement activity :m Hall
County, Georgia.  An wutal review meeting will be held no later than mne months atter
certification of the minai class of participasing LEA persoancl under Scetion (X, above,

XViL COMMUNITY OUTREACH

The LEA may, at is discretion. engage w community outreach  with individuals and

organizations expressing an interest in thts MOA. 1CE may participare in such outeeach upon the
LEA’s request, ’

XVIIL. RELATIONS WITH THE NEWS MEDIA

Fhe LEA may. at ity discretion, communicate rhe substance of this agreemen? o orgamzacons

and groups expressing an interest in the law enforcement activitics te be engaged in under thes



MOA. This MOA also deseribes the complaint procedures availabie o members o the public
regarding actions tukan by participating LEA personnel pursuunt o this agresment

The L.EA hereby agrees to coordinate wich ICE regarding informanion o be released 1o the media
regarding actions taken under this MOA.  All contact with the media involving fnvestigations
conducted under this MOA by TFOs will be done pursuamt to {CI policy. The points of contact
tor ICE and the LEA for this purpose are identified in Appendix C.

XX MODIFICATION OF THIS MOA
Modifications to this MOA must be proposed i writing and approved by the signatories.
XX. DURATION AND TERMINATION OF THIS MOA

This MOA will remain 1n effec: from the date of signing vl it s wnninated by cither pany.
Either party. upon written notice to the other party, may werminate the MOA at any time. A
Llerminaton notice shall be dehivered pcrsonallv or by certified or registered mail and termination
shall take cffect inmedietely upon receipt of such notice.

Either party, upon written or oral notice 10 the other panty, may temporarily suspu\d achiving

under this MOA when resource »on tr%ml- or competing prierities necessitzie.  Notice of
cerminzion or sespension by HCE shall be gn:.,n 1o the Hall County Sheriff.  Notice of
termination or suspension by the LEA shail be given o ICE Special Agent in Charge ot andior
the ICE Fieid Otlice Direclor in Atlau!a. '

§
'y
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This MOA does not, ix not intended to, shail not be construed o, and may not be retied upon
create, any rights, substantive or procedural, enforceable at law by any person in any matter, civil

or cniminal.

By signing this MOA, ecach party represents it is fully authorized o enter into this MOA, and
aceepis fne terms, responsibilities, obligations. and limimations of this MOA, and agrees to be
bound therete to the fullest extent allowed by lawe,

e 2y

Q‘».Qu_ l/)/\um
Julig §.. Myers d

Assistant Seeretary

Imeigration and Customs Enforcemes

Department of Homeland Security’

-

Date:

2/:73’/08’
=

Yom Oliver
Chairmai
Hali Counly Board of Commissianers

07///// 4
P

Steve Cromie, Shenif
Hall Capnry
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APPENDIX A

POINTS OF CONTACT
The ICE and LEA points of contact for purposes of implementation of this MOA are:

Far the LEA: Sheriff Steve Cronic
Hall County ShenfT's Office

10 Mazin St
Gainesville, Georgie 30501
b6

For ICE DRO: b6,b7c
Assistant Field Office Director
77 Forsyth St.
Atlanta, Georgia 30303
b2Low

For ICE Ol b6,b7c
Assistant Special Agent in Charge
1691 Phoenix Bivéd. Ste 230
Atlanta, Georgia 30349
b2Low
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APPENDIX B

COMPLAINT PROCEDURE

This MOA 15 en agreement between DHSACE and the Hall County Sheriff’s Office. hereinafier
referred o as the “Law Enforcement Agency” (LEA)Y, pursuant to whick selecied 1LEA personne!
are autharized o perform immigrarion enforcement dutizs in specific situations under Federal
avthority.  As such, the training, supervision, and perfonmance of pariicipating LEA personnel
pursuant 1o the MOA, as well as the protections for individaals® civil and constitutional rights,
arc to he monitored.  Part of that manitoring will be accomplished through these complaint
reporting and resolution procedures. which the parties to the MIOA have agreed o tollow.

The MQA sets forth the process lor designation. traintny, and certification of certain LEA
personael o perform cermain immgration enforcement functions specified herein.  Complaints
fled against these personnel in the course of their noa-immigranen duties wall remain the
domain o the LEA and be handled 1 accordance with the LEATS Muonusi of Policy and
Procedures, nr equivalent rulas, repulations or procedures. The LEA will also handie complaints
filed against personnel who may exercise inmimigrabion authorily, but who are iot designated and
certified under this MOA. The number and type of the latier complainis will be monitored by the
Steering Committee established under Section XV of the MOA.

In order ta sunphiy the process for the public, complaints against panticipating LEA personnel
refating 1o their inmigration enflorcement can be reported in & nunber of ways,  The ICE
Headgquarters Office of Professional Responsibility (OPR) and the LEA's Admimstrative
Investigations Unit will coordinate complaint receipt and investigaion

The 1ICE QPR will forward complaints o the Depanment of Homeland Sceurity’'s Office of
Inspector Generad (DHS OIGY as appropriate Tor review, and ensure notification as nccessary o
the LLS. Departiment of Justice Civil Rights Division (DOJ CRD). The ICE QPR will coordinate
compiaints related to parlicipating persennel with the LEA’s Administrative Investigations Uit
as detailed helow. Should circumstances wurrant investigation of a complaint by the DHS O1G
or the DOJ CRD, this wili not preclude the DHS 01G, DOJ CRD, or ICE OPR fFrom conduciing
the mvestigation in coonrdination with the LEA's Adminisirative Investigabons Unit, when
appropriate.

The ICE OPR will adheee to eatablished procedures velatine, 1o reporiing and resolving
allegations of employvee misconduct, and the LFEA's Administrative Investigations Unit will
follow applicable LEA policies and procedures. personnel rules, state stuutes, and collective
hargaining sprecment reguircments.
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Cemplammt Reparming Procedures -

Cemplaint reporting procedures shall be disseminated e appropriate by the ! EA within facilities
ander its urisdiction {in Entlish and ather languages as aporopriate) in order ¢ ensure that

Complaints will be accepted from any source (e.g,: ICE, LEA, purticipating LEA personnel,
inoates, and the public).

Complaints can be reporied to Federa] authorsties as fotlows:

i. Telephonically o the ICE OPR wt the Joml Iuake Center (JiC) in
. Washingron, D.C. | at the toll-free number -§77-246-8253, or

2. Telephonically to the Special Agent in Charge ot the ICE OPR otfice m
PMantation, Flosida at {954) 327-41Q00 or

3. Via mail as foilows:

11.S. Deparunent of Homeland Security

1LS. Immigration and Customs Enforcement
Office af Prafessional Raspansibility

423 1 Street, NW

Room 3260

Washingzon, D.C. 20336

Complaints can also be referred to and accepred by any ol the follewing LEA entities:

A. The LEA's Aéminisirative Investigations Unit
Sgt. Rebin Kemp
Hall County Shenifls Otfice
610 Main St.
Gainesville, Georgia 30301

B. Thesupervisor of any puriicipaiing LEA personne!

2. Review of Complaints

All complaints {written or oral) reported 1o the LEA directiy, which involve achivities connected
to immigration enforcement activities authorized under thix MOA, will be reported to the ICE
OPR. The ICE OPR w:ll verify participating personnel status under the MOA with the
assistance of the Special Agent in Charge of the [CE Ofiice of Inveshgations in Atanta.
Complaings received by any ICE entity will be reported directly to the ICE OPR as per existing
ICE polizres and procedures.
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In all instances, the ICT OPR, as appropriate, wilt make an itial detenminazion regarding DHS
mvestigative junisdietion and refer the compleint fo the appropriaie office for achion as snon as
nossible. given the nature of the coniplamt,

Complainty seported dineclly to the ICE OPR will be shared with the LEA's Administrative
Investigations Unit when the complaint mvolves LEA personnel.  Both offices will then
coordinate appropriate investigative jurisdiction, which may include initation of a joint
mvestigalion o resolve the 1ssue(s).

3. Compiaint Resolution Procedures

Upan receipt of any complainl, the ICE OPR will undertake 2 complete review of each complaims?
in accordance with existing ICE allegation cniteria and reporiing requirements. As stated above,
the ICE OPR will adhere 1o existing ICE reporting requirements as they relaie (o the DHS OIG
gndor the DOJ CRD. Complaints will be resolved using the exisung procedures, supplemented
2s lollaws: :

A, Referral of Complanis to LEA's Administrative Investigetions Unit,

The ICE OPR wili refer complaints, as appropriate, wnvoiving LEA personnel to
e LEA'S Administrative Inveshigations Unit for resoiution.  The Hall County
Sheriff will inform ICE OPR of the disposition aud reselution of any complaints
referred by ICE QPR.

8. Interim Action Pending Complaint Resolurion

Yokt

Whenever any participating LEA personnel are ander investigatian and sabject 10
mierragation by the LEA for any reason that could lead w disciplinary actior,
demotion, or dismissal, the requirements of the Hall County Shestts Office shall
be honered. 1f appropriate, an individual may be removed trom participation in
the activities coverad under the MOA pending resolutier of aningquicy.

C. "Cunc Parameters for Resolution of Complaints
[t is expected that any camplaint received wiil be resolvied within 90 days.

However, this will depend upon the nature and complexity of the substance of the

complaint itself. *

D. Nautfcation of Resolution of a Complaml

ICE OPR will coordinate with the LEA's Administrative [nvestigations Unit to
L=

cnsure nobification as appropnate to the subject(s) of a complaint reparding the

resciution ol the complaint.
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APPENDIX C

PLUBLIC INFORMATION POINTS OF CONTACT

Pursuant to Section XVII of this MOA, the signatories agree to ceordinate any release of
information to the media regarding actions taken under this MOA. The points of contact for
soordinating such nefivities are

For the LEA:

Sheriti Steve Cronic

Hall County Sherifims Office
410 Main SL

Guinesville, Georgia 30503
770-531-6900

For ICE:

Public Affairs Qfficer Ricterd Rocha

Office of Pubhe Aftairs and Intemal Commuaication
U.S. Depantment of Homeland Security

L.S. lomigration and Customs Entorcoment

425 1 Street NW

Waslungton, DC 20336

{202) 616-8895

Special Agent in Charge

LS. Immigration and Customs Entorcemens
1691 Phoenix Blvd. Ste. 23

Atlantz, Georgia

(770) 994 4200

Fickd Oftice Directar

U.S. Iimmiygration and Customs Enforcement
Detention and Remowva! Operations

180 Spring St

Atianta, Georgia 30303

(404) 925-5029
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