


All LEA candidates must be approved by ICE and must be able to qualify for access to the
DHS and ICE databases/systems and associated applications. Should a candidate not
be approved, a qualified substitute candidate may be submitted.

C. TRAINING OF PERSONNEL

wnder 513 MDA, they it suscessiully complet deleg "“f?f'“m:"g‘“:'ﬁm“g"““ wthocky tsining
s MOA, must complete delegation on au
provided by ICE on relevant administrative, legal, and operati usuﬁtmloredmthe
immigration enforcement funchons to be performed.

The training will be taught by ICE instructors and tailored to the immigration enforcement
functions to be performed. Each LEA nominee must pass each examination with a minimum
score of 7(0-percent to receive certification. ImeEAnommeefa:lstoattmna?O-pementmﬁ
onmmmmnumytheI.EAnommeewmhmanOppMunnymrewewthetesmlgmatmal
re-take a similar examination. ing "__ entirty of training, the LEA nominee will be
offered a max imum of one remedial examination. Failure to achieve a 70- '
on any two examinations (inclusive of any remedial examination), will result in the
disqualification of the LE/_ ominee and discharge of the nominee from the training.

Participating LEA personnel will also be required to complete refresher training as needed, but
not more frequently than every two years after the initial, course completion. Pmtlclpatmg
LEA personnel will also complete any addmonal training required ICE on relevant
adnﬂnishutiw,legnLandoperahmnlmesrelatedtoﬂnmmﬂon cer functions to be

D. CERTIFICATION AND AUTHORIZATION

mi’ cessful completion of initial training, LEA personnel shall be deemed “certified” under
[ g

ICE will certify in writi thenamesofthoseLEApersonnelwhosuecessﬁll oom_plete
&“ﬁmw‘““ b TEA perstanel o sgned suthorization 1 "“‘31°mmm£°m%§
a ization letter allo
med functions of an immigration officer. ICE will also provide a copy

of the authonzutlon letter to the LEA. ICE will also execute ICE Form 70-006, Designated
Immigration Officer. Only those certified LEA personnel who receive authorization letters and
ICE Form 70-006 issued by ICE and whose immigration enforcement efforts are overseen by ICE
may conduct immigration officer functions described in this MOA,

Along with the authorization letter and ICE Form 70-006, ICE will issue the certified LEA

femunnel official immigration officer cmdem:als. LEA personnel shall carry their
CE-issued credentials while igration functions under this MOA Such
credentials provided by ICE oflCEandshallberetmnedtoICElmon
termination of this agreement, when a parhcl employee ceases his’er participation, or
when deemed necessary by the FOD,
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The LEA to cooperate with any Federal investigation related to this MOA to the full extent
of its available powers, including providing access to appropriate databases, personnel, individuals
in custody and documents. Failure to do so may result in the termination of this MOA. Failure of
any participating LEA employee to cooperate in any Federal investigation related to this MOA
maey resultin revocat:onﬂ‘ e;lﬂa(ifsuch indiv:;nuﬁl's authority provided under this MOA. Tlt:t{;eEA s
to cooperate with F personnel ucting reviews to ensure liance wi terms o
ﬂiisMOAmdmmovideMapmmiatedNabases.permmngdomnmtsnmmym’
complete such compliance review. It is understood that information provided by any LEA
personnel under threat of disciplinary action in an administrative investigation cannot be used
n%ai.nst that individual in subsequent criminal proceedings, consistent with Garrity v. New Jersey,
385 U.S. 493 (1967), and its progeny.

As the activities of participating LEA personnel under this MOA derive from Federal authority,
the participating LEA personnel will comply with Federal standards and guidelines relating to the
Supreme Court’s decision in Giglio v. Unifed Stales, 405 U.S. 150 (1972), and its progeny, which
govem the disclosure of potential impeachment information about possible witnesses or affiants
in a criminal case or investigation.

The LEA and ICE are each responsible for compliance with the Pri Act of 1974, 5 US.C.
§552a, DHS Privacy Act regulations, 6 CF.R. §§ 5.20-5.36, as applicable, and related system of
records notices with regard to data collection and use of information under this MOA.

L CIVIL RIGHTS STANDARDS

Participating LEA personnel are bound by all Federal civil rights laws, regulations, and .guidance
relating to non-discrimination, including the U.S. Department of Justice “Guidance for Federal
Law Enforcement Agencies Regarding the Use of Race, Ethnicity, Gender, National Origin,
Religion, Sexual Orientation, or Gender Identity,” dated December 2014; Executive Order 13,166,
“Improving Access to Services for Persons with Limited English Proficiency,” (Aug. 2000); Title
VI of the Civil Rights Act of 1964, as amended, 42 U.S.C. § 2000 et seq., which prohibits
discrir—ation based upon race, color, or national origin (including limited English proficiency)
in any program or activity receiving Federal financial assistance; and Section 504 of
Rehabilitation Act of 1973, which prohibits discrimination based on disability and requires the
LEA to provide effective communication to individuals with disabilities, or Title II of the
Americans with Disabilities Act of 1990, which also ,..hibits discrimination based on disability
and requires the LEA to provide effective communication to individuals with disabilities.

V.  REPORTING AND DOCUMENTATION

A, COMPLAINT PROCEDURES
The complaint ing procedure for allegations of misconduct icipating LEA personnel,
including activities un under the mnty of this MOA, Eﬁmm B.

B. COMMUNICATION

The FOD, or the FOD’s management representative, and the LEA shall make every effort to meet
at least annually to ensure compliance with the terms of this MOA. When necessary, ICE and the
LEA may limit the participation of these ings in to non-law enforcement personnel.
The attendees will meet at a location to be upan by the parties, or via teleconference. An
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s The power and authority to prepare charging documents, 8 U.S.C. §§ 1225(b)(1), 1228,
1229, and 1231(a)(5); 8 CF.R. §§235.3,238.1, 239.1, and 241 .8, including the i

preparation
?éEaNt%ﬁoetoAppearoroﬂier document, as appropriate, for the signature of an
officer; .

o The power and authority to detain and 8 US.C. § 1357(gX1) and 8 CFR §
287.5(c)(6), arrested aliens subject to removal to ICE-approved detention facilities; and

s The power and authonl* to issue immigration detainers, 8 U.S.C. §§ 1226 and 1357, and
8 C.F.R § 287.7, and 1-213, Record of Deportable/Inadmissible Alien, for processing
jtional Supervisc

Participating LEA personnel are only authorized to conduct immigration enforcement functions
while under the direction and supervision of ICE.

Am(ll“dxt;?ml supervisory and administrative responsibilities for each entity include, but are not
imited to:

¢ Participating LEA nnel must notify ICE of any immigration detainer issued under the
mnhontywnmmgheMOAuwonupoasibqhnmlongerthmappmthtelyM

® Pa:ticliggng LEA personnel are respansible for ensuring proper record checks have been
campleted.

e Participating LEA personnel must report all encounters with asserted or suspected claims
of U.S. citizenship to ICE immediately, but generally within one hour of the claim.

® Administrative files (A-files) are Federal records, subject to the Federal Records Act and
applicable Federal confidentiality statues. It follows that the utilization and ing of the
A-files must be consistent with applicable laws and DHS and ICE policy. ICE is
responsible for requesting A-files and reviewing them for completeness. A-files can be
maintained at an LEA facility as long as there are ICE assigned to that facility
and the personnel have a work area where documents can be adequately secured and stored
by ICE personnel. Representatives from DHS must be permitted access to the facility
where ICE records are maintained.
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APPENDIX B
COMPLAINT PROCEDURE

The training, supervision, and performance of participating LEA nnel pursuant to the MOA,
as well as the protections for U.S. citizens® and aliens® civil mmmuoml rights, are to be
monitored. Part of that monitoring will be accomplished through the complaint reporting and
resolution procedures, which the parties to the MOA have agreed to follow.

If any participating LEA personnel are the subject of a complaint or allegation involving the
violation of the terms of this MOA or a complaint or allegation of any sort that may result in that
individual receiving professional discipline or becoming the subject of a criminal investigation or
civil lawsuit, the LEA shall, to the extent allowed by State law, make timely notification to an ICE
officer within 48 hours of the LEA receiving notice of the complaint or allegation, excluding
weekends, of the existence and nature of the complaint or allegation, The results of any internal
investigation or inquiry connected to the int or allegation and the resolution of the
complaint shall also relportedtaoanICEoﬂicer.assomnsmeﬁcable,Mno later than 30 days
from the date of the resolution. It is the responsibility of the ICE officer to ensure notification is
made to the ICE Office of Professional Responsibility (OPR) via the Joint Intake Center (JIC) a

JointIntake@cbp.dhs.gov.

TheLEAvﬂﬂdmhmdlceomgL'nmﬁledagainmLEApmonndmmmtdesigmwdmd
certified pursuant to this MOA but are acting in immigration functions in violation of this MOA.
Any such complaints regarding non-designated LEA personnel acting in immigration functions
must be forwarded to an ICE officer within 48 hours of the LEA receiving notice of the
complaint. It is the responsibility of the ICE officer to ensure notification is made to the JIC.

287(g) Complai PmsfomwillbedisphyedinprwessingmoftheLEAmmureaﬁ

under the 287(g) Pro are aware of the complaint process. Posters will be
or s vnable 1 5ad, LEA 1esoniel wil read andior transite e commplsint proc I  jcghage
or1s unable to wi 'or te the complaint proc __3 in a language
the alien understands.
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APPENDIX C
PUBLIC INFORMATION POINTS OF CONTACT

Pursuant to Section V(I of this MOA, the signatories a~r=¢ to coordinate appropriate release of
inft.....d« o the med__, provided the release has bec.. previously approved by both the ICE
Privacy C  er and Public Affairs Officer, »~~arding actions taken under this MOA before any
informatton is released. The points of contac: 1ur coordinating such activities are:

Forthe EA:
Public Affairs Officer

uu‘jly l.'l.dx

Public Affairs Officer

Brunswick County Sheriff’s Office
70 Stamp Act Drive

Bolivia, NC 28422

For ICE:

Public Affairs Office
Office of Public Affairs and Internal Communication
U.S. Department of Homeland Security

U.S. Immigration and Customs Enforcement
Washington, DC 20536
202-732-4242
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ADDENDU™* ™™ **)DIFY MEMORAND ™1 OF AGREEMENT

(.S, Immigration and Customs Enforcement (ICE) and the Brunswick County Sheriff's Office,
hereinafter the law enforcement agency (LEA), hereby agree to modify the new 287(g) Jail
Enforcement Model Memorandum of Agreement that was effective on June 8, 2020 by which
ICE delegates nominated, trained, certified, and authorized LEA personnel to perform certain
immigration enforcement functions, as follows:

The following language shall be added to the beginning of the second paragraph of Section VIII.
EFFECTIVE DATE, SUSPENSION, AND TERMINATION OF THIS MOA:

“ICE rcserves the right to conduct an intcrnal review of this MOA every three years”.

All other provisions of thc MOA remain in full force and effcet as sct forth therein.

By signing this addendum, each party represents it is fully authorized to enter into this addendum,
accepts the terms, responsibilities, obligations, and limitations of this addendum, and agrees to be
bound thereto to the fullest extent allowed by law. This addendum is effective upon signature by
both parties.

Date: CHR “TOP ed by
R M CRON L13 08:20:11

C. M. Cronen

Asgistant Dircctor, Enforcement
Enforcement and Removal Operations Brunswick County Sheriff's Office
.S, Immigration and Customs Enforcement

Department of Homeland Security






