MEMORANDUM OF AGREEMENT
287(g) Jail Enforcement Model
I. PARTIES
This Memorandum of Agreement (MOA) constitutes an agreement between U.S. Immigration and
Customs En fo rcement (I CE), a component of the Department of Home land Security (OHS), and
Lubbock County Sheriffs Office, hereinafter the law enforcement agency (LEA), pursuant to
which ICE delegates to nominated, trained, certified, and authorized LEA personnel the authority
to perfo rm certain immigration enfo rcement functi ons as specified herein. The LEA and ICE enter
into this MOA in good faith and agree to abide by the terms and conditi ons contained herein.
II. PURPOSE

The purpose of this collaboration is to enhance the safety and security of co mmunities by focusing
resources on identify ing and process ing removable aliens who have been arrested and booked into
the LEA 's j ai l/correctional facilities. This MOA sets forth the terms and conditions pursuant to
which selected LEA personnel (pa1ticipating LEA personnel) will be nominated, trained, and
approved by ICE to perform certain limited fun ctions of an immigration offi cer within the LEA 's
j ail/correcti onal fac ilities. Nothing contained herein shall otherwise limit the jurisdiction and
powers normally possessed by participating LEA personnel as members of the LEA. However, the
exercise of the immigration enforcement authority delegated under this MOA to pa,t icipati ng LEA
personnel shall occur only as prov ided in thi s MOA.
III. AUTHORITY

Section 287(g) of the Immigration and Nationality Act (JNA), 8 U.S.C. § l 357(g) (1996), as
amended by the Homeland Security Act of 2002, Pub. L. No. I07-296, authorizes the Secretary of
DJ-IS to enter into written agreements with a State or any political subdi vision of a State so that
qualified personne l can perform ce,ta in functions of an immigration officer. Such authority has
been de legated by the Secretary to ICE, and this MOA constitutes such a written agreement.
IV. RESPONSIBILITIES

ICE retains so le discretion in determining how it will manage its limited resources and meet its
mission requirements. ICE will assume custody of an a li en only after said individual has been
re leased fro m LEA custody.
A. DESIGNATION OF AUTHORIZED FUNCTIONS

Approved pa,ti cipating LEA personnel will be authorized to perform only those immigration
officer functions set forth in the Standard Operating Procedures (SOP) in Appendix A.
B. NOMINATION OF PERSONNEL

The LEA will use due diligence to screen and nominate candidates fo r ICE tra ining and approval
under this MOA. All candidates must be United States c itizens, have knowledge of, and authority
to enfo rce, laws and regulations pertinent to their law enforcement activities and their j urisdictions,
and have been trained on maintaining the security of LEA facilities, and have the authority to
enfo rce rules and regulations governing inmate accountability and conduct.
ICE will conduct a background investigation and make an eligibility determination on each
candidate prior to personnel being authorized to perfo rm duties under this MOA.
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All LEA candidates must be approved by ICE and must be able to qualify fo r access to the
appropriate OHS and ICE databases/systems and associated applications. Shou ld a candidate not
be approved, a qualified substitute candidate may be submitted.
C. TRAINING OF PERSONNEL

Before participating LEA personnel receive authorization to perfo rm immigration officer functions
under this MOA, they must successfully complete delegation of immigration authority training
prov ided by ICE on relevant administrative, legal, and operational issues tailored to the
immigration enforcement fu nctions to be performed.
The training will be taught by ICE instructors and tailored to the immigration enforcement
functions to be perfo rmed. Each LEA nominee must pass each examination with a minimum score
of 70 percent to rece ive ce1tification. If an LEA nominee fail s to attain a 70-percent rating on an
examination, the LEA nom inee will have an opportunity to review the testing material and re-take
a similar examination. During the entirety of training, the LEA nominee wi ll be offered a
maximum of one remedial examination. Fai lure to achieve a 70-percent rating on any two
examinati ons (i nclusive of any remed ial exam ination), wi ll result in the disqual ification of the
LEA nominee and discharge of the nominee from the training.
Participating LEA personnel w ill also be requ ired to complete refresher training as needed, but not
more frequently than every two years after the initi al course completion. Participating LEA
personne l w ill also complete any additional train ing required by ICE on re levant administrative,
legal, and operational issues related to the immigration officer functions to be performed.
D. CERTIFICATION AND AUTHORIZATION

Upon successfu l completion of initial training, LEA personnel sha ll be deemed "ce1t ified" under
this MOA.
ICE will certify in writing the names of those LEA personnel who successfu lly com plete training
and pass all required test(s). Upon receipt of the ce1t ification, the ICE Field Office Director (FOO)
wi ll prov ide the pa1ticipating LEA personnel a signed authorization letter allowing the named LEA
personne l to perform specified functions of an immigration officer. ICE will also provide a copy
of the authorization letter to the LEA. ICE will also execute ICE Form 70-006, Designated
Immigration Officer. On ly those cert ified LEA personnel who receive authorization letters and
ICE Form 70-006 issued by ICE and whose imm igration enfo rcement efforts are overseen by ICE
may conduct immigration officer functions descri bed in this MOA.
Along with the authorization letter and ICE Form 70-006, ICE will issue the certified LEA
personne l official immigration officer credentials. Participating LEA personnel shall carry their
ICE-issued credentials wh ile perform ing immigration officer functio ns under th is MOA . Such
credentials provided by ICE shall remain the property of ICE and shall be returned to ICE upon
termination of this agreement, when a participating LEA employee ceases his/her participation, or
when deemed necessary by the FOO.
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LEA personnel may have their delegated authority revoked at any time for any reason. However,
where a revocation would effectively amount to the suspension/termination of the enti re MOA (i.e.
where a revocation would leave no participating LEA personnel available to carry out
responsibilities under the 287(g) program), ICE will fo llow the suspension and terminati on notice
processes described in Section VIII, below. The letter of authorization issued to LEA person nel
wi 11 remain valid unti I the LEA personnel is revoked via the issuance of a letter of revocation
signed by the FOD. The LEA and FOD wi ll be responsible for notification to the appropriate
personne l in their respective agencies. The suspension or termination of this MOA, a process
described in Section VIII, shall constitute immediate revocation of all immigration enforcement
authorizations delegated hereunder.
E. COSTS AND EXPENDITURES

ICE is respons ible for the installation and maintenance of the Information Technology ( IT)
infrastructure. The use of the IT infrastructure and the DJ-IS/ ICE IT security policies are defined
in the Interconnection Security Agreement (ISA). The ISA is the agreement between ICE's Chief
Information Security Officer and the LEA 's Des ignated Accreditation Authority. The LEA agrees
that each of its s ites using an ICE-prov ided network access or equipment w ill sign the ISA, which
defines the DHS ICE 4300A Sensitive System Policy and Rules of Behav ior for each user granted
access to the DJ-IS network and software appli cations. Failure to adhere to the terms of the ISA
could result in the loss of all user priv ileges.
T he LEA is responsi ble for personne l expenses, including, but not limited to, salaries and benefits,
local transportation, and official issue materia l used in the execution of the LEA 's mission. ICE
will provide instructors and training materials. The LEA is responsible for the salaries and benefits,
includ ing any overtime, of all of its personnel being trained or perform ing duties under this MOA
and of those personnel performing the regular functions of the participating LEA personnel whi le
they are receiving training. ICE is responsible fo r the costs of the LEA personnel's travel expenses
while in a traini ng status, as authorized by the Federal Travel Regulation and the ICE Travel
Handbook. These expenses include housi ng, per diem and all transportation costs associated w ith
getting to and from train ing. ICE is responsible fo r the salaries and benefits of all ICE personnel,
including instructors and supervisors.
The LEA is responsible for prov iding all administrati ve supplies (e.g. paper, printer toner)
necessary for norma l office operations. The LEA is also responsible for provid ing the necessary
secu rity equipment, such as handcuffs, leg restraints, etc.
F. ICE SUPERVISION

Immigration enfo rcement activities conducted by participat ing LEA personnel will be supervi sed
and directed by ICE. Participating LEA personnel are not authorized to perfo rm immigration
officer fun ctions except when working under the supervision or direction of ICE. Additiona l
superv isory and administrative responsibilities are specified in Append ix A.
The actions of participating LEA personnel wi ll be rev iewed by ICE officers on an ongo ing basis
to ensure compliance with the requirements of the immigration laws and procedures and to assess
the need for indiv idual training or guidance.
For purposes of thi s MOA, ICE office rs will provide supervision of pa1t ic ipating LEA personnel
only to immigration enforcement functions as authorized in thi s MOA. The LEA retains
supervision of al I other aspects of the employment of and performance of duties by pa1ticipat ing
LEA personnel.
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In the absence of a written agreement to the contrary, the policies and procedures to be utilized by
the participating LEA personnel in exercis ing these delegated authorities under this MOA shall be
DH S and ICE po li cies and procedures. ICE is responsible for providing the LEA w ith the
applicable DH S and ICE po licies. However, w hen engaged in immig ration enforcement activ ities,
no participating LEA personnel w ill be expected o r required to violate o r otherwise fail to maintain
the LEA 's rul es, standa rds, o r po lic ies, or be required to fail to abide by restrictions o r limitations
as may o therwise be imposed by law.
If a confli ct arises between an order or direction of an ICE officer or a DHS or ICE pol icy and the
LEA's rules, standards, or pol ic ies, the confl ict shall be promptly re po rted to the points of contact
in Section V II , who shall attempt to resolve the conflict.

G. INTERPRETATION SERVICES
Participating LEA personne l will provide an opportunity for a liens w ith limited Eng lish language
proficiency to request an interpreter. Qualified fore ig n language interpreters w ill be provided by
the LEA, as needed. Whether or not an interprete r is used, the record sho uld a lways include
questio ns and answers concern ing the need fo r an interpreter.
The LEA w ill ma intain a li st of qualified interpreters o r companies it contracts w ith to provide
such interpreters. A qualified interpreter, which may include LEA personne l, means an interpreter
who can interpret effecti vely, accurately, and impa1tially, using any specialized vocabu lary.

H. LIABILITY AND RESPONSIBILITY
Except as otherw ise noted in this MOA or allowed by Federal law, and to the extent required by 8
U.S.C. § l 357(g)(7) and (8), the LEA w ill be respo ns ible and bear the costs of participating LEA
personne l with regard to their property or personal expenses incurred by reason of death, injury,
o r incidents g iving rise to liabil ity.
Participating LEA person nel w ill be treated as Federal employees only for purposes of the Federal
To1t C la ims Act, 28 U.S.C. § 1346(b)( I), 2671-2680, and wo rker's compensation c lai ms, 5 U.S.C.
§ 8 10 I et seq., when performing a function on behalf of ICE as authorized by this MOA. See 8
U.S.C. § l 357(g)(7); 28 U.S.C. § 267 1. In additio n, it is the understanding of the parties to this
MOA that participating LEA personnel performing a functi on on behalf of ICE as authorized by
this MOA w i II be considered acting under colo r of Federa l autho rity fo r purposes of determining
liabi lity and immunity from suit under Federal o r State law. See 8 U.S.C. § l 357(g)(8).
Partic ipating L EA personne l named as personal-capacity defendants in litigation aris ing from
activities carried out under this MOA may req uest representation by the U.S. Depa,tment of
Justice. See 28 C.F.R. § 50.15. Absent exceptiona l c ircumstances, such requests must be made in
writing. LEA personnel who w ish to submit a request fo r representation shall notify the local
ICE Office of the Principa l Legal Advisor (OPLA) field location at 125 E. John Carpenter
Freeway, Irving, TX 75062. OPLA, thro ug h its headquaiters, will assist L EA perso nnel w ith the
request fo r representation, includ ing the appropriate forms and instructions. Unless OPLA
concludes that representation c learly is unwarranted, it wi ll fo rward the request for
representat ion, any suppo1ting documentation, and an advisory statement opining w hether: 1) the
requesting individual was acting w ithin the scope of his/ her authority under 8 U.S.C. § I 357(g)
and this MOA; and, 2) such representation would be in the interest of the Un ited States, to the
Director of the Constitutio nal and Specialized T ort Liti gation Section, C ivil Divis ion,
Department of Justice (DOJ). Representation is g ranted at the discreti on of DOJ ; it is not an
e ntitlement. See 28 C.F.R. § 50.1 5.

4
Lubbock County Sheriffs Office

The LEA agrees to cooperate with any Federal investigation related to this MOA to the full extent
of its available powers, including providing access to appropriate databases, personnel, individuals
in custody and documents. Failure to do so may result in the termination of this MOA. Failure of
any pa11icipating LEA employee to cooperate in any Federal investigation related to this MOA
may result in revocation of such individual's authority provided under this MOA. The LEA agrees
to cooperate with Federal personnel conducting reviews to ensure compliance with the terms of
this MOA and to provide access to appropriate databases, personnel, and documents necessary to
complete such compliance review. It is understood that information provided by any LEA
personnel under threat of disciplinary action in an administrative investigation cannot be used
against that individual in subsequent criminal proceedings, consistent with Garrity v. New Jersey,
385 U.S. 493 (1967), and its progeny.
As the activities of participating LEA personnel under this MOA derive from Federal authority,
the participating LEA personnel will comply with Federal standards and guidelines relating to the
Supreme Court's decision in Giglio v. United States, 405 U.S. 150 (1972), and its progeny, which
govern the disclosure of potential impeachment information about possible witnesses or affiants
in a criminal case or investigation.
The LEA and ICE are each responsible for compliance with the Privacy Act of 1974, 5 U.S.C.
§552a, OHS Privacy Act regulations, 6 C.F.R. §§ 5.20-5.36, as applicable, and related system of
records notices with regard to data collection and use of information under this MOA.

I. CIVIL RIGHTS ST AND ARDS
Pa1ticipating LEA personnel are bound by all Federal civil rights laws, regulations, and guidance
relating to non-discrimination, including the U.S. Department of Justice "Guidance for Federal
Law Enforcement Agencies Regarding the Use of Race, Ethnicity, Gender, National Origin,
Religion, Sexual Orientation, or Gender Identity;' dated December 2014; Executive Order 13166,
"Improving Access to Services for Persons with Limited English Proficiency," (Aug. 2000); Title
VI of the Civil Rights Act of 1964, as amended, 42 U.S .C. § 2000 et seq., which prohibits
discrimination based upon race, color, or national origin (including limited English proficiency)
in any program or activity receiving Federal financial assistance; and Section 504 of the
Rehabilitation Act of I973, which prohibits discrimination based on disability and requires the
LEA to provide effective communication to individuals with disabilities, and/or Title II of the
Americans with Disabilities Act of 1990, which also prohibits discrimination based on disability
and requires the LEA to provide effective communication to individuals with disabilities.
V.

REPORTING AND DOCUMENTATION

A. COMPLAINT PROCEDURES

The complaint reporting procedure for allegations of misconduct by participating LEA personnel,
including activities undertaken under the authority of this MOA, is included in Appendix B.
B. COMMUNICATION

The FOO, or the FOD's management representative, and the LEA shall make every effort to meet
at least annually to ensure compliance with the terms of this MOA. When necessary, ICE and the
LEA may limit the participation of these meetings in regard to non-law enforcement personnel.
The attendees will meet at a location to be agreed upon by the patties, or via teleconference. An
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in it ia l rev iew meet ing between IC E and the LEA sho uld be held within approximately 12 months
of the MOA ' s o peratio na l date.

C. COMMUNITY OUTREACH
T he LEA, in coordinatio n w ith the local ICE Fie ld O ffice, w ill engage, as necessary, in Steering
Comm ittee meet ings to enhance suppo rt fo r the 28 7(g) m issio n, and to e nsure compliance w ith the
terms of this MO A.

D . RELEASE OF INFORMATION TO THIRD PARTIES
T he LEA may, at its d iscret io n, commun icate the substance of thi s agreement to med ia and o ther
third parties expressing an interest in the law enforcement acti vities to be engaged in under this
MOA. It is the practice of ICE to provide a co py of this MOA, on ly after it has been signed, to
request ing media o utlets; the LEA is autho rized to do the same.
T he LEA here by agrees to coord inate w ith IC E prio r to re leas ing any informatio n relating to, or
exchanged under, this MOA. Fo r re leases of info rmat io n to the media, the LEA must coordinate
in ad vance of re lea se w ith the ICE Offi ce of Publ ic Affa irs, which w ill consult the ICE Privacy
Office for approval prior to any re lease. The points of co ntact for ICE and the LEA fo r thi s purpose
a re identified in Appendi x C. For re leases of informat ion to all o ther parties, the LEA must
coordinate in ad vance of release w ith the FOD o r the FOD 's representative.
Information obtained o r developed as a result of this MO A, inc luding any documents created by
the LEA that contain info rmatio n develo ped or o bta ined as a result of th is MOA , is under the
control of ICE and sha ll not be d isclosed unless: I) permi tted by applicab le laws, regulations, or
execut ive o rde rs; and 2) the LEA has coordinated in advance of re lease w ith (a) the ICE Office of
Public Affairs, whi ch w ill consult the ICE Privacy Office for approva l, prio r to any release to the
med ia, o r (b) an ICE offi cer prior to releases to al I other pa rties. LEA questio ns regarding the
app licabil ity of this sect io n to requests for the release of informatio n shal l be d irected to an ICE
officer.
N oth ing herein lim its LEA ' s co mp liance w ith state pub lic records laws regarding those records
t hat are sole ly state records and not ICE records.

VI.

MODIFICATIONS TO THIS MOA

Modifi catio ns to thi s MOA, inc lud ing the Appendices, must be proposed in writ ing and approved
and s ig ned by both part ies.

VII. POINTS OF CONT ACT
ICE and the LEA po ints of contact (POCs) fo r purposes o f this MOA are :
For the LEA: Lubbock County She riff s Office, Sheriff
Fo r DHS : Da llas, Fi eld Office Directo r

VIII. EFFECTIVE DATE, SUSPENSION, AND TERMINATION OF THIS MOA
T his MOA becomes effecti ve upon s ig nature of both parties and w i II rema in in effect unti l either
party termi nates o r suspends the M OA. Termination by the LEA sha ll be provided, in w riting, to
the local Fiel d Offi ce.
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In instances where serious misconduct or violations of the terms of the MOA come to the attention
of ICE, the ICE Director may , upon recommendation of the Executive Associate Director for
Enforcement and Removal Operations, elect to immediately suspend the MOA pending
investigation of the misconduct and/or violations.
Notice of the suspension wi II be provided to the LEA, and the notice wi II include, at a minimum,
(1) an overview of the reason(s) that ICE is suspending the 287(g) agreement, (2) the length of the
temporary suspension, and (3) how the LEA can provide lCE with information regarding the
alleged 111 isconduct and/or violations , as well as any coJTective measures it has undertaken.
ICE shall provide the LEA with a reasonable oppo1tunity to respond to the alleged misconduct
and/or violations and to take actions to implement corrective measures (e.g. , replace the officer(s)
who are the focus of the allegations). ICE will provide the LEA timely notice of a suspension being
extended or vacated.
If the LEA is working to take corrective measures, ICE will generally not terminate an agreement.
The termination of an agreement is generally reserved in instances involving problems that are
unresolvable and detrimental to the 287(g) Program.
If ICE decides to move from suspension to termination , ICE will provide the LEA a 90-day notice
in advance of the pattnership being terminated. The notice will include, at a minimum: (I) An
overview of the reason(s) that ICE seeks to terminate the 287(g) agreement; (2) All available data
on the total number of aliens identified under the 287(g) agreement; and (3) Examples of egregious
criminal aliens identified under the 287(g) agreement. TCE' s decision to terminate a MOA will be
published on JCE' s website 90 days in advance of the MOA 's termination.
This MOA does not, is not intended to, shall not be construed to, and may not be relied upon to
create any rights, substantive or procedural , enforceable at law by any person in any matter, civil
or criminal.
By signing this MOA each party represents it is fully authorized to enter into this MOA, accepts
the terms, responsibilities, obligations and limitations of this MOA , and agrees to be bound thereto
to the fullest extent allowed by law.

CH RI STOP HE

Date: - - -- - - -

RM CRON EN

Digitally signed by
CHRISTOPHER M CRONEN

Date:

_ 3_· _- _/;}.
_ -..:)a
___
~__._ _

~~~~~~020.06.oa 1s:49:31

.K-el,.....ly
,. . , ~ R
:a:--ov-ve- ~l--~-r----"""""'=~==:::::.- Sheriff
Lubbock County Sheriffs Office

C.M. Cronen
Assistant Director, Enforcement
Enforcement and Removal Operations
U.S. Immigration and Customs Enforcement
Department of Homeland Security
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APPENDIX A
STANDARD OPERATING PROCEDURE (SOP)
The purpose of this append ix is to estab lish standard, uniform procedures for the im plementat io n
a nd overs ig ht of this MOA w ithin the FOD area of respo nsibil ity.
Pursuant to th is MO A, the LEA has been delegated autho rities under the Jail Enforcement Mode l
(JEM) Program as outlined be low. The 287(g) JEM Program is desig ned to identify and process
removable a liens w ithin the LEA's j ail/correct io nal fac il it ies .

. A uthorized Functio ns:
Partic ipating LEA personne l performing immig ratio n-re lated functio ns pursuant to this MOA will
be LEA offi cers assigned to detentio n duties. T hose participating LEA pe rsonnel wi ll exercise
the ir immig ratio n-related author ities o nly during the course of the ir no rmal d uties w hi le assig ned
to the LEA's jail/correctio na l fac il it ies.
Part ic ipating LEA personnel are de legated o nly those autho rit ies listed below:
•

The power and authority to interrogate any person detained in the part1c1pating law
en fo rcement agency's detention center w ho the officer be lieves to be an alien about his or
he r rig ht to be or remain in the United States, 8 U.S .C. § 1357(a)( I) and 8 C.F.R. §
287 .S(a)( I), and to process for immigratio n vio lat ions any removable a lien o r those a liens
w ho have been arrested fo r vio lating a Fede ral, State, o r local offense;

•

The power and authority to serve and execute wa rrants of arrest for immigrati on violatio ns,
8 U.S.C. § I 357(a) and 8 C .F.R. § 287 .5(e)(3), on designated a li ens in LEA j ail/correctional
faci lities at the time of the a lien's scheduled re lease fro m criminal custody in o rder to
transfer custody of the a lien to ICE;
o Upo n transfer of the a li en ' s c ustody to IC E, the a lien w ill continue to be held in the
LEA 's j a il/correcti ona l fac ilities fo r no mo re tha n 4 8 hours unless there ex ists an
agreement pursua nt to which the LEA w ill cont inue to detain, fo r a reimbursable
fee, a liens for imm igrat ion purposes. In the absence of an agreement, if the a lien is
not trans ferred to an ICE fie ld o ffi ce o r an immigratio n detentio n fac ility within 48
hours, the alien sha ll be released from the LEA'sjail/correctio nal fac ility.

•

The power and autho rity to serve warrants of remova l, 8 U.S .C. § I 357(a) and 8 C.F.R. §§
24 1.2(6)(2), 287.5(e)(3), o n designated a liens in LEA jail/correct ional fac ilities at the time
of the alie n's schedu led re lease fro m crimina l custody that executes the custodia l transfer
of the alien to IC E fo r re mova l purposes;
o Upon transfer of the a lien' s c ustody to ICE, the alien w ill continue to be held in the
LEA ' s jail/correcti ona l facil ities fo r no more than 4 8 hours unless there ex ists an
agreement pursuant to w hich the LEA w ill continue to detai n, fo r a re imbursable
fee, a liens fo r immig ration purposes. ln the absence of an agreement, if the alien is
not transferred to an ICE fie ld office or an immi gratio n detentio n facil ity with in 4 8
hours, the alien sha ll be re leased from the LEA's j ail/correctional fac il ity.

•

The power a nd a utho rity to adm in ister oaths and to take and cons ider evidence, 8 U.S.C §
1357(6) and 8 C.F.R. § 287.5(a)(2), to complete requ ired al ien processing, includ ing
fi ngerprint ing, photographing, and interviewing of a liens, as well as the preparation of
affidav its and the taking of sworn statements fo r ICE superv isory rev iew;
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•

The power and authority to prepare charging documents, 8 U.S.C. §§ 1225(b)(l), 1228,
1229, and 1231 (a)(5); 8 C.F.R. §§ 235.3, 238.1, 239.1, and 241.8, including the preparation
of a Notice to Appear or other charging document, as appropriate, for the signature of an
ICE officer;

•

The power and authority to detain and transport, 8 U.S.C. § I 357(g)( I) and 8 C.F.R. §
287.5(c)(6), arrested aliens su~ject to removal to ICE-approved detention facilities; and

•

The power and authority to issue immigration detainers, 8 U.S.C. §§ 1226 and 1357, and
8 C.F.R. § 287.7, and 1-213, Record of Depo1table/lnadmissible Alien, for processing
aliens.

Additional Supervisory and Administrative Responsibilities:

Participating LEA personnel are only authorized to conduct immigration enforcement functions
while under the direction and supervision of ICE.
Additional supervisory and administrative responsibilities for each entity include, but are not
limited to:
•

Participating LEA personnel must notify ICE of any immigration detainer issued under the
authority conferred by the MOA as soon as possible, but no longer than approximately 24
hours.

•

Paiticipating LEA personnel are responsible for ensuring proper record checks have been
completed.

•

Participating LEA personnel must repo1t all encounters with asse1ted or suspected claims
of U.S. citizenship to ICE immediately, but generally within one hour of the claim.

•

Administrative files (A-files) are Federal records, subject to the Federal Records Act and
applicable Federal confidentiality statues. It follows that the utilization and handling of the
A-files must be consistent with applicable laws and DHS and ICE policy. ICE is
responsible for requesting A-files and reviewing them for completeness. A-files can be
maintained at an LEA facility as long as there are ICE personnel assigned to that facility
and the personnel have a work area where documents can be adequately secured and stored
by ICE personnel. Representatives from DHS must be permitted access to the facility
where ICE records are maintained.
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APPENDIX B
COMPLAINT PROCEDURE

The training, supervision, and performance of participating LEA personnel pursuant to the MOA,
as well as the protections for U.S. citizens' and aliens' civil and constitutional rights, are to be
monitored. Part of that monitoring will be accomplished through the complaint reporting and
resolution procedures, which the parties to the MOA have agreed to follow.
If any participating LEA personnel are the subject of a complaint or allegation involving the
violation of the terms of this MOA or a complaint or allegation of any so,t that may result in that
individual receiving professional discipline or becoming the subject of a criminal investigation or
civil lawsuit, the LEA shall, to the extent allowed by State law, make timely notification to an ICE
officer within 48 hours of the LEA receiving notice of the complaint or allegation, excluding
weekends, of the existence and nature of the complaint or allegation. The results of any internal
investigation or inquiry connected to the complaint or allegation and the resolution of the
complaint shall also be repo1ted to an ICE officer, as soon as practicable, but no later than 30 days
from the date of the resolution. It is the responsibility of the ICE officer to ensure notification is
made to the ICE Office of Professional Responsibility (OPR) via the Joint Intake Center (JIC) at
Jointlntake!@cbp.dhs.gov.
The LEA will also handle complaints filed against LEA personnel who are not designated and
certified pursuant to this MOA but are acting in immigration functions in violation of this MOA.
Any such complaints regarding non-designated LEA personnel acting in immigration functions
must be forwarded to an ICE officer within 48 hours of the LEA receiving notice of the complaint.
It is the responsibility of the ICE officer to ensure notification is made to the JIC .
287(g) Complaint Process posters will be displayed in processing areas of the LEA to ensure aliens
encountered under the 287(g) Program are aware of the complaint process. Posters will be
displayed in English and Spanish. If the alien understands a language other than English or Spanish
or is unable to read, LEA personnel will read and/or translate the complaint process in a language
the alien understands.
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APPENDIX C
PUBLIC INFORMATION POINTS OF CONTACT

Pursuant to Section V(D) of this MOA, the signatories agree to coordinate appropriate release of
information to the media, prov ided the release has been previously approved by both the ICE
Privacy Officer and Public Affairs Officer, regarding actions taken under this MOA before any
information is released. The points of contact for coordinating such activities are:
For the LEA:
Patricia Holbert
Public Affairs Officer
712 Broadway Street
Lubbock, TX 7940 I
806-775-1469
For ICE:
Public Affairs Office
Office of Public Affairs and Internal Communication
U.S. Depa1tment of Homeland Security
U.S. Immigration and Customs Enforcement
Washington, DC 20536
202-732-4242
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Lubbock County Sheriffs Office

ADDENDUM TO MODIFY MEMORANDUM OF AGREEMENT
U.S. Immigration and Customs Enforcement (ICE) and the Lubbock County Sheriffs Office,
hereinafter the law enforcement agency (LEA), hereby agree to modify the new 287(g) Jail
Enforcement Model Memorandum of Agreement that was effective on June 8, 2020 by which
ICE delegates nominated, trained, certified, and authorized LEA personnel to perform certain
immigration enforcement functions, as follows:
The following language shall be added to the beginning of the second paragraph of Section VIII.
EFFECTIVE DATE, SUSPENSION, AND TERMINATION OF THIS MOA:
"ICE reserves the right to conduct an internal review of this MOA every three years".
All other provisions of the MOA remain in full force and effect as set forth therein.
By signing this addendum, each party represents it is fully authorized to enter into this addendum,
accepts the terms, responsibilities, obligations, and limitations of this addendum, and agrees to be
bound thereto to the fullest extent allowed by law. This addendum is effective upon signature by
both parties.
Date:

CHRISTOPHE Digitallysignedby
Date:
CHRISTOPHER M CRON EN

RM CRONEN :~~~020.06.2209:41:42

Kelly
C. M. Cronen
Sheri
Assistant Director, Enforcement
Lubbock County Sheriffs Office
Enforcement and Removal Operations
U.S. Immigration and Customs Enforcement
Department of Homeland Security

