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DROIGSA-07-0029

INTER-GOVERNMENTAL SERVICE AGREEMENT (“IGSA”™)
BETWEEN THE

UNITED STATES DEPARTMENT OF HOMELAND SECURITY
U.8. IMMIGRATION AND CUSTOMS ENFORCEMENT

AND
POLK COUNTY, TEXAS
—_
This Agreement is entered into between United States Immigration and Customs Enforcement, hereinafter

referred to as “ICE”, and Polk County, Texas, hereinafter referred to as the “PROVIDER? for the
detention and care of aliens (thereafter referred to as “DETAINEES™).

FACILITY LOCATION:

The PROVIDER shall provide detention services for detainees at the following institution(s): -

TAH Detention Center
3400 FM 350 South
Livingston, TX

PERFORMANCE;:

The PROVIDER is required, in units housing ICE detainees, to perform in accordance with the most
current editions of the ICE Detention Standards, American Correctional Association (ACA) Standards for

Adult Local Detention Facilities (ALDF), and Standards Supplement, Standards for Health Services in

Jails, latest ecﬁtimrl1 National Commission on Correctional Health Care (NCCHQC). Some ACA standards

are augmented by ICE policy and/or procedure. In cases where other standards conflict with DHS/ICE
Policy or Standards, DHS/ICE Policy and Standards prevail. ICE Inspectors will conduct periodic
inspections of the facility to assure compliance of the aforementioned standards.

The PROVIDER will have eighteen (18) months from commencement of this agreement to become ACA
accredited. The PROVIDER shall, within nine (9) months from the date this facility becomes operational,
to formally apply for accreditation to the American Correctional Association. The PROVIDER shall
furnish written proof of such application to ICE within five (5) days of the application.

PERIOD OF PERFORMANCE:

This Agreement shall become effective upon the date of final signature by ICE and the PROVIDER and

‘remain in effect indefinitely unless terminated in writing, by either party. Either party must provide written

notice of intention to terminate the agreement, 120 days in advance of the effective date of formal




termination.

- NOTIFICATION AND PUBLIC DISCLOSURES:

No public disclosures regarding this IGSA shall be made by the PROVIDER, except as may be required by
federal or state law, or regulation (or any of their contractors or subcontractors) without the review and
approval of such disclosure by ICE Public Affairs and express permission granted by the ICE Contracting _
Officer. The Government considers such information privileged or confidential until award of a formal order

under this IGSA.

ORDERS:

Orders will be placed under this IGSA when specific requirements have been identified and funding
obtained. Performance under this IGSA is not authorized until the Contracting Officer issues an order, in
writing.

PAYMENT RATE:

In consideration for the PROVIDER’S performance under the Terms and Conditions of this Agreement,

ICE shall make payment to the PROVIDER for each detainee accepted and housed by the PROVIDER.

This rate is the per diem rate for the support of one Detainee per day and shall include the day of arrival but
~ not the day of departure.

The PROVIDER shall not charge for costs, which are not directly related to the housmg and detention of
detainees. Such costs include, but are not limited to:

A) Salaries of elected officials.
B) Salaries of employees not directly engaged in the housing and detention of detainees.
C) Indirect costs in which a percentage of all local government costs are pro-rated and apphed

to individual departments.

D) Detainee services which are not provided to, or cannot be used by detainees.
E) Operating costs of facilities not utilized by detainees.
F) Interest on borrowing (however represented), bond discounts, cost(s) of

financing/refinancing, and legal or professional fees.




FIRM-FIXED -PRICE - PER-DIEM RATES AND PRICE ADJUSTMENTS

Per Diem rate established by this agreement shall be considered firm-fixed-price with economic price
adjustment. The per diem rate of $55.95 will be in effect for the first 12 months of the agreement. The rates
cover one (1) person per “prisoner day.” The Federal Government may not be bitled for two (2) days when a
prisoner is admitted one evening and removed the following morning. PROVIDER may bill for the day of
-arrival, but not for the day of departure. The Per Diem rate is subject to price adjustment at the end of each
performance period of one year.

Performance Periods - For the purpose of price adjustments, the performance of this Agreement is twelve
(12) months in duration. The first period shall extend from the effective date of the Agreement forward for
twelve (12) months. All succeeding periods shall begin on the anniversary date of the preceding period.

Basis for Price Adjustment - A fixed-price with economic price adjustment provides for upward and

downward revision of the stated Per Diem based upon cost indexes of labor and operating expenses, or
based upon PROVIDER'S actual cost experience in providing the service.

MODIFICATION:

This Agreement, or any of its specific provisions, may be revised or modified by signatory concurrence of the
undersigned parties, or their respective official successors.

TRANSPORTATION SERVICE:

1. The PROVIDER shall provide all such air/ground transportation services as may be
required to transport detainees securely, in a timely manner, to locations as directed by the
Contracting Officers’ Technical Representative (“COTR”) or designated ICE official,
Transportation mileage reimbursable rates will be commensurate with current applicable
federal travel allowance rates. When officers are not providing transportation services the
PROVIDER shall assign the employees to supplement security duties within the facility or
on-call duties to assist ICE as directed by the COTR or designated ICE official. However;
the primary function of these officers is transportation. On-call duties as directed by the
COTR utilizing these officers shall not incur any additional expense to the government,

2. The PROVIDER shall assign at least six (6) two person teams of transportation officers on
a daily basis distributed throughout a twenty-four (24) hour period Monday through Friday
excluding Holidays. On weekends and holidays, the PROVIDER shall provide at least
three (3) two person teams of transportation officers throughout a twenty-four (24) hour
period on weekends and holidays. The COTR shall approve the number of teams assigned
to any shift or period of time in order to meet the needs of ICE transportation
requirements.




10.

The PROVIDER shall furnish a minimum of six (6) vehicles in good repair and suitable,
approved by the government, to safely provide the required transportation service. At least

_ three (3} of the vehicles must have the capacity of either forty-eight (48), forty (40), or thirty-

eight (38) passengers and the other vehicles must have a capacity of at least twelve (12)
passengers. Nothing in this agreement shall restricr the PROVIDER from acquiring
additional vehicles as deemed necessary by the PROVIDER at no cost to the Government,
The PROVIDER shall not allow employees to use their privately owned vehicles to
transport detainees. The PROVIDER shall furnish vehicles equipped with interior security
fearures including physical separation of detainees from guards. The PROVIDER shall
provide the interior security specification of the vehicles to ICE for review and approval
prior to installation.

In the event of transportation services involving distances that exceed a standard eight (8)
hour workday to complete, the PROVIDER shall be reimbursed related costs of lodging
and meals commiserate with the U.S. General Services Administration rates for such within
the geographical area of occurrence. Any incurred overtime pay for such services will be
reimbursed at the applicable Department of Labor overtime rate for the transportation
officet position incorporated within this agreement. The PROVIDER shall comply with
ICE transportation standards related to the number of hours the PROVIDER employee
may operate a vehicle. Overnight lodging resulting from transportation services shall be
approved in advance by the COTR or designated ICE official.

The transportation shal be accomplished in the most economical manner.

The PROVIDER personnel provided for the above services shall be of the same qualifications,
receive the same training, complete the same security clearances, and wear the same uniforms
as those worn by PROVIDER personnel provided for in the other areas of this agreement.

During all transportation activities, at least one officer shall be the same sex as the detainee.
Questions concerning guard assignments shall be directed to the COTR for final
determination.

The PROVIDER shall, upon order of the COTR, or upon his own decision in an urgent
medical situation, transport a detainee to a hospital location. An officer, or officers, shall keep
the detainee under constant supervision 24 hours per day until the detainee is ordered released
from the hospital, or at the order of the COTR. The PROVIDER shall then transport the

detainee to the detention site.

The COTR may direct the PROVIDER to transport detainees to unspecified, miscellaneous
locations.

When the COTR provides documents to the PROVIDER concerning the detainee(s) to be
transported and/or escorted, the PROVIDER shall deliver these documents only to the named
authorized recipients. The PROVIDER shall ensure the material is kept confidential and not
viewed by any person other than the authorized recipient.




11, The PROVIDER shall establish a communications system that has direct and immediate
contact with all transportation vehicles and post assignments. Upon demand, the COTR
shall be provided with current status of all vehicles and post assignment employees.

GUARD SERVICES:

I. The PROVIDER agrees to provide stationary guard services on demand by the COTR and shall
include, but are not limited to, escorting and guarding detainees to medical or doctot’s appointments, -
hearings, ICE interviews, and any other location requested by the COTR. Such services will be
performed by qualified law enforcement or correctional officer personnel employed by the PROVIDER
under their policies, procedure and practices. The PROVIDER agrees to augment such practices as
may be requested by ICE to enhance specific requirements for security, detainee monitoring, visitation,
and contraband control. Public contact is prohibited unless authorized in advance by the COTR.

2. The PROVIDER shall be authorized one officer for each such remote post, uniess otherwise
directed by the COTR or designated Agency official.

3. Such setvices shall be denoted as a separate item on submitted invoices. ICE agrees to reimburse
the PROVIDER for actual stationary guard services provided at a negotiated rate of $15.00 per
guard, per hour.

MEDICAIL SERVICES:

In the event of an emergency, the PROVIDER shall proceed immediately with necessary medical treatment.
In such event, the PROVIDER shall notify ICE immediately regarding the nature of the transferred
detainee’s illness or injury and type of treatment provided.

The PROVIDER shall ensure that all health care service providers utilized for ICE detainees hold current
- licenses, certifications, and//or registrations with the State and/or City where they are practicing. The
PROVIDER shall retain a registered nurse to provide health care and sick call coverage unless expressly
stated otherwise in this Agreement. In the absence of a health care professional, non-health care personnel
may refer detainees to health care resources based upon protocols developed by the United States Public
Health Service (USPHS) Division of Immigration Health Services (DIHS). Healthcare or health trained
personnel may perform screenings.

The PROVIDER shall ensure that onsite medical and health care coverage as defined below is available for
all ICE detainees at the facility for at least eight {8) hours per day, seven (7} days per week. The
PROVIDER shall ensure that its employees solicit each detainee for health complaints and deliver
-complaints in writing to the medical and health care staff. '

The PROVIDER shall furnish onsite health care under this Agreement. The PROVIDER shall not charge
any ICE detainee an additional fee or co-payment for medical services or treatment provided at the
PROVIDER'’S facility. The PROVIDER shall ensure that ICE detainees receive no lower level of onsite
medical care and services than those it provides to local inmates. Onsite health care services shall include
arrival screening within twenty-four (24) hours of arrival to the facility, sick call coverage, provision of over-
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the-counter medications, treatment of minor injuries (e.g. lacerations, sprains, contusions), treatment of
special needs and mental health assessments. Detainees with chronic conditions shall receive prescribed

treatment and follow-up care.

Arrival screening shall include at a minimum TB symptom screening, planting of the Tuberculin; skin Test
{PPD), and recording the history of past and present illnesses (mental and physical).

If the PROVIDER determines that an ICE detainee has a medical condition which renders that person
unacceptable for detention under this Agreement, (for example, contagious disease, condition needing life
support, uncontrollable violence), the PROVIDER shall notify ICE. Upon such notification, the
PROVIDER shall allow ICE reasonable time to make the proper arrangements for further disposition of
that detainee.

The DIHS acts as the agent and final health authority for ICE on all offsite detainee medical and health:
related matters. The relationship of the DIHS to the detainee equals that of physician to patient. The
PROVIDER shall release any and all medical information for ICE detainees to the DIHS representatives
upon request, except where prohibited by federal or state law or regulation. The PROVIDER shall solicit
DIHS approval before proceeding with non-emergency, offsite medical care (e.g. off site lab testing,
eyeglasses, cosmetic dental prosthetics, dental care for cosmetic purposes). The PROVIDER shall submit
supporting documentation for non-routine, offsite medical/health services to DIHS. For medical care
provided outside the facility, the DIFHS may determine that an alternative medical provider or institution is
more cost-effective or more aptly meets the needs of ICE and the detainee. ICE may refuse to reimburse the
PROVIDER for non-emergency medical costs incurred that were not pre-approved by the DIHS. The
PROVIDER shall send requests for pre-approval for non-emergency offsite care to:

United States Public Health Service
Division of Immigration Health Services
1220 L Street, NW, PMB 468
Washington, DC 200054018

Phone: (703) 541-2155

Fax: (202) 318-0080

The PROVIDER is to notify all medical providers apprbved to furnish offsite health care of detainees to
submit their bills in accordance with instructions provided to:

BCE Emerpis
DIHS Claims
P.O. Box 10250
Gaithersburg, MD 208980250
Phone: (888) 383-3922
~ Fax: (888) 383-3957

The PROVIDER shall furnish twenty-four (24) hour emergency medical care and emergency evacuation
. procedures. In an emergency, the PROVIDER shall obtain the medical treatment required to preserve the
detainee’s health. The PROVIDER shall have access to an off site emergency medical provider at all times.
The Health Authority of the PROVIDER shall notify the DIHS Managed Care Coordinators, ICE Health
Services, 1220 L Street, NW, PMB 468, Washington, DC, 200054018, phone (888) 718-8947, fax (202)




318-0080, as soon as possible, and in no case more than seventy-two (72) hours after detainee receipt of such
care. The Health Authority will obtain pre-authorization from the DIHS Managed Care Coordinator for

service(s) beyond the initial emergency situation.

The PROVIDER shall allow DIHS Managed Care Coordinators reasonable access to its facility for the
purpose of liaison activities with the Health Authority and associated Service Provider departments.
The PROVIDER and all medical providers approved to furnish off-site health care of detainees shall submit

their bills to:
BCE Emergis
DIHS Claims
P.O. Box 10250
Gaithersburg, MD 208980250
Phone: (888) 383.3922
Fax: (888) 3833957

The ICE and PHS may refuse to reimburse the PROVIDER for non-emergency medical costs incurred that
were not pre-approved by the DIHS. :

The PROVIDER agrees to accept and provide for the secure custody, care, and safekeeping of detainees in
accordance with the State, and local laws, standards, policies, procedures, or court orders applicable to the
operations of the facility. '

The PROVIDER agrees to provide ICE detainees with the same level of medical care and services as
provided to non-ICE detainees as part of the per diem rate. This rate includes:

¢ Onsite sick call (when provided by on-site staff);

e  Medication (over the counter/non-legend and routine drugs and medical supplies);

Escort/security services for transport to/from emergency or non-emergency health care services as either an

in-patient or out-patient.

DETAINEE TELEPHONE SERVICES:

~ The PROVIDER shall contact the ICE Detainee Telephone Services provider to arrange for detainee

telephone services at the contractual rates provided in the ICE contract with said provider for facilities
utilized by ICE detainees. The following is contact information for the aforementioned provider:

Public Communications Services
11859 Wilshire Boulevard, Suite 600
Los Angeles, CA 90025
1-800-350-1000

MAINTAIN INSTITUTIONAL EMERGENCY READINESS

The PROVIDER shall submit an institutional emergency plan that will be operational prior to start of the




agreement. The plan shall receive the concurrence of the Contracting Officer prior to implementation and
shall not be modified without the further written concurrence of the Contracting Officer.

The PROVIDER shall have written agreements with appropriate state and local authorities that will allow
the PROVIDER to make requests for assistance in the event of any emerpency incident that would adversely
affect the community.

Likewise, the PROVIDER shall have in place, an internal corporate nation-wide staff contingency plan
consisting of employees who possess the same expertise and skills required of staff working at the Facility.
At the discretion of ICE, these employees would be required to respond to an institutional emergency at the
contracted facility if deemed necessary. :

The emergency plans shall include provisions for two or more disturbance control teams. Protective
clothing and equipment for each team member and 30 percent of all additional facility staff members shall
be provided by the PROVIDER, and maintained in a secure location outside the secure perimeter of the
facility.

Any decision by ICE or other federal agencies to provide and/or direct emergency assistance will be at the
discretion of the Government. The PROVIDER shall reimburse the Government for any and all expenses
incurred in providing such ‘assistance.

“The COTR or designated ICE official shall be notified immediately in the event of all serious incidents.
Serious incidents include, but are not limited to the following: activation of disturbance control team(s);
disturbances (including gang activities, group demonstrations, food boycotts, work strikes, work-place
violence, civil disturbances/protests); staff use of force including use of lethal and less-fethal force (includes
inmates in restraints more than eight hours); assaults on staff/inmates resulting in injuries requiring medical
attention (does not include routine medical evaluation after the incident); fights resulting in injuries
requiring medical attention; fires; full or partial lock down of the facility; escape; weapons discharge; suicide

- attempts; deaths; declared or non-declared hunger strikes; adverse incidents that attract unusual interest or

significant publicity; adverse weather (e.g., hurricanes, floods, ice/snow storms, heat waves, tornadoes); fence

damage; power outages; bomb threats; central inmate monitoring cases admitted to a community hospital;
witness security cases taken outside the facility; significant environmental problems that impact the facility
operations; transportation accidents (airlift, bus, etc.) resulting in injuries, death or property damage; and
sexual assaults. '

Attempts to apprehend the escapee(s) shall be in accordance with the Emergency Plan, which should comply
with ICE policy regarding Emergency Plans.

The PROVIDER shall submit to the COTR a proposed inventory of intervention equipment (e.g.,
weapons, munitions, chemical agents, electronics/stun technology, ete.) intended for use during
performance of this contract. The COTR, prior to the start of the agreement, shall give concurrence
to/concurred with the intervention equipment. The approved intervention equipment inventory shall not
- be modified without prior written concurrence of the Contracting Officer.

The PROVIDER shall obtain the appropriate authority from state or local law enforcement agencies to use
force as necessary to maintain the security of the institution. The use of force by the PROVIDER shall at
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all times be consistent with all applicable policies of ICE policy on Use of Force.

RECEIPT AND DISCHARGE OF FEDERAL DETAINEES:

The PROVIDER agrees to receive and discharge Federal detainees only from and to propetly identified law
enforcement officers and with prior authorization. Admission and discharge of Federal detainees shall be
fully consistent with PROVIDER policies and procedures. _

ICE detainees shall not be released from the facility into the custody of other Federal, state, or local officials
for any reason, except for medical or emergency situations, without express authorization of ICE.

BACKGROUND CLEARANCE PROCEDURES
Background Investigations Required

The PROVIDER shall process all background investigations in accordance with proposed procedures
annotated in Attachment 2 of this agreement. ICE will be the final approval authority for all PROVIDER
staff that work with Federal detainees under the terms of this agreement, No individual who is under
supervision or jurisdiction of any parole, probation or correctional authority shall be employed. Prior to
employees entering on duty (EOD) at the facility, the PROVIDER shall insure all agreed upon procedures
have been satisfactorily completed. o

ESTABLISH AND MAINTAIN A PROGRAM FOR THE PREVENTION OF SEXUAL
ABUSE/ASSAULT

The PROVIDER shall develop and implement a comprehensive sexual abuse/assault prevention and
intervention program. This program shall include training that is given separately to both staff and detainee

alike.

INSPECTION:

The following FAR clause is hereby made pursuant to this agreement.
52.246-4 INSPECTION OF SERVICES-—FIXED—PRICE (AUG 1996)

(a) Definitions. "Services," as used in this clause, includes services performed, workmanship, and material
furnished or utilized in the performance of services.

(b) The PROVIDER shall provide and maintain an inspection system acceptable to the Government
covering the services under this agreement. Complete records of all inspection work performed by the
PROVIDER shall be maintained and made available to the Government during contract performance and
for as long afterwards as the agreement requires.

(c) The Government has the right to inspect and test all services called for by the agreement, to the extent
practicable at all times and places during the term of the agreement. The Government shall perform
inspections and tests in a manner that will not unduly delay the work.

- {d) If the Government performs inspections or tests on the premises of _the PROVIDER or a subcontractor,
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the PROVIDER shall furnish, and shall require subcontractors to furnish, at no increase in agreement
price, all reasonable facilities and assistance for the safe and convenient performance of these duties.

(e) If any of the services do not conform to agreement requirements, the Government may require the
PROVIDER 1o petform the services again in conformity with agreement requirements, at no increase in
agreement amount. When the defects in services cannot be corrected by reperformance, the Government
mmay (1) require the Contractor to take necessary action to ensure that future performance conforms to
agreement requirements and (2) reduce the agreemrient price to reflect the reduced value of the services
performed.

(f) If the PROVIDER fails to promptly perform the services again or to take the necessary action to ensure
future performance in conformity with agreement requirements, the Government may (1) by contract or otherwise,
perform the services and charge to the PROVIDER any cost incurred by the Government that is directly related to
the performance of such service or (2) terminate the agreement for default,

BILLING PROCEDURE:

(A) Invoices - Invoices shall itemize each detainee by name, register number, dates of stay, and
appropriate detainée-day rate. Billing shall be based upon the actual number of detainee days

used.

(B) Invoices Submission
U.S. Immigration and Customs Enforcement
William Kowis
5520 Greens Road
Houston, Texas 77032
832435.6794

(B} Payment - Payments w1ll be made to the PROVIDER after receipt of 2 complete invoice, which
shall contain a remittance address. All transfer(s) will be accomplished through Electronic
Funds Transfer (EFT} on a monthly basis. The Prompt Payment Act shall apply.

CONTRACTING OFFICERS’ TECHNICAL REPRESENTATIVE (COTR): William Kowis or successor is

hereby designated as COTR for this Agreement. This designation does not include authority to sign contractual
documents or to otherwise commit to, or issue changes which could affect the price, quantity, or performance of

this Agreement.

IN WITNESS WHEREOF, the undersigned, duly authorized officers, have subscribed their names on behalf of
Polk County and U.S. Immigration and Customs Enforcement.
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ATTACHMENTS

Attachment L........... Performance Requirement Summary Table
Attachment [L........... Staffing Plan

Attachment II........., January 24, 2007 letter from Polk County
A. Employment Background Process
B. Detainee Population Ramp Up Plan
C. Corporate/Administration Staff Assigned to Agreement

Attachment V.......... February 07, 2007 letter from Polk County
A. Transportation plan
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ATTACHMENT I - Performance Requirement Summary Table

This Performance Requirements Summary (PRS) serves to communicate what the Government intends to
qualitatively inspect. The PRS and Reviewers Guide are based on ACA standards, professional guidelines
referenced by the agreement, applicable Government policy and any other appropriate measure within the
agreement of services. The PRS and Reviewers Guide identify:

= Each contract requirement, the functional areas, and quality level essential for successful performance
of each requirement;

®  Summarize the functional areas; and

»  Specify the maximum percentage of total reduction in agreement price attributable to each

requirement.

Administration and Management - addresses policy development and monitoring; internal quality control;
maintenance of detainee records, funds, and property; admission and orientation procedures; detainee
release; and accommodations for the disabled

Reduction: 20%

Functional Areas Policy Development and Monitoring
Internal Inspections and/or Reviews
Detainee Records

Admission and Qrientation
Personal Property and Monies

Detainee Release
Accommodations for the Disabled
Policy On Staffing

Quality Control
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Security and Control - addresses the issuance of policies and procedures to staff; appropriate use of force;
maintenance of daily incident logs; emergency readiness; and detainee accountability and discipline

Reduction: 25%

Functional Areas Post Orders

i Permanent Logs

Security Features

Security Inspections and/or reviews
Control of Contraband

Detainee Searches

Detainee Accountability and Supervision
Use of Force : '
Non-routine Use of Restraints
Tool & Equipment Control
‘Weapons Control

Detainee Discipline
Supervision for Special Housing
Contingency/Emergency Plan

Food Service - addresses basic sanitation procedures and the adequacy of meals provided to detainees

Reduction: 15%

Functional Areas Sanitation Requirements
Ensure Meals are Varied
Special Diets

Staff and Detainee Communication — addresses opportunities for detainees to communicate with staff;
detainee grievance procedures; and the provision of diversity training for staff

Reduction: 5%

Functional Areas Staff-Detainee Communication

Diversity Training

Detainee Grievances

Safety and Sanitation — addresses the adequacy of fire safety programs; the control of dangerous materials

and/or hazards; air quality, noise levels, and sanitation of the facility; and the cleanliness of clothing and
bedding :

Reduction: 10%
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Functional Areas Fire Safety

Non-Hazardous Furnishings
Control of Dangerous Materials
Environmental Control
Clothing and Bedding

Personal Hygiene/Well-being
Physical Facility and Equipment

Services and Programs ~ addresses detainee classification; religious practices; work assignments; availability
of exercise opportunities; access to legal materials and legal representation; access to a telephone; visitation
privileges; and the handling of detainee mail and correspondence

Reduction: 15%

Functional _Areas' Classification, Review, and Housing
|Religious Practices

Volunteer Work Assignments

Work Assignments and Security
Exercise and Qut-of-Cell Opportunities
Legal Materials

Legal Representation

Telephone Access

Visitation Privileges

Detainee Mail and Correspondence

Workforce Integrity — addresses the adequacy of the facility’s hiring process and background check
procedures, and the adequacy of procedures to respond to allegations of staff misconduct

Reduction: 5%

Functional Areas Staff Background and Reference Checks
Staff Training, Licensing, and Credentialing
Staff Misconduct

Detainee Discrimination - addresses the adequacy of policies and procedures designed to  prevent
discrimination against detainees based on gender, race, religion, national origin, or disability

Reduction: 5%

Functional Areas Discrimination Prevention
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IN WITNESS WHEREOF, the undersigned, duly authorized officers, have subscribed their names on behalf
of Polk County and U.S. Immigration and Custams Enforcement.

ACCEPTED: ACCEPTED:

U.S. Immigration and Customs Enforcement Polk County, Texas

Contracting Officer . Title: County Judee ' :

Name:_83, &D ! d’n// - Name:__[ohn P, Thompsen _

Sighature: _ N ¢ A A/ Z Signaturg; ” i @

Date: Z/zf/’/ﬂ #7 Date: May 7, 2007
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FEDERAL GOVERNMENT QUALITY ASSURANCE.

The Government’s Quality Assurance Program (QASP) is based on the premise that the provider, and not
the Government, is responsible for management and quality control actions to meet the terms of the
agreement. The QASP procedures recognize that the provider is not a perfect manager and that unforeseen
and uncontrollable problems do occur. Good management and use of an adequate QCP

will allow the facility to operate within acceptable quality levels.

Each phase of the services rendered under this agreement are subject to inspection both during the
providers operations and after completion of the tasks.

When the provider is advised of any unsatisfactory condition(s), the contractor shall submit a written report
to the Contracting Officer (CO) addressing corrective/preventive actions taken, The QASP is not a
substitute for quality control by the provider.

The COTR may check the contractor’s performance and docament any noncompliance, however, only
the Contracting Officer may take formal action against for unsatisfactory performance.

The Government may reduce the invoice or otherwise withhold payment for any individual item of
nonconformance observed. The Government may apply various inspection and extrapolation techniques
(i.e., 100 % surveillance, random sampling, planned sampling, unscheduled i inspections, etc.) to
determine the quality of services and the total payment due,

FAILURE TO PERFORM REQUIRED SERVICES. The rights of the Government and remedies
described in this section are in addition to all other rights and remedies set forth in this agreement. Any
reductions in the invoice shall reflect the agreement’s reduced value resulting from. the failure to perform
required services.
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ATTACHMENT II — Staffing Plan

ADDENDUM: Proposal to the U.S. Immigration and Customs Enforcement:

Detention Bed Availability — IAH Detention Facility

Responding to Proposal Request Dated November 28, 2006

Submitted March 2007

Staffing Plan

_ CUPT e e
Warden 1 FT Captain 2 FT
Asst. Warden 1 FT Lieutenant 2 FT
Chief of Security 1 FT Sergeant 6 FT
Business Manager 1 FT Maintenance Officer 1 FT
HR Manager 1 FT Correction Officer 96 FT
Clerk 3 FT Chaplain 1 FT
Health Administrator* 1 FT Mental Health Worker* ] PT
Physician* S PT : Dentist* 4 PT
Psychiatrist*® 2 PT RN* 1.6 FT/
PT
LPN* 6.4 FT/ Records Clerk* 2 FT
PT
Dental Assistant® 4 PT
*  Positions may be altered depending upon Operator’s need to become NCCHC Accredited or whether

the Operator must perform within the guidelines of NCCHC.

It is understood, and represented in the staffing plan above, that the Operator shall provide two
(2) Correction Officers (Monday thru Friday) during normal business hours to be utilized as
bailiffs as well as one (1) Correction Officer (Monday thru Friday) during normal business hours
to be utilized as a Lobby Officer to meet the needs of [mmigration and Customs Enforcement and
the respective courtroom(s). It is further understood that in instances where Officers are not

- providing bailiff services, the Operator will assign the employees to supplement security duties
within the facility or to assist ICE as directed by the COTR or designated ICE official. The
Operator understands, however, that the primary function of these Officers is for bailiff functions
and their duties, as assigned by COTR, shall not incur any additional expense to the government.
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L }’tmr a.a:wemenee ' T . . :

o The Famhty (}pcramr g -cmplu»ymmt backgmumd pmcess iz famhty spcotfic and ig a’iwa}-g in accqrdam:e
" withthe Federal, State, and County Jurisdiction in which 'we aperaie as well as with the specifie -
.- jurisdictions for which they hold offengers. The typical baekground process conducted in Jail |
- Matmgernént Bacilities inchades, But is not limived to, fingerprinting, criminal history checle, thl?:ﬁﬂ&htp)
- work eligibility verifigation, drug screen, physicsl | fmesa test pgyehalag;cai SLTEEN, mnplayment Lo

seferencs check, and personal rﬁfermce check. -

With this fagility, the Operat{rr inteyuds on rmtmumg the gu:delmcs as set forth by ICI: for the
employment hackground process. .

POLK CooNTY CoURTROUSE ~  LavINGSTON, THXAST73S1 () MT-6813. - Pax: (936) 327-6891
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. E’acliity Ramp-l, ];! Plan

- The facility mmpmup plan below considers the intake of 106 mmates every other busmess day, thus
-prov;dng the ability to sccure SO0 detainees within a two-ta-three week time fiame. This schedule,
: immver. can.be ad] :,u,te:d, either mere or r Tess nggressively, hased upon thf: nesds of ICE.

o Stnda Monday Tuesday Wednesday T}}Brsday bnagy Saturda
i . : . 15

. Trrvades
[ {100 fmmates)

19 3 20 21 : rd

. Intgle ~ Tatake

(100 immates) (106 inmmmtes)

~ T 77 5 39
Intake - Injake
{100 inmates) {100 innxiteydy

Corporate f Administration 'Staﬂ‘ Assigned w Agfeemem

~Asnated in ﬁm pmpusal Cm(xemca is the Operator of the iwhty The fespectwe
Corporate/A dministrative staffresponiible for overse emg the IAH facility is identified below, which is -
a,cwmpanmd by a brief varrative puﬂmymg thieir experience o t‘nc. erimingl Jlié»‘-wd: ﬁeld

Jim Sr’mw, Regional Manager {Texas)

Prior 4o joining CiviGenics, Jim Shaw enjoyed 2 20-year tenure with the Texas Department of
Criminal Rustice included four years 25 Senios Warden of the then largest prison in the State, the
Cofficld Unit, a facility housing vver 4,000 prisoners. While averseeing TDCT's 3,000-bed T ewe]f
Unit, Mr, Shaw won nomination as Natioria) "Warden of the Year" from the State of Texas, In -
. Innuary 1996, he was promoted to Regional Director for chxan 1, thn. he had. evcrszght of 16
. units, 28 000 mmates and ‘?Sﬂﬂ staff members, : )

_Jakn Gilbert, Depagf Regzwmf Manager (Tem.&]

Tohin Glilbert oversees jail and detention center operations under the dlrectmn of Jirn Shaw, He is
resporiaible for supervising Wardens of Civigenics Texas facilities, ovérseeing contract and
- regulatory sompliance for CiviGenics' federal, state and county offender housing contracts,
develoging policies and proaedures assisting with the implementation of new fecility operations, and
conducting scheduled and unscheduled facility site visits for internal auditing purposes, Prior to
joining CiviGenios, Johin Gilbert was amplayed by TDCT for.aver twenty vears, As Division
Director, Privete Facilities Division, Texas Department of Crimingl Justice {TDCI), his -
respongibitities included the management of contracts and the mnm?mwg of contract cnmpham.c of
afl privately eonttacted facilities; the management of the agency’s Iaundry and food services division
and; the management of security systems and operations within the correctional institutions division.
. . Heled a staffof approximately 150 emplmﬂcﬁs and i nged an mmua] Chpa! ﬁnng budget of over 100

million dt}]lars
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ﬁlofptimfe ¥ 'A{ixriinisii'ﬁtion' Stoff Asaighed t0. &gt-ef;meht {conp) .
Bab Py-mc@ Regfnmi' Mark‘enn,g & C"mmmer Relafivas | Taxmj

'Bnb ?nnw is pretired eaptam cf the Texas Rantxem with more than 35 véars of oriminal Justme
cxperience. Frior to serving with the Texas Rangers, he was 2 member of the Texas Highway Patrol.
Darwing his distinguished coreer with.fie Rangers, Mr Brince received numerous commendations,
Over the years he sag workad p:ﬁf&%mnaﬂy with & witde range of federal, state, and loby! comractions
officiala. Mr. Prince is CiviCienics Texas® primary liaison with federal, state and tocal law
- enforcement offioials (ineluding the’ I" exas Dep: Pubhc Sadery, Texas Rangers, end the US Mamhais
 Service as we!: as county’ s}‘}mt‘f\) :

Gesr,ge P’ose, E.wcmwe ﬁ’zc‘ewprcam’e;rx j’r’:nr Opemﬂ ong (Corporate}

R & vas was formerly (‘mmmqgm«m of the Massachu sebts Diepirtroent of O nrre:dmn: as well as
* Direcior of the Rhode Island Depuriment of Cowections under two slate administrations. His day-to-
day responsibilities at CiviCenics inclade uxecutive vversight of facility attivation and operations as
- well 9z supervision of “he Regional Directors whe inanage Programs and services across the nation,
© Prior tojoining CiviGenics, Mr. Vosc provided consalfing services to the National Institute of
) Cﬂlrectmns, The National Instifuie of Justics, the Onterio Winistry of Cormetional Sen'lcas, and state
Depaﬂmenw of Cormctmm snd Poblic Saft f.-ty acTose the US.

Again, if any quastmns oL cnmm_s Ay arme:, ploase feel freg to contact me gl vour enmfegimcé. :

Bincersly,

ii
ohst P. ’.I‘homnsan i
County Fodge

o John W, Wa.shmgfan, Chiof - Detmtion Acquisition Support Unit
Anthony Gownez, Deputy Assistant Direcior ~ Office of Asquisttion Managamwu
'hmmh,y Perey, Da:pm:f Assistant Direstor - Demmmn "M'cr Prvision
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JOHN P. THOMPSON
COUNTY JUDGE
February ¥, 2007

U.8. Immigration and Customs Enforcement

. Office of Detention and Removal

Detention Managﬂmmu I}wwmon
801 Y Street, NW
Suite 900

Washington, DC 25036 . - . . ¢ N
. Aty Greg Hefher : e

RE . Pmposal chuest 500 Dﬁtgntmn Beds atIAHDetemtmn Cetter

eaer Ha.ﬁaar. L

't

‘ Per yaur rcquest ple:as:: find the tmnsportatmn services mad Statiotary guard addcmdum, Bs requessb.d in

wour e-mail and phone conversation with Mareia Caok on February 7, 2007, These issues remain
sonsisient wifli the proposal request of November 2006 and the subsequent proposal response submitted

* inDegeniber 2006, If more detailed information is required or any c;ues%mns or concerns may arise,

'please do not hesitaté to contaet me at yaur convamence

arigdion Servie

-. The Operator will perform 1tanspur‘tatmn services, -other then mf;dzsal oy cm.u:L mfated ttansportation,
. Trased on the chlcwmg ass:;m;mons

A miniinum of two (2) trips per 7 day Wﬁak fmm ﬁie Facility-to the ICE wntra ot dt:temmn
facahty in Housten, Texas, which is spproximately. 123 miles round trip. ‘ ,
© Infrequend mps fo. Beaummt, Texas, « vlm::h is apvarmczmateiy 180 wiles round trrp

1ti isalso a&sumcd ﬂzat most !:ranspcrtatmn memrements will be iﬁmtﬁd to withina 3so-m1ze radivs of the
1AH Detention Center and consist of the transport of avywheré between one (1) and two hundred (200)
detaineey ot any given mne

“The Operator will prd‘i?idﬁ all such ground lranspartﬁum services as may be required to transport

dstainess securely, i1 & timely manner, to locations s directed by the COTR or designated ICE Official.
It is understond that transportation infleage refmbursable rates will be commensurate with current
upplicable federal ravel allowance rates, Itis further uaderstood tha: in instagees where Offisers are not
providing transportation services, the Operator will assign the employess to suppicment socurity dutics
within the facility to assist ICE &s ditected by the COTR or designated ICE official. The Operator
understands, however, that the primary funiction of these Officers is tansportation and their-duties, as
assigned by COTR, shall not incur any additionsl expense 1o the govermment.

FOLK CamTy COURTHOLSY, | KaviNgsTon, TEXAS 77351 (936) 327-6813 ' Fax: (936) 3276904
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The Operator will sesign, at a ritimumy six {6} two ~ persor teams of Transportation Officers on a daily
basis distributed throughout a twenty-four (24) hour period Monday - Friday, excluding Holidays. On
weekends and Holidays; he Opeiator will provide at least three {3) two « person teams of Trangportation
Officers throvghout a twenty-four (24) hour period. The COTR shall approve the number of teams
essigned to amy shift or period of titne in arder to meet the needs of ICE transporfation requirements.

The Operator furnishes, and will conlinue to furnish, vehicles in good repair and suitable condition,
approved by the govermmen, to safely provide the fequired trangportation services referenced above.

1t is understood that fhe Operator will not allow employess to use their privately owned vehicles to
transport deteinges at any time. The Operator will forish vehicles equipped with interior security
features including, i not limited to, the ability for physical separation of detainees from puards. The .
Operator will also provide the interior secusity specification of the vehicles lo ICE for review and
approval priot 10 accepting inmates at the Facility,

Tn the event that transportation services involving éistances that exceed a standard eight (8) howr
workday to coriplete, i is understood that the Operator will be reimbursed for related costs associated
with lodging and meals, in accordance with the U.S. Genoeral Services Administration rates for such
within the peographical area of ocourrence, Tt is further undersiood that any incurred averrime pay for
sussh services will be reimbursed at the applicable Department of Labor overtime mie for the

- Trangpartation Officer position incorporated within this agreement. The Operator will comply with ICE
transportation standards related to the number of hours the Operator’s enployes may operate a vehicle.
Gvernight lodging resulting from transportation services will be aoproved in advance by the COTR or
designated ICE Officiai. , ~

In all instances, the Operator will provide transporiation services in e most economics] ammer possible.

" The Operator wili provide personnet for the aforementioned services with the same quelificetions,
training, security clearances, and wniforms as the Operator’s personne! operating within the Facility,

_ During ail transporiation activities, a minimbm of one Officer will be the same sex as the detainge(s)
being transported. It is understood the COTR or designated ICE Official will have final determination

copeerning puard assignments.

The Operutor will provide, upon order of the COTR of designated ICE Official, ar upon its own decision '
in #n wrgent medical situation, transport for a detainee to a hospite! lacation, Assigned Officer(s) will
keep said detainee(s) endar constant supervision {24 hours per day) wntil the detaines is ordered released

* dorm the hospital facility or 2t the order of the COTR or designated ICE Official. The Operator is
responsible for the transportation to the hoepital facility and back to the Facility,

It is understood that the COTR, or designatsa 1CE Official, may direct the Operaior to fransport detainees
to unspecified, miscellancous locations, o '

.- When the COTR or designated ICE Official provides '&ﬂoléme:nés 1o the Operator concerning detainse(s) to
he transported andfor escarted, the Operator will deliver these documents only to the named anthorized
recipients, The Operatar wili onsure the material s kept confidential and net viewed by any person other

then the authorized resipient.

‘Ris @darstm‘d that failure of the Operator to comply fully with the detaince(s) departure as pro-
scheduled may result in the Operator baving deductions winde for non-performance,
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Guard Sexvices

The Operator agrees to provide stationary guard services on demand by the COTR of designated ICE
Official, which will inciude, at a minimurm, escorting and gumrding derainees to medical or doctor’s
appointients, hearings, TOE interviews, and any other location requested by the COTR. or designated ICE
Official, Qualified personne], emplayed by the Operator under their policies, provedures, and practices,
will perform such serviees. The Operator agrees to augment such practices as may be reguested by ICE
to enhance specific reguirements for security, deminge monitoring, visitation, and contraband control.
Publiv contact will be prohibifed unless authorized in advance by the COTR or designated ICE Official.

It is understmci that the Gpez‘ator will be authotized one ( 1} Officer for each such remoﬁe pot, mless at
- the direction of the COTR or desigmiated ICE Official, .

The Operator wilk pmvxde an itemized monthly invoice for such stationary guard cervices that states the
number of hours being billed, the duratien of the billing (times and dates) and the name of detainee(s) that
were guarded. - Such services will be denoted es 2 separnte item on said inveices. I is understood that
ICE will reimburse the O;}emtnr for actued starionary guard services provided at a rafe of $15.00 per howr

per guarc%

%zﬂ%@w /

John P. Thompson
‘County Tedge

26! Tohin W. Washington, Chief — Detention Acquisition Support Unit
_ Anthony (Gomez, Deputy Assistant Director ~ Office of Acquisition Management
. Timothy Pen*y, Peputy Assistant Dm:c:ter ~ Detention Mpt. Dwmon
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AMENDMENT OF SOLICIYATION/MODIFICATION OF CONTRAGT ‘ 1. CONFRACT 1D CODZ ""‘T °|F pAGES ;
4, REQUISITION/PURGHASE REQ. NO. 5. PROJECT NQ, {if appficabis)

£ AVENOMENTMDDIFIGATION WO, 3. EFFECTIVE PATE
PQOR01 i - See Block 18C
.158UED BY CODE | 10m /DN/DC-DC 7. AUMINIBTERED BY {If affiar ihan ftem 6) CODE IICE /DM/DC-ne

ICE/Detent Mngt/Detent Contracts-DC
Immigration and Customs Enforcement
Office of Acquisition Menagement
125 I Street NW, Snite 2208

Attn: <<Enter Contract Specialistyy>
Washington BC 20536

ICE/Detent Mngt/Detent Contracts-DC
Immigration and Customs Enforcement
OLfice of Aecguisition Management
425 I Streest NW, Suite 2208
Washington DT 20534

B NAME AND ADDRESS OF GONTRAGTGR (o, sireet, coomty, Efate gnf 2IF Cotie) o0 QA AMENTIENY OF SOUSITATION NO.
FPOLK COUNTY « IAH DETENTION CENTER
’ 66, DATED (SEE TTEM 17)

101 W CHURCH 3T SUITE 300
LIVINGSTON TH 773513248

1A MOGIFIGATION OF GONTRAGT/ORDBER NO.
X [DROIG2A-07-0029/

178, DATED (SEC TEW T1]
Tmcluw CODE 07725/200%

1. THIS ITEM ONEY AFPLIES TO AMEROMENTS OF SOLICIT)

{3 7ha sbove rumbered soliciation (& smonded a8 set forth &t llem §4, The holr and dals spackiad for racaipt of Offers Oisextandad, [Jis not ecendad,
Offars mush ecknowtadge Moaipt of this amendmant prior1a the hour-and dato specifiad in tha 2ollcltstion or ax amanded, by one of Ihe folowing mathoda; {a) 8y completing
ltews & and 15, and reloming caplesaf the amendment: (b) By acknowiedping racaip! of i¥e amendment an each copy of ths offar Bubmittad; or {o) By
zapzzete ladler or telegram which Indudes = mioronco ts the solickaton ard amendment fiumbarm. FALURE O YOLR ACKNOWLEQGEMENT TO 8E RECEIVED AT
THE PLAGE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR T THE HOLR AND DATE SPECIFIED MAY RESULT IN REIECTION OF YOUR OFFER. IFby
virhze of this amentmart you desire to shange sa affer atready 2ubwitted, si:ch change may be maga by telegepm or fatler, provided each telegram or lalter makes referertce
to the solfciletian and this Amendmant, and I3 received prior lo g apening howr and date spocifiae.

12, AGGOUNTING AND AFFRDPRIATION DATA (If raquirac)

Seg Schedule
3. THIS FTEM ONLY APPLIEE TO MUDIFICATION OF GONTRACTSIORDERS. |T MODIFIES THE CONTRACTIORGER NG, AS PESCIIBED I TEM 14,

GOOE 0615197810000

SSHECKONE! A THIS CHANGE DRDE : oty THE F 15 A
s Ecnnﬂo G"?" QRDER 15 [SUED PURSUANT TQ: (Spechy authanty) CHANGES SET FORTH (M ITEM 14 ARE MADE IN THE CONTRAGT

8, THE ABOVE NUMBERED CONTRACTIORDER (3 MOBRIFIED T‘? REFLECY THE ABM]NISMIVE CHANGES (auch as changes in paying ofilcs,

E 8prropriation date, ele.) BET FORTH IN FEM 34, FURBUANT YO THE AUTHORITY OF EA 10Xb).
| C. T SUPF EMENT T Y NT TO ALTEO Y OF;
T OTHER {80067 fr% o mociiGat o a7 SoTa]
) X Mutual Agreement of the Parties
EIMPORTANT:  Contwictor CHsnet,  |3| iz required Yo sign this documant ang ralony L copist i the msuing offica.

" 14, DESCRIPTION OF AMENDMENT/MODEICATION (Omanized by YOF sertian Seadings, inckding solictaranronipol subjoc metier whene fensitie.}

Tax ID Number: 74-6001621

PUNS Wumbex: (061519781
‘The purpose of this medification is to incorporate the Service Contragt Act, 41 U.S5.C. 35

et seq., Title 29, Part 4 labor Standards for Federal Service Contracts clause, the
prevailing Wage Determination for Poik County Texas and Lhe securdity requirement for
employment screening, as well as changes to the Firm-Fixed Priceg - per Diem Rates
and Price Adjustments clause and the addition of a Contracting Officers' Technical
Representative (COTR) inte the Inter-Governmental Servige Agreement ({IGSA) number

DROIGSA-07-0029/.

-

a) The Servigce Conhtract Act, 41 U.S.C. 351 et seq., Title 29, Part 4 Lahor Standards for

Continued ...
Excapt as providad hargin, &l 1snma and ssnditions of e docamen mieransad In om BA o 108, Ge havalolore changed, remains unchanged and in full ferge and affoct.

10A. NAME AND TITLE OF SIGNER {Typa or prm)

16A NAME AND TITLE OF GONTRAGTING OFFIGER {Tygs ar piin})

ounty Judge  [Susan D. Erickson .
[ 15T, DATE SIGNED | i )sc DATE SIGNED

STANDARD FORM 30 (REV. 10-83)
revinus edition unusablo . Proserihaii By GSA
FAR (4B CFR) 53243

e
Re28-08
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REFERENCE NO. OF DOCUMENT BEING CONTINUED ] PAGE  OF
DROIGSA-07~00259//P00001 pd 3
NAME OF OFFEROR OR CONTRACTOR
POLK COUNTY -~ IAH DETENTION CENTER

ITEM NO. SUPFLIES/SERVICES QUANTITY|UNIT UNIT PRICE AMOUNT

(A} (B} (<) (D) (E) {(F)

Federal Service Contracts, is here by incorporated|into fhe |reference IG3A as per
Attachment I to this modification,

CONTINUATION SHEET

b) The Wage Determination Number 2007-0570, Revisi¢n 1, datdd 10/30/2007) with
adopted wage rates and benefits for Polk County Tekxas isfhedeby incorpordted into
the referenced IGSA per enclosed Attachment II, to|this modilfication.

c) The Security requirements for employment screen]ng ard ircorporated i$to the
referenced IGSA under Article VII., Employment Scre¢ning Heqiirements arellisted as
follows.

Article VII. Employment Screening Requirements

A. General. The service Provider shall certify to the U.§. Jmmigration agd Customs
Enforcement, Contracting Officer that any employeesg perfgrming under thig Agreement,
who have access to ICE detainees, will have successfully |cofpleted an employment
screening that includes at a minimum a criminal higtory fecdrds check, employment
reference checks and a
citizenship check.

B. Fmployment Eligibility. Screening criteria that|will 4xcllude applicants from
consideration to perform under this agreement inclfdes:
Felony convictions

Conviction of a sex crime
Offense/s involving a child victim
Felony drug convictions

5. Pattern of arrests, without convictions, that bting ifto |question a pg¢rson's
judgment and reliability to promote efficiency andfintegiity
of the ICE mission.
6. Intentional falsification and/or omission of pe}tineniy pdrsonzl inforfation to
influence a favorable employment decision.

=W N R

Subject to existing law, regulations and/or other provisiong of this Agr¢ement,
illegal or undocumented aliens shall not be employgd by fhe
Provider. The Service Provider shall certify that ¢ach empldvee working ¢n this
Agreement will have a Social Security Card issued $nd approged by the
Social Security Administration. The Service Providér shall He responsiblé to the
Government for acts and omissions of his own employees afld flor any Subcoptractor{s)
and their employees. The Service Provider shall expressly iffcorporate this provisicon
into any and all Subcontracts or subordinate agreeLents issyed in supporf of this i
Rgreement. The Service Provider shall recertify their empgloyees every thfee years by

conducting a c¢riminal history records check to maiptain fhe |integrity of|the

workforce. i
The Service Provider shall implement a Self-Reportlng requidement for it} employees |
to immediately report one's own criminal arrest/s to

superiors.

C. Security Management. The Service Provider shall|appoift & senior offidial to act
as the Agreement Security Officer. The individnal §ill irftexdface with thé¢ COTR on
all security matters, tc include physical, personngl, and piotection of 311
Continued ...

NSN 7540-01-152-8067 OPTIONAL FORM 336 (4-86)
Sponsorad by GSA
FAR {48 CFR} 53.110




REFERENCE NO. OF DOCUMENT BEING CONTINUED {-‘AGE OF

CONTINUATION SHEET| . )1 -s1 67-0029//P00001 3 | =

NAME OF OFFEROR OR CONTRACTOR
POLK COUNTY - IAB DETENTION CENTER

ITEM NO. SUPPLIES/SERVICES QUANTITYJUNIT UNIT PRICE AMOUNT
(A} (B) (c)y o) (E) {F)

Government information and data accessed by the Sefvice Brodider.
d}The Firm-Fixed Price per Diem Rates and Price Adjustments |clause is chdnged
From:

Per Diem rate established by this agreement shall be condiddred firm-fixed-price
with economic price adjustment....

Basis for Price Adjustment - A fixed-price with ecdnomic |price adjustment provides
for upward and downward revision of the stated Per|Diem Hasdd upon cest Jadexes of
labor and operating expenses, or based upcn PROVIDER'S adtudl cost experilence in
providing the service. ’

To:

1. Firm-Fixed Price - Per Diem Rates ;
This is a fixed rate agreement, not a cost reimbur$able qgrgement, with fespect to
the detainee day rate....

ICE shall be responsible for reviewing and approvifg the |codts asscciated with this
Agreement and subsequent modifications utilizing a]l applicdble federal procurement
laws, regulations and standards in arriving at theldetaidee day rate.

2. Price Adjustments

ICE shall reimburse the Service Provider at the fiked defaidee day rate fhown on the
cover page of the document. The Parties may adjust the fatd twelve {12) |months
after the effective date of the agreement and ever} twelde {12) months tHereafter,
The Parties shall base the cost portion of the ratéd adjugtmgnt on the principles of
allowability and allocakility as set forth in OMB ¢irculdr AR-87, federal {procurement
laws, regulatiocns, and standards in arriving at th¢ detained day rate. The request
for adjustment shall be submitted on an ICE Jail S¢rviced Cdst Statement]| If ICE
does not receive an official request for a detainesd day yatq adjustment that is
supported by an ICE Jail Services Cost Statement, the fijed |detainee dayfrate as
stated in this Agreement will be in place

indefinitely.

e)Contracting Officers' technical Representative (QOTR):| My. Aaron C. Nixon is
hereby appointed as the COTR for Inter-Governmental Service Agreement (IFSA)
DROIGSA~-07-0029. This designation does not includé authgritly to sign coltractual
documents or to otherwise commit to, or issue chandies which lcould affect|the price,
quantity, or performance of this Agreement.

f) all other terms and conditions within the referdnced 1634 remain the fame.

POC: Susan Erickson, Contracting Officer,

NSN 7540-01-152-8087 OPTIONAL FORM 336 (4-88)
Sponsored by GSA
FAR (48 CFR) £3.110




. : Page 1
REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR

THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON, D.G. 20210
AT AW
AT .
Wage Determination No.: 2007-0570
William W. Gress Division of Revision No.: 1 .
Director Wage Determinations Date of Last Revision: 10/30/2007

sﬁate: Texas

Areg: Texas County of Polk

Emproyed on U.8, Department of Homeland Security coritract agreement (IGA) for prisoner deteniion services
etween

United -‘.jrt;tes immigration and Customs Enforcement and Prisoner Operations Division and IAH Detention
Center, o .

The wage rates and fringe benefits paid by above company are hereby ad opted as -prevailing.

NOTE: Under Section 2(5)(.1) of the Service Confract Act no employees shall be paid less than the minimum
wage specified by Section 6(a)(1) of the Fair Labor Standards Act; $5.85 per hour, effective July 24, 2007,

** UNIFORM ALLOWANGCE **

if employess are required to wear uniforms in the performance of this contract (either by the terms of the

_ Govermment contract, by the employer, by the stafe or iocal law, efc.), the cost of fumishing such uniforms
and maintaining (by Jaundering or dry Gleaning) such uniforms is an expense that may not be borne by an
employse where such cost reduces the hourly rate below that required by the wage determination. The
Department of Labor wifl accept payment In accordance with the following standards as compfiance:

- The contractor or subcontractor is required to furnish al employses with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employes, all contractors and subcontractors
subject fo this wage defermination shall {in the absence of a bona fide collective bargaining agreement
providing for a different amowunt, or the furnishing of confrary affirmative proof as to the actua cost), reimburse
all employess for such cleaning-and maintenance at a rate of $3.35 per week (or $.67 cents par day).
However, in those instances where the uniforms furnished are made of "wash and wear” matetials, may be
routinely washed and drisd with other persanai garments, and do not require any special freatment such as
dry cleaning, daily washing, or commercial faundering in order to meet the cleanliness or appearance d
- standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the

work, there is no réquirement that employees be reimbursed for uniform maintenance costs,

A Ach ment pis




TITLE 29-~-LABOR

PART 4_LABOR STANDARDS FOR FEDERAL SERVICE CONTRACTS~-Table of Contents
Subpart A Service Contract Labor Standards Provisions and Procedures

Sec. 4.6 Labor standards clauses for Federal service contracts
exceeding $2, 500.

The clauses..sef. forth inmgh&w@g@éawiﬁgmﬁafaquﬁﬁ?ﬂﬁﬁ?ftmbﬁmiﬂﬁiﬁﬁéamin

full by the contracting agency in every contract/Inter-Governmental
Service Agreement {IGSA) entered into by the United States or the
District of Columbia, in excess of $2,500, or in an indefinite amount,
the principal purpose of which is to furnish services through the use

_of service employees:

{a) Service Contract Act of 1965, as amended: This contract/IGSA is
subject to the Service Contract Act of 1965

as amended (41 U.5.C. 351 et seq.)} and is subject to the following
provisions and to all other applicable

provisions of the Act and regulations of the Secretary of Labor issued
there under (29 CFR part 4).

{b) {1} Each service employee employed in the performance of this
Contract/IGSA by the contractor or any
subcontractor shall be paid not less than the minimum monetary wages
and shall be furnished fringe benefits in accordance with the wages and
fringe benefits determined by the Secretary of Labor or authorized
representative, as specified in any wage determination attached to this
contract.
{2} (1) If there is such a wage determination attached to this
Contract/IGSA, the contracting officer shall require that any class of
service employee which is not listed therein and which is to be
employed under the Contract/IGSA {i.e., the work to be performed is not
performed by any classification listed in the wage determination), be
classified by the contractor so as to provide a reasonable relationship
{i.e., appropriate level of skill comparison} between such unlisted
classifications and the classifications listed in the wage
determination. Such conformed class of employees shall be paid the
monetary wages and furnished the fringe benefits as are determined
pursuant to the procedures in this section.

{ii)Such conforming procedure shall be initiated by the contractor
prior to the performance of contract/IGSA work

by such unlisted class of employee. A written report of the proposed
 conforming action, including information regarding the agreement or
disagreement of the authorized representative of the employees involved
or, where there is no authorized representative, the employees
themselves, shall be submitted by the contractor to the contracting
officer no later than 30 days after such unlisted class of empioyees
performs any Contract/IGSA work. The contracting officer shall review
the proposed action and promptly submit a report of the action,
together with the agency's recommendation and all pertinent information
including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S. Department
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of Labor, for review. The Wage and Hour Division will approve, modify,
or disapprove the action or render a final determination in the event
of disagreement within 30 days of receipt or will notify the

contracting officer within 30 days of receipt that additional time is

necessary.

(iii) The final determination of the conformance action by the Wage and
Hour Division shall be transmitted to the contracting officer who shall
promptly notify the contractor of the action taken. Each affected
employee shall be furnished by the contractor with a written copy of
such determination or it shall be posted as a part of the wage

determination. -

{iv) (A) The process of establishing wage and fringe benefit rates that
bears a reasonable relationship to those listed in a wage determination
cannot be [[{Page 41}] reduced to any single formula. The approach used
may vary from wage determination to wage determination depending on the
circumstances. Standard wage and salary administration practices which
rank various job classifications by pay grade pursuant to point schemes
or other job factors may, for example, be relied upon. Guidance nay
also be obtained from the way different jobs are rated under Federal
pay systems (Federal Wage Board Pay System and the General Schedule) or
from other wage determinations issued in the same locality. BRasic to
the establishment of any conformable wage rate(s) is the concept that a
pay relationship should be maintained between job classifications based
on the skill required and the duties rerformed.

(B) In the case of a Contract/IGSA modification, an exercise of an
option or extension of an existing contract, or in any other case where
a contractor succeeds a Contract/IGSA under which the classification in
question was previously conformed pursuant to this section, a new
conformed wage rate and fringe benefits may be assigned to such
conformed classification by indexing (i.e., adjusting) the previous
conformed rate and fringe benefits by an amount equal to the average

. {mean) percentage increase (or decrease, where appropriate) between the

wages and fringe benefits specified for all classifications to be used
on the Contract/IGSA which are listed in the current wage
determination, and those specified for the corresponding
classifications in the previously applicable wage determination. Where
conforming actions are accomplished in accordance with this paragraph
prior to the performance of Contract/IGSA work by the unlisted class of
employees, the contractor shall advise the contracting officer of the
action taken but the other procedures in paragraph (b} (2) (ii) of this
section need not be followed.

(C) No employee engaged in performing work on this Contract/IGSA shall
in any event be paid less than the

currently applicable minimum wage specified under section 6{a) (1) of
the Fair Labor Standards Act of 1938, as amended. (v) The wage rate and
fringe benefits finally determined pursuant to paragraphs {b) (2} (i) and
(ii) of this section shall be paid to all employees performing in the
classification from the first day on which Contract/IGSA work is
pertormed by them in the classification. Failure to pay such unlisted
employees the compensation agreed upon by the interested parties and/or
finally determined by the Wage and Hour Division retroactive to the
date such class of employees commenced Contract/IGSA work shall be a
violation of the Act and this contract. (vi} Upon discovery of failure
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to comply with paragraphs (b} (2) (i) through (v) of this section, the
Wage and Hour Division shall make a final determination of conformed
classification, wage rate, and/or fringe benefits which shall beg
retroactive to the date such class of employees commenced Contract/IGSA
work.

(3) If, as authorized pursuant to section 4(d) of the Service Contract
Act of 1965 as amended, the term of this Contract/IGSA is more than 1
year, the minimum monetary wages and fringe benefits required to be
paid or furnished there under to service employees shall be subject.to
adjustment after 1 year and not less often than once every 2 years,
Pursuant.fo wag%«é@%eﬁmiﬁﬁﬁéﬁﬁSWtombEMiSSUéﬁ““y”fH€WWage and "HOUT

Division, Employment Standards Administration of the Department of
Labor as provided in such Act.

{c} The contractor or subcontractor may discharge the obligation to
furnish fringe benefits specified in the attachment or determined
conformably thereto by furnishing any equivalent combinations of bona
fide fringe benefits, or by making equivalent or differential payments
in cash in accordance with the applicakle rules set forth in subpart D
of 29 CFR part 4, and not otherwise.

(d} (1) In the absence of a minimunm wage attachment for this contract,
neither the contractor nor any subcontractor under this Contract/IGSA
shall pay any person performing work under the Contract/IGSA
{regardless of whether they are service employees) less than the
minimum wage specified by section 6(a) (1} of the Fair Labor Standards
Act of 1938. Nothing in this provision shall relieve the contractor or
any subcontractor of any other obligation under [{Page 42]] law or
Contract/IGSA for the payment of a higher wage to any employee.

(2) If this Contract/IGSA succeeds a contract, subject to the Service
Contract Act of 1965 as amended, under which substantially the same
services were furnished in the same locality and service employees were
paid wages and fringe benefits provided for in a collective bargaining
agreement, in the absence of the minimum wage attachment for this
Contract/IGSA setting forth such collectively bargained wage rates and
fringe benefits, neither the contractor nor- any subcontractor under
this Contract/IGSA shall pay any service employee performing any of the
Contract/IGSA work (regardless of whether or not such employee was
employed under the predecessor contract), less than the wages and
fringe benefits provided for in such collective bargaining agreements,
to which such employee would have been entitied if employed under the
predecessor contract, including accrued wages and fringe benefits and
any prospective increases in wages and fringe benefits provided for
under such agreement. No contractor or subcontractor under thisg
Contract/IGSA may be relieved of the foregoing obligation unless the
limitations of Sec. 4.1b(b) of 29 CFR part 4 apply or unless the
Secretary of Labor or his authorized representative finds, after a
hearing as provided in Sec. 4.10 of 29 CFR part 4 that the wages and/or
fringe benefits provided for in such agreement are substantially at
variance with those which prevail for services of a character similar
Jin the locality, or determines, as provided in Sec. 4.11 of 29 CFR
part 4, that the collective bargaining agreement applicable to service
employees employed under the predecessor Contract/IGSA was not entered
into as a result of arm's-length negotiations. Where it is found in
accordance with the review procedures provided in 29 CFR 4.10 and/or
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4.11 and parts 6 and 8 that some or all of the wages and/or fringe
benefits contained in a predecessor contractor's collective bargaining
agreement are substantially at variance with those which prevail for
services of a character similar in the locality, and/or that the
collective bargaining agreement applicable to service employees
employed under the predecessor Contract/IGSA was not entered into as a
result of arm's-length negotiations, the Department will issue a new or
revised wage determination setting forth the applicable wage rates and
fringe benefits. Such determination shall be made part of the
Contract/IGSA or subcontract, in accordance with the decision of the
Administrator, the Administrative Law Judge, or the Administrative

Ramiem"Bgagd?ma@wﬁh@wua@emmaymherﬂirrespectiv&mbr WHETHEF §0ChH "1§sance

occurs prior to or after the award of a Contract/IGSA or subcontract.
23 Comp. Gen. 401 (1973). In the case of a wage determination issued
solely as a result of a finding of substantial variance, such
determination shall be effective as of the date of the final
administrative decision,

{e) The contractor and any subcontractor under this Contract/IGSA shall
notify each service employee commencing work on this Contract/IGSA of
the minimum monetary wage and any fringe benefits required to be paid
pursuant to this contract, or shall post the wage determination
attached to this contract. The poster provided by the Department of
Labor (Publication WH 1313) shall be posted in a prominent and
accessible place at the worksite., Failure to comply with this
requirement is a vioclation of section 2{a} (4) of the Act and of this
contract,.

(f) The contractor or subcontractor shall not permit any part of the
services called for by this Contract/IGSA to

be performed in buildings or surrcundings or under working conditions
provided by or under the control or supervision of the contractor or
subcontractor which are unsanitary or hazardous or dangerous to the
health or safety of service employees engaged to furnish these
services, and the contractor or subcontractor shall comply with the
safety and health standards applied under 29 CFR part 1925,

{g) (1) The contracter and each subcontractor performing work subject to
the Act shall make and maintain for 3 years from the completion of the
work records containing the information specified in paragraphs (g) (1)
(1) through (vi) of this section for each employee subject to the Act
and shall make them available for inspection [{Page 43}] and
transcription by authorized representatives of the Wage and Houx
Division, Employment Standards Administration of the U.S. Department of
Labor; :

(i} Name and address and social security number of each employee.

(ii)The correct work classification or classifications, rate or rates
of monetary wages paid and fringe benefits provided, rate or rates of
fringe benefit payments in lieu thereof, and total daily and weekly
compensation of each employee.

(iii) The number of daily and weekly hours so worked by each employee.

{iv) Any deductibns, rebates, or refunds from the total daily or weekly
compensaticn of each employee.
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{v} A list of monetary wages and fringe benefits for those classes of
service employees not included in the wage

determination attached to this Contract/IGSA but for which such wage
rates or fringe benefits have been determined by the interested parties
or by the Administrator or authorized representative pursuant to the
labor standards clause in paragraph (b) of this section. A copy of the
report required by the clause in Paragraph {b) (2) {ii) of this section
shall be deemed to be such a list.

{(vi) Any list of the predecessor centractor's employees which had been

furnished tn the contractor-pursuvant-—to —

Sec. 4.6(1)(2).

(2) The contractor shall also make available a copy of this
Contract/IGSA for inspection or transcription by
authorized representatives of the Wage and Hour Division.

(3} Failure to make and maintain or to make available such records for
inspection and transcription shall be a

violation of the regulations and this contract, and in the case of
failure to produce such records, the contracting officer, upon
direction of the Department of Labor and notification of the
contractor, shall take action to cause suspension of any further
payment or advance of funds until such violation ceases,

(4) The contractor shall permit authorized representatives of the Wage
and Hour Division to conduct interviews with
employees at the worksite during normal working hours.

{h}) The contractor shall unconditionally pay to each employee subject
to the Act all wages due free and clear and

without subsequent deduction (except as otherwise provided by law or
Regulations, 29 CFR part 4), rebate, or kickback on any account. Such
payments shall be made no later than one pay period following the end
of the regular

pay period in which such wages were earned or accrued. A pay period
under this Act may not be of any duration longer than semi-~monthly.

(1) The contracting officer shall withhold or cause to be withheld from
the Government prime contractor under this or

any other Government Contract/IGSA with the prime contractor such sums
as an appropriate official of the Department of Labor requests or such
sums as the contracting officer decides may be necessary to pay
underpaid employees employed by the contractor or subcontractor. In the
event of failure to pay any employees subject to the Act all or part of
the wages or fringe benefits due under the Act, the agency may, after
authorization or by direction of the Department of Labor and written
notification to the contractor, take action to cause suspension of any
further payment or advance of funds until such viclations have ceased.
Additicnally, any failure to comply with the requirements of these
clauses relating to the Service Contract Act of 1265, may be grounds
for termination of the right to proceed with the Contract/IGSA work. In
such event, the Government may enter into other contracts or
arrangements for completion of the work, charging the contractor in
default with any additional cost.
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(i) The contractor agrees to insert these clauses in this section
relating to the Service Contract Act of 1945 in all

Subcontracts subject to the Act. The term contractor as used in these
clauses in any subcontract shall be deemed to refer to the
subcontractor, except in the term Government prime contractor.

{k} {1} As used in these clauses, the term service employee means any
person engaged in the performance of this

Contract/IGSA other than any person employed in a bona fide executive,
administrative, or professional capacity,

as those terms are defined in part 541 of title 29, Code of Federal

Requlations...as.of duly.[[Bagedd)) 30,1976, —and-any-subsequeryc— -

revision of those regulations. The term service employee includes alil
such persons regardless of any contractual relationship that may be
alleged to exist between a contractor or subcontractor and such

persons.

(2} The following statement is included in contracts pursuant to
section 2{a) (5) of the Act and is for informational
purposes only:

The following classes of service empioyees expected to be employed
under the Contract/IGSA with the Government would be subject, if
employed by the contracting agency, to the provisions of 5 U.S8.C. 5341
or 5 U.8.C. 5332 and would, if so employed, be paid not less than the
following rates of wages and fringe bhenefits:

Monetary Employee class wage-

fringe benefit
G5-07 $18.66
GS-09 $22.83

(1} (1) If wages to be paid or fringe benefits to be furnished any
service employees employed by the Government prime contractor or any
subcontractor under the Contract/IGSA are provided for in a collective
bargaining agreement which is or will be effective during any period in
which the Contract/IGSA is being performed, the Government prime
contractor shall report such fact to the contracting officer, together
with full information as to the application and accrual of such wages
and fringe benefits, including any prospective increases, to service
employees engaged in work on the contract, and a copy of the collective
bargaining agreement. Such report shall be made upon commencing
performance of the contract, in the case of collective bargaining
agreements effective at such time, and in the case of such agreements
Or provisions or amendments thereof effective at a later time during
the period of Contract/IGSA performance, such agreements shall be
reported promptly after negotiation thereof.

" (2) Not less than 10 days prior to completion of any Contract/IGSA

being performed at a Federal facility where
service employees may be retained in the performance of the succeeding

Contract/IGSA and subject to a wage determination which contains
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vacation or other benefit provisions based upon length of service with
a contractor {(predecessor) or successor {(Sec. 4.173 of Requlations, 29
CFR part 4), thHe incumbent prime contractor shall furnish to the
contracting officer a certified list of the names of all service
employees on the contractor's or subcontractor's payroll during the
last month of Contract/IGSA performance. Such list shall also contain
anniversary dates of employment on the Contract/IGSA either with the
current or predecessor contractors of each such service employee. The
contracting officer shall turn over such list to the successor
contractor at the commencement of the succeeding contract.

wwm4meRulingswamd"in$e£p£e%a%éeﬁ@meéwch&wSEfViCé“ﬁﬁﬂfféﬁt AT 811965, a8

amended, are contained in Regulations, 29 CFR
part 4.

{n) {1) By entering into this contract, the contractor (and officials
thereof)} certifies that neither it (nor he or she)

nor any person or firm who has a substantial interest in the
contractor’'s firm is a person or firm ineligible to be awarded
Goverament contracts by virtue of the sanctions imposed pursuant to
section 5 of the Bct.

{2} No part of this Contract/IGSA shall be subcontracted to any person
or firm ineligible for award of a Government
Contract/IGSA pursuant to section § of the Act,

(3) The penalty for making false statements is bPrescribed in the U.S.
Criminal Code, 18 U.S5.C. 1001.

(o) Notwithstanding any of the clauses in paragraphs (b) through (m) of
this section relating to the Service Contract Act

of 1965, the following employees may be employed in accordance with the
following variations, tolerances, and exemptions, which the Secretary
of Labor, pursuant to section 4{b) of the Act prieor to its amendment by
Public Law 92-473, found to be necessary and proper in the public
interest or to aveid serious impairment of the conduct of Government

business:

(1)Apprentices, student-learners, and workers whose earning capacity is
impaired by age, physical, or mental

deficiency or injury may be employed at wages lower than the minimum
wages otherwise required by section 2(a) (1) or([Page 45]]

{2) (b) (1) of the Service Contract Act without diminishing any fringe
benefits or cash payments in lieu thereof

required under section 2{(a) (2) of that Act, in accordance with the
conditions and procedures prescribed for the employment of apprentices,
student-learners, handicapped persons, and handicapped clients of
sheltered workshops under section 14 of the Fair Labor Standards Act of
1938, in the regqulations issued by the Administrator (29 CFR parts 520,

521, 524, and 525).

(3} The Administrator will issue certificates under the Service
Contract Act for the employment of apprentices,

student-learners, handicapped persons, or handicapped clients of
sheltered workshops not subject to the Fair Labor Standards Act of
1938, or subject to different minimum rates of pay under the two acts,

Attachment I 11




authorizing appropriate rates of minimum wages (but without changing
requirements concerning fringe benefits or supplementary cash payments
in lieu thereof), applying procedures prescribed by the applicable
regulations issued under the Fair Labor Standards Act of 1938 (29 CFR
parts 520, 521, 524, and 525} .

{4} The Administrator will also withdraw, annul, or cancel such
certificates in accordance with the regulations in
parts 525 and 528 of title 29 of the Code of Federal Regulations.

{p) Apprentices will be permitted to work at less than the

MMg@%yﬂxgmunﬂdwsatewiexm%h@mw@fkwﬁheympeffﬁfmwmﬂﬂvTm@y p—

employed and individually registered in a bona fide apprenticeship
Program registered with a State Apprenticeship Agency which is
recognized by the U.S. Department of Labor, or if no such recognized
agency exists in a State, under a program registered with the Bureau of
Apprenticeship and Training, Employment and Training Administration,
U.S. Department of Labor. Any employee who is not registered as an
apprentice in an approved program shall be paid the wage rate and
fringe benefits contained in the applicable wage determination for the
Jjourneyman classification of work actually performed. The wage rates
paid apprentices shall not be less than the wage rate for their level
of progress set forth in the registered program, expressed as the
appropriate percentage of the journeyman's rate contained in the
applicable wage determination. The allowable ratio of apprentices to
journeymen employed on the Contract/IGSA work in any craft
classification shall not be greater than the ratio permitted o the
contractor as to his entire work force under the registered program.

(qg) Where an employee engaged in an occupation in which he or she
customarily and regularly receives more than $30 a '

month in tips, the amount of tips received by the employee may be
credited by the employer against the minimum wage required by Section
2{(a) (1) or 2(b) (1) of the Act to the extent permitted by section 3(m)
of the Fair Labor Standards Act and Regulatiens, 29 CFR Part 531. To
utilize this provison:

(1) The employer must inform tipped employees about this tip credit
allowance before the credit is utilized;

{2)The employees must be allowed to retain all tips (individually or
through a peoling arrangement and regardless of
whether the employer elects to take a credit for tips received):

-(3) The employer must be able to show by records that the employee
receives at least the applicable Service Contract )
Act minimum wage through the combination of direct wages and tip

credit;

{4) The use of such tip credit must have been permitted under any
predecessor collective bargaining agreement
applicable by virtue of section 4(c) of the Act.

(r) Disputes concerning labor standards. Disputes arising out of the
labor standards provisions of this Contract/IGSA

rshall not be subject to the general disputes clause of this contract.
Such disputes shall be resolved in accordance with the procedures of

Attachment I 12




the Department of Lzbor set forth in 29 CFR parts 4, 6, and §. Disputes
within the meaning of this clause include disputes between the
contractor (eor any of its subcontractors) and the contracting agency,
the U.S. Department of Labor, or the employees or their
representatives. {The information collection, recordkeeping, and
reporting requirements contained in this section have been approved by
the Office of Management and Budget under the following numbers:

[[Page 46]]

NP Paragraph . NUMBer

(D) (2) (1) == (AW) et i 1215-
0150

(&) e 1215-
01590

L B e 3 1215~
0017 ‘

() (1) V), (Vi) oo 1215-
0150

) L) ) e 1215-
0150

e S 1215-
0017

(48 FR 49762, Oct. 27, 1983:; 48 FR 50529, Nov. 2, 1983, as amended at
6l

FR 68663, Dec, 30, 1996]
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ORDER FOR SUPFLIES OR SERVICES

PAGE OF PAGES

IMPORTANT: Mark all packages and papers with contract andfor order numbers.

1 2

6. SHIP TO:

a. NAME OF CONSIGNEE

1. DATE OF ORDER 2. CONTRACT NO. (if any)
DROIGSAQ70029

07/25/2007

3. ORDER NO, 4. REQUISITION/REFERENCE NO.

HSCECP-07-F-1G048 FHOG70Q033

DHS-ICE

5. ISSUING OFFICE (Address comespondence fo) -
ICE/Detention Mngt/Detention IGSAs

Immigration and Customs Enforcement
Cffice of Acquisition Management
425 1 Street NW, Suite 2208

b. STREET ADDRESS
Detention and Removal

126 Northpoint Drive

Detention and Remcval Section

Washington DC 20536 c. CITY d. 8TATE | e. ZIP CODE
Houston T 77060
7.TO: f. SHIP VIA

a NAME OF GONTRACTOR
POLK COUNTY OF JUVENILE PROBATION

8. TYPE OF DRDER

b. COMPANY NAME

[ a PURCHASE

¢ STREET ADDRESS
101 W CHURCH STREET STE 300

REFERENCE YOUR:

Plsase fumish the following on the terms
and conditions specified on bath sides of

d. CITy e. $TATE |{f ZIP CODE

LIVINGSTON TX

77351-32486

this order 2nd on the attached sheet, if
any, including delivery as indicated.

[X] b. DELIVERY

Except for billing instructions on the
revarse, this dalivery order is
subject to instructions contained on
this side only of this form and is
issued subject to the terms ang
conditions of the above-numbarsd
coniract. '

9. ACCOUNTING AND APPROPRIATION DATA
See Schedule

10. REQUISITIONING OFFICE
ICE Detention & Removal

11. BUSINESS-CLASSIFICATION (Check appropriate box(es)) 12, F.0.B. POINT
[ a SMALL fX] b. OTHER THAN SMALL [ c. DISADVANTAGED e [S)IIESITA\QE:E-) Destination
[] 4 WOMEN-OWNED {_e. HUBZone []f. EMERGING SMALL VETERAN-
BUSINESS OWNED
13, PLACE OF 14. GOVERNMENT B/L NO. 15. DELIVER TO F.0.B. POINT 16. DISCOUNT TERMS
. ON OR BEFCRE (Date)
a. INSPECTION b. ACCEPTANCE
Destinaticn Destination
17. SCHEDULE (See reverse for Rejections)
QUANTITY UNIT QUANTITY
ITEM NO. SUPPLIES OR SERVICES ORDERED | UNIT PRICE AMOUNT ACCEPTED
(a) (b) 1 {c) {d) {e) {f ()
Tax ID Number: 74-6001621
DUNS Number: 061513781
1. Provide detention services in accordance
with the attached IGSA. Detention services
will be provided at the IAH Detention
Center located in Livingston, Texas.
Continued
18. SHIPFING POINT 18. GROSS SHIFFING WEIGHT 20. INVOICE NO. 17(h}
TOTAL
(Cont.
21. MAIL INVOICE TO: pages)
a NAME U.S. DEPT. OF HOMELAND SECURITY $1,753,476.45
SEE BILLING
INSTRUCTIONS | b. STREET ADDRESS U.S. IMMIG. AND CUSTOMS ENFORCEMENT
ONREVERSE | (or P.O. Box) OFFICE OF DETENTION AND REMOVAL 170
) 801 I STREET, N.W., SUITE 800 GRAND
. TOTAL
c oY d. STATE | ©.ZIP CODE £1,753,476.45
WASHINGTON L~ ~ T7Be~{ 20536

THLE: CONTRACTING/ORDERING OFFICER

22 UNITED STATES OF AMERICA - k }a NAME (Typed)
BY (Signature) ’ )(L/QM Susan D. Erickson
~ - -

AUTHORIZED FOR LOCAL REF’RODUGTION"
PREVIOUS EDITION NOT USABLE

OPTIONAL FORM 347 (Rev. 3r2005)

Prescribed by GSA/FAR 48 GFR 53.213(e)




ORDER FOR SUPPLIES OR SERVICES

SCHEDULE - CONTINUATION

PAGE OF
2

PAGES
2

IMPORTANT: Mark all packages and papers with contract andfor order numbers.

DATE OF QRDER  {CONTRAGT NO. ORDER NO.
07/25/2007 [DROIGSA070029 HSCEOP~07-F-1G048
ITEM NO. SUPPLIES/SERVICES QUANTITY|UNIT UNIT AMOUNT QUANTITY
ORDERED PRICE ACCEPTED
(A) {B) ) |(D) {E) {F) (G)
2. The DRO Program Office POC and COTR is
3. The contract specialist is Peter
Macaluso, The contractin
officer is 8Susan Erickson,“
4. The administering office is at Item 5.
Period of Performance: 08/01/2007 to-
09/30/2007
0001 DETAINEE SERVICES AT A DAILY PER DIEM RATE 28391| bAa 55,85 1,588,476.45
OF $55.95. Not-to-exceed the total amount.
Funded: $1,588,476.45
0002 ESTIMATED TRANSPORTATION - Not-to-exceed 1| Lo 150,000.00 150,00C0.00
the unit price
f'unded: $150,000.00
ESTIMATED GUARD SERVICES - Not-to-exceed 1§ LO 15,000.00 15,0G0.00

0003

the unit price

Accounting Info:

Funded: $15,000.00

The total amount of award: $1,753,476.45.
The obligation for this award is shown in
box 17{i).

NSN 7540-01-152-8082

TOTAL CARRIED FORWARD TO 15T PAGE (ITEM 17{H))
: 503-48-101

CPTIGNAL FORM 348 (Rev. 5/95)

Prescribed by GSA
FAR (48 CFR) $3.213(c)




T CONTRACT 16 GODE PAGE OF PAGES

AMENDMENT OF 80 LCITATIONMWVIODIFICATION OF CONTRAGT ] 1 I 1
2, AVENDMENTRMOCIFIGATION NO. i 2. EFFECTIVE DATE 4, REQUISITIONIPURC! IASE REQ. N2. 5. PROJEGT NO. (i appicabla}
POOOAL See Block 1€C :

&, 158UED BY CO0E | 1 op /DM/DT 7. NOMINISTERED BY (i ofher thon flom & GOLE [yom/nM/DE

ICE/Detention Mngt/Detention IGSAs
Immigration and Customs Enforcement
Cffice of Acquisition Management

ICE/Detention Mngt/Detention IGSAs

HE ITmwigration and Customs Rnforcement

! Office of Acguisitlon Management

428 ¥ Stree:t NW, Suite 2208 . 425 ¥ Sireet NYW, 8uite 2208

Washington DC 20536 Attn: Peter Macaluso, 202-333-845(
Washington DC 20536

(|2 AMENDMENT OF SOLICITATION NO.

8. NAME AND ADDRESS OF CONTRAGTOR (o, s, potly, Stafa &1 ZiF Coce)

FOLK COUNTY COF JUVENILE PROUBATION
101 w CHURCE STREET STE 300
- LIVINGSTON TX 77351-3246

9B. DATED ¢{SEE TEM 11}

|10 MODIFICATION OF GONTRAGTIORDER NO.
DROIGSA-07~0028

HSCEQE-(Q7-F-I5048
10B. DATED (S5 f7EM 11) 1

'FAOILI’IYGODE ' G7/25/2007
71 THIS ITES: ONLY APPLIES TO AIEKDWIERTS OF SULIGITATIONS : |

{T1The abiovs mumbarad solicltztian is amended.as s forth in ftam 14. The hour and dete apacilad for recaipt of Oflers 2 extarad.  Tjie nox extendad.
Bffers must acdncwlsdga racalpt of this amendnant pricr ko the hour snd date speafiad Inhe salisitation or o5 smanded, by A8 of the following methods: (=) By completing (
Hams B and 18, and soluming soples of the amendmeant; () By stknowledaing secall of fis amendmant on eech sapyaf tha offer submIltas; or i) By f

i

soporals leter ortalogram which &s a rafe to the sollcitation and amendinert numbare. FAILURE OF YOUR ACKNOWLEDGEMENT TO BE RECEVED AT
THE PLAGE DESIGNATED FOR THE RECEIPT OF OFFERS PRIGR TO THE HOUR AND DATE SPECIFIED MAY RESULT IN REJSCTION OF YOUR UFFER, by

viskie of {Els emendrmant your daslia ta change an affer alressy submitbed, such change may be meds by telagrant cr letter, providad sach telagram orisiiar makes
refamnca to the sofigkatinn snd thia amandmapt, and is asived pea- ts 1ha ope h date gpacified.
12, ACCOUNTING AND APFROPRIATION DATA (If raquirad)
See Schedule
3. THIS ITEM ONLY APPLIES TQ MORIFICATION OF CONTRACTI/ORDERS. IT MODIFIES THE CONTRACTIORDER 1O, AS DESSRIEED IN ITEM 14,

CODE 0000000615197

_CHECKONE! A THIS CHANGE CRDER NT TO: (Spsciy suthorty) THE CHA SHTH
THS CHANGE ORDER |8 19SUED PURSUA (Spsciy suthorty) THE CHANGES SET FORTH IN ITEM 14 ARE MADE IN THE GONTRAGT

B. THE ABOVE NUMRERED CONTRAGT/ORDER I3 MODISIED T0 REFLEGT THE ADMINIS TRATIVE CHARG ing o,
approprislin dala, sfe ) BETFORTH IN ITEM 14, PURBUAEﬁTTO‘IHE Aumomwng J§AR4E¥OG(I:>?AN B8 {.'.‘\UE.b 98 changes in paying ofce

. THIS BUPPLEMENTAL AGREEMENT IS ENTERED INTC PURSUANT 30 AUTHORIT Y OF;

0. OTHER (Speaify tyae of modification and apthorily;

X Mutual Agreement of Both Parties
. B IMFORTANY:  Contractor Dt rat, I8 rezuirad to aign dhis dotument and retum 1 _ copiestothe fas;llng office.
. _14. DESCRIFTION OF AMENDMENTMODIFICATION {Qrganzed by UCF saction headings, including sofeitstion/oontmct bfec! matgr whers feaslire. )

DUNS Nuker: 061519781
The purpose of thig modification is to axtend the ending date of the period of pesrformance

e 11/30/07.

Perlied of Performance: 08/01/2007 to 11/30/2007

Exceptas providad haraln, all terms end condltions of the document refaranced in Kem 94 or 104, as heretolore ghanged, Famains unshanged and inful Taroe and effaot.
154, NAME AND TITLE OF GIGNER (7jje or print}

18R, NAME AND TITLE OF CONTRAGTING CFFICER. (Type or print}

Susan D. Exickson “

)aa DATE SHGNED

VA2

‘ 15C. DATE SIGNED -
(Pl &

O FSignntire of parseA m.:'ﬁ 0t 0 ign) .‘—/Va :Vo_ 7

)f"' 40-01-152-8070 : . STANDARD FORMAD (REV, 10-23]

revioug pdition unuiiehbie Presoribed by GSA
FAR {46 CI'R) 53243




ORDER FOR SUPPLIES OR SERVICES PAGE OF PAGES

' . IMPORTANT: Markall packages and papers with contract andior order numbers. 1 | 3
1. DATE OF ORDER 2. CONTRACT %07 {Iﬁay:)z 9 6. SHIP TO:
DROIGSA-07- .
! I
09/10/2008 a. NAME OF CONSIGNEE
3, ORDER NO. 4. REQUISITION/REFERENGE NO. N
i ICE Detention & Remova
i HSCEDM-09-F-IG033 FHO050008
5. ISSUING OFFICE (Address comospondencs to) b. STREET ADDRESS
‘ ICE/Detention Mngt/Detention IGSAs Immigration and Customs Enforcement
Immigration and Customs Enforcement 801 I Street, NW
Qffice of Acquisition Management Suite 300
425 I Street NW, Suite 2208
Washington DC 20536 ¢ CITY - d. STATE | e. ZIP CODE
Washington De 20536
7. T0: f. SHIP VIA
a, NAME OF CONTRACTOR
POLK COUNTY - IAH DETENTICON CENTER & TYPE OF ORDER
b GOMPARY NAME ' [ ]a. PURCHASE b. DELIVERY
) ¢. STREET ADDRESS REFERENCE YOUR:
i . Except for billing instructions an the
101 W CEURCHE ST SUITE 300 reverse, this delivery order is subject
: to instructions contained on this side
only of this form and is issued
| Please furnish the following on the tarms subject o the terms and conditions
and conditions specified on both sides of of the ahove-numbered contract.
- this order &nd on the attached sheet, f any,
d. CITY e. STATE |f. ZIP CODE including delivery as indicated. -
LIVINGSTON TX 773513246
9. ACCOUNTING AND APPROPRIATION DATA 10. REQUISITIONING OFFICE
: ICE Detention & Removal
11, BUSINESS CLASSIFICATION (Check appropriate box(es)) : 12. F.0.B. POINT
. SERVICE- . ,
] asMaLL b. OTHER THAN SMALL { ] c DISADVANTAGED (e ngABLED Destination
[] & WOMEN-OWNED [ ]e. HUBZone i:l I EMERGING SMALL VETERAN-
BUSINESS OWNED
13. PLACE OF 14, GOVERNMENT B/L NO, 15. DELIVER TO F.0.B. POINT 16. DISCOUNT TERMS
. ON OR BEFORE (Dafe)
i a. INSPECTION b. ACCEPTANCE 30 pays After Award
Destination Destination
17. SCHEDULE {See reverse for Rejections) i
QUANTITY UNIT - QUANTITY
{TEM NO. SUPPLIES OR SERVICES ORDERED] UNIT PRICE AMOUNT ACCEPTED
{a) (b} (e) (d} (e}~ (U] @

DUNS Number: 061519781

The purpose of this task order is to
centinue detention and transportation
service at the IAH Detention Center for the
fiscal year 2002 against the
Inter-Governmental Service Agreement
Continued ...

18. SHIPPING FOINT 19. GROSS SHIPPING WEIGHT 20. INVOICE NO. 17(h)
f TOTAL
{Cont.
pages)
21. MAIL ENVOICE TO:
a. NAME Dallas Finance Center 50.00 ‘
SEE BILLING
INSTRUCTIONS | b STREET ADDRESS Department of Homeland Security
ONREVERSE | 100 p 0, Box) .
_ e Dallas Finance Center : 176)
PO Box 560947 . GRAND
TOTAL
e CITY d.STATE | e ZIP COBE $0.00 ‘
Dallas T%X 75356
22, UNITED STATES OF AMERICA _ - \ 23. NAME (Typed)
BY (Signature) ’ (() ] W Susan D. Erickson
TITLE: CONTRACTING/ORDERING OFFICER
AUTHORIZED FOR LOCAL REPRODUCTION = OPTIONAL FORM 347 (Rev. 32005)

PREVIQUS EDITION !\_IOT USABLE . Prescrised by GSAIFAR 48 GFR 53,2138}




ORDER FOR SUPPLIES OR SERVICES PAGE OF PAGES

3 SCHEDULE - CONTINUATION 2 3
IMPORTANT: Mark all packages and papers with contract and/or order numbers.

| ~ DATE OF CRDER  [CONTRACT NO. : ORDER NQ.

; 09/10/2008 |DROIGSA~07-0029 HSCEDM~-09-F-IG033

! ITEM NO. SUPPLIES/SERVICES QUANTITY|UNIT UNIT AMOUNT QUANTIEY

‘ ORDERED PRICE ACCEPTED

‘ {A) {B) . C) (D) (E) (F) {G)

DROIGSA-07-0029. This awarded task order
is being issued "Subject to the
! Availability of Funds.

Contact Information:

Houston Field Office:

Claressa Threatt

Contractini Qfficer: Susan Erickscn

Accounting Info:

Period of Performance: 10/01/2008 to
09/30/2009

0001 ALIEN DENTENTICN SERVICE: Feor housing and 1]EA 0.0C 0.00
care of persons being detained.

800 beds ¥ 365 days X $57.65 bed day rate
= Not to Exceed $16,833,800.00
Product/Service Code: 5206
Product/Service Description: GUARD
SERVICES

0002 GUARD/TRANSPORTATION SERVICES: Provide all 1|lEA 0.00 D.00
guard/transportation services as may be
required to transport detainees securely to
|locations as directed by the ICE COTR or
designated ICe Official. Transportation
between the facility and ICE offices, plus
related mileage, is included in the daily
per diem rate. The guard/transportation
rate will be reimbured at $15.00 per hour.

Guard/Transportation cost estimate = 91234
hours X365 days = 33333 X$15.00/ Hour =
|Not to Exceed $49,999.50

Product/Service Code: S206

Continued ...

TOTAL CARRIED FORWARD TO 18T PAGE (ITEM 17(H))

. N8N 7540-01-152-8082 . 5D3-48-101 OPTIONAL FORM 348 (Rev. 6/95}
Prescribed by GSA
FAR {48 CFR) 53.213(¢)




ORDER FOR SUPFLIES OR SERVICES

SCHEDULE - CONTINUATION

PAGE OF PAGES
3 13

IMPORTANT: Mark all packages and papers with sontract and/or order numbers.

DATE OF ORDER [CONTRACT NO.
09/10/2008 |DROIGSA-07-0022

ORBER NO.

HSCEDM-09-F-IG033

ITEMNO. SUPPLIES/SERVICES QUANTITY]UNIT UNIT AMOUNT QUANTITY
ORDERED PRICE ACCEPTED
{A) (B) () D) (E} (F) (G)
: Product/Service Description: GUARD
SERVICES '
0003 |Estimated Reimburseable mileage - 1{EA 0.00 0.00

1,452,99%Ilmiles X $0.0585 = Not to Exceed
484,999, 97

Product/Service Code: 35206
Product/Service Description: GUARD
SERVICES

Availability of Funds

Funds are not presently available for this
contract. The Government's obligation under
this contract is contingent wpon the
availability of appropriated funds from
which payment for contract purpeses can be
made. No legal liability on the part of the
Government for any payment may arise until
funds are made available to the Contracting
Officer for this contract and until the
Contractor receives notice of such
availability, to be confirmed in writing by
the Contracting Officer.

The total amount of award: $0.00. The
obligation for this award is shown in box

17 (1) .

TOTAL CARRIED FORWARD TO tST PAGE (ITEM 17(H))

N5N 7540-01-152-8082

503-48-101

OPTIONAL FCRM 348 (Rev. 6/95)

Prescribed by GSA
FAR (48 CFR) 53.213(c)




ORDER FOR SUPPLIES OR SERVICES PAGE OF PAGES

IMPORTANT: Mark all packages and papers with contract and/or order numbers. 1 | 3
1. DATE OF ORDER 2. CONTRACT NO. (f any) 6. SHIP TO:
11/05/2007 DROIGSA-07-0029 a. NAME OF CONSIGNEE
3. ORDER NO. ] 4, REQUISITION/REFERENCE NO. )
HSCEDM-08-F-IG034 FHOO80013 ICE Detention & Removal
5. ISSUING OFFICE {Address correspondence ta} b. STREET ADDRESS
ICE/Detention Mngt/Detention IGSAs Immigration and Customs Enforcement
Immigration and Customs Enforcement 801 I Street, NW
Office of Acquisition Management Suite 300
425 1 Street NW, Suite 2208
Washington DC 20536 c. CITY . d. STATE | e. ZIP CODE
7.70: f. SHIP ViA
a. NAME OF CONTRACTOR
POLK COUNTY - IAH DET
Q ENTION CENTER & TYPE OF ORDER
b. COMPANY NAME [ = PURCHASE X1 b. DELIVERY
¢. STREET ADDRESS REFERENCE YOUR: o
101 W CHURCH ST SUITE 200 Except for b:llnng instructions on the
. reverse, this delivery order is
' subject to instructions contained on
this side only of this form and is
Please fumish the following on the terms issued subject to the terms and
- and conditions specified on both sides of : conditions of the above-numbered
d. CITY s STATE | 1. ZIP CODE this "_’dT’ :_"'d 3"]_"‘3 a“a?"':?' Srs:t- i contract.
any, Including gelivery as Indicated.
LIVINGSTON TX_ 773513246
9. ACCOUNTING AND APPROPRIATION DATA 10. REQUISITIONING OFFICE
See Schedule ICE Detention & Removal
11. BUSINESS CLASSIFICATION {Check appropriate box(es)) . 12. F.O.B. POINT
. SERVICE- . .
[ a SMALL [ 1b. OTHER THAN SMALL [ 7] o. DISADVANTAGED K SERvice. Destination
L1 d. WOMEN-OWNED [ e HUBZone [_]# EMERGING SMALL VETERAN-
BUSINESS OWNED
13. PLACE OF 14. GOVERNMENT B/L NG. _ |+5. pELIVER TO F.O.B. POINT 16. DISCQUNT TERMS
ON QR BEFORE (Date)
a. INSPECTION b. ACCEPTANCE
Destination Destination
17. SCHEDULE (See reverse for Rejections) )
QUANTITY| UNIT _ QUANTITY
ITEM NO. SUPPLIES OR SERVICES ORDERED | UNIT PRICE AMOUNT ACCEPTED
(a) 0] (c) {d) (e} (M (9)
DUNS Numkber: 061519781
1. Provide detention services in accordance
with the IGSA. Detention services will be
provided at the IAH Detention Center
Continued ‘
18, SHIPPING PQINT 19. GROSS SHIPPING WEIGHT 20. INVOICE NO. 17(h)
TOTAL
{Conf.
Ll
21. MAIL INVOICE TO: P ge‘s)
& NAME DHS-ICE $1,332,600.00
SEE BILLING
INSTRUCTIONS | b. STREET ADDRESS Detention and Removal
ONREVERSE. | (or P.O. Box) 126 Northpoint Drive : 176
Detenticon and Removal Section GRAND
Attn: Clareesa B. Threatt TOTAL
c. CITY d STATE | e ZIP CODE $1,332,600.00
Houston ‘ TX 77060

22, UNITED STATES OF AMERICA . ™ 23 NAME (Typed)
BY (Signature) ’ ' ) Susan D. Erickson
o 2N/ TITLE: CONTRACTINGIORDERING OFFICER

AUTHORIZED FOR LOCAL REPRODUCTION OPTIONAL FORM 347 (Rev. 3/2005}
PREVIOUS EDITION NOT USABLE Frasciibed by GSAFAR 48 CFR 53.213(e}
"".




ORDER FOR SUPPLIES OR SERVICES
SCHEDULE - CONTINUATION

PAGE OF
2

PAGES

IMPORTANT: Mark all packages and papears with centract andfor order numbers.
DATE OF ORDER  JCONTRACT NO
11/05/2007 |PROIGSA-07-0029

ORDER NQ.
HSCEDM-08-F-IG034

ITEM NO. SUPPLIES/SERVICES QUANTITYJUNIT
ORDERED
(A (B) € 1o

uNIT
PRICE
{E)

AMOUNT

(F)

QUANTITY

ACCEPTED
{G)

located in Livingston, Texas.

2. The DRO Program QOffice POC and COTR is

3. The contract specialist is Peter

Macaluso, The contracting

officer is Susan Ericksocon, 202-514-9857.

4, The administering office is at Item 3.
Period of Performance: 10/01/2007 to
09/30/2008

0001 DETAINEE SERVICES: 1]L0}31,314,825.00 1,314,825.00

ESTIMATED MANDAYS = 500 X 55.95 X 47 DAYS
$1,314,825 -Not-to-exceed the total line
item amount

Accounting Info:

Funded: $1,314,825.00

0002 TRANSPORTATION - 30,000 ESTIMATED MILES 1| Lo 12,150.00 12,150.00

Not-to-exceed the tctal line item amount

Funded: $12,150.00

0003
the total line item amount

Accounting Info:

Funded: $5,625.00
This funding is provided from a continuing
resolution.

Continued ...

ESTIMATED GUARD SERVICES - Not-to-exceed 11 LO 5,625.00 5,625.00

TOTAL CARRIED FORWARD TO 1ST PAGE (ITEM 17(H))

NSN 7540-01-152-8082 503-48-101

OPTIONAL FORM 343 (Rev. 695}

Prescribed by GSA
FAR (48 GFR) 53.213c)




ORDER FOR SUPPLIES OR SERVICES

PAGE OF PAGES

SCHEDULE - CONTINUATION 3 3
IMIPQRTANT: Mark all packages and papers with contract and/or order numbers.
DATE OF ORDER  |CONTRACT NO. ORDER NO
11/05/2007 |DROIGSA-07-002% HSCEDM-0B-F-IG034
ITEM NO. SUPPLIES/SERVICES GUANTITYJUNIT UNIT AMOUNT QUANTITY
ORDERED, PRICE ACCEPTED
(A (B) €y kD) (E) {F) (G)
Additional funding will be provided when
available,
The total amount of award: $1,332,600.00.
The cbligation for this award is shown in
beox 17(i).
TOTAL CARRIED FORWARD TC 48T PAGE {ITEM 17(H))
NSHN 7540.01-152-8082 503-48-109 OPTIONAL FORM 348 (Rev. 8/05)

Prescrlbed by GSA
FAR (48 CFR) 53.213(c)




AMENDMENT OF SOLICIYATION/MODIFICATION OF CONTRAGT ‘ 1. CONFRACT 1D CODZ ""‘T °|F pAGES ;
4, REQUISITION/PURGHASE REQ. NO. 5. PROJECT NQ, {if appficabis)

£ AVENOMENTMDDIFIGATION WO, 3. EFFECTIVE PATE
PQOR01 i - See Block 18C
.158UED BY CODE | 10m /DN/DC-DC 7. AUMINIBTERED BY {If affiar ihan ftem 6) CODE IICE /DM/DC-ne

ICE/Detent Mngt/Detent Contracts-DC
Immigration and Customs Enforcement
Office of Acquisition Menagement
125 I Street NW, Snite 2208

Attn: <<Enter Contract Specialistyy>
Washington BC 20536

ICE/Detent Mngt/Detent Contracts-DC
Immigration and Customs Enforcement
OLfice of Aecguisition Management
425 I Streest NW, Suite 2208
Washington DT 20534

B NAME AND ADDRESS OF GONTRAGTGR (o, sireet, coomty, Efate gnf 2IF Cotie) o0 QA AMENTIENY OF SOUSITATION NO.
FPOLK COUNTY « IAH DETENTION CENTER
’ 66, DATED (SEE TTEM 17)

101 W CHURCH 3T SUITE 300
LIVINGSTON TH 773513248

1A MOGIFIGATION OF GONTRAGT/ORDBER NO.
X [DROIG2A-07-0029/

178, DATED (SEC TEW T1]
Tmcluw CODE 07725/200%

1. THIS ITEM ONEY AFPLIES TO AMEROMENTS OF SOLICIT)

{3 7ha sbove rumbered soliciation (& smonded a8 set forth &t llem §4, The holr and dals spackiad for racaipt of Offers Oisextandad, [Jis not ecendad,
Offars mush ecknowtadge Moaipt of this amendmant prior1a the hour-and dato specifiad in tha 2ollcltstion or ax amanded, by one of Ihe folowing mathoda; {a) 8y completing
ltews & and 15, and reloming caplesaf the amendment: (b) By acknowiedping racaip! of i¥e amendment an each copy of ths offar Bubmittad; or {o) By
zapzzete ladler or telegram which Indudes = mioronco ts the solickaton ard amendment fiumbarm. FALURE O YOLR ACKNOWLEQGEMENT TO 8E RECEIVED AT
THE PLAGE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR T THE HOLR AND DATE SPECIFIED MAY RESULT IN REIECTION OF YOUR OFFER. IFby
virhze of this amentmart you desire to shange sa affer atready 2ubwitted, si:ch change may be maga by telegepm or fatler, provided each telegram or lalter makes referertce
to the solfciletian and this Amendmant, and I3 received prior lo g apening howr and date spocifiae.

12, AGGOUNTING AND AFFRDPRIATION DATA (If raquirac)

Seg Schedule
3. THIS FTEM ONLY APPLIEE TO MUDIFICATION OF GONTRACTSIORDERS. |T MODIFIES THE CONTRACTIORGER NG, AS PESCIIBED I TEM 14,

GOOE 0615197810000

SSHECKONE! A THIS CHANGE DRDE : oty THE F 15 A
s Ecnnﬂo G"?" QRDER 15 [SUED PURSUANT TQ: (Spechy authanty) CHANGES SET FORTH (M ITEM 14 ARE MADE IN THE CONTRAGT

8, THE ABOVE NUMBERED CONTRACTIORDER (3 MOBRIFIED T‘? REFLECY THE ABM]NISMIVE CHANGES (auch as changes in paying ofilcs,

E 8prropriation date, ele.) BET FORTH IN FEM 34, FURBUANT YO THE AUTHORITY OF EA 10Xb).
| C. T SUPF EMENT T Y NT TO ALTEO Y OF;
T OTHER {80067 fr% o mociiGat o a7 SoTa]
) X Mutual Agreement of the Parties
EIMPORTANT:  Contwictor CHsnet,  |3| iz required Yo sign this documant ang ralony L copist i the msuing offica.

" 14, DESCRIPTION OF AMENDMENT/MODEICATION (Omanized by YOF sertian Seadings, inckding solictaranronipol subjoc metier whene fensitie.}

Tax ID Number: 74-6001621

PUNS Wumbex: (061519781
‘The purpose of this medification is to incorporate the Service Contragt Act, 41 U.S5.C. 35

et seq., Title 29, Part 4 labor Standards for Federal Service Contracts clause, the
prevailing Wage Determination for Poik County Texas and Lhe securdity requirement for
employment screening, as well as changes to the Firm-Fixed Priceg - per Diem Rates
and Price Adjustments clause and the addition of a Contracting Officers' Technical
Representative (COTR) inte the Inter-Governmental Servige Agreement ({IGSA) number

DROIGSA-07-0029/.

-

a) The Servigce Conhtract Act, 41 U.S.C. 351 et seq., Title 29, Part 4 Lahor Standards for

Continued ...
Excapt as providad hargin, &l 1snma and ssnditions of e docamen mieransad In om BA o 108, Ge havalolore changed, remains unchanged and in full ferge and affoct.

10A. NAME AND TITLE OF SIGNER {Typa or prm)

16A NAME AND TITLE OF GONTRAGTING OFFIGER {Tygs ar piin})

ounty Judge  [Susan D. Erickson .
[ 15T, DATE SIGNED | i )sc DATE SIGNED

STANDARD FORM 30 (REV. 10-83)
revinus edition unusablo . Proserihaii By GSA
FAR (4B CFR) 53243

e
Re28-08

3]




REFERENCE NO. OF DOCUMENT BEING CONTINUED ] PAGE  OF
DROIGSA-07~00259//P00001 pd 3
NAME OF OFFEROR OR CONTRACTOR
POLK COUNTY -~ IAH DETENTION CENTER

ITEM NO. SUPFLIES/SERVICES QUANTITY|UNIT UNIT PRICE AMOUNT

(A} (B} (<) (D) (E) {(F)

Federal Service Contracts, is here by incorporated|into fhe |reference IG3A as per
Attachment I to this modification,

CONTINUATION SHEET

b) The Wage Determination Number 2007-0570, Revisi¢n 1, datdd 10/30/2007) with
adopted wage rates and benefits for Polk County Tekxas isfhedeby incorpordted into
the referenced IGSA per enclosed Attachment II, to|this modilfication.

c) The Security requirements for employment screen]ng ard ircorporated i$to the
referenced IGSA under Article VII., Employment Scre¢ning Heqiirements arellisted as
follows.

Article VII. Employment Screening Requirements

A. General. The service Provider shall certify to the U.§. Jmmigration agd Customs
Enforcement, Contracting Officer that any employeesg perfgrming under thig Agreement,
who have access to ICE detainees, will have successfully |cofpleted an employment
screening that includes at a minimum a criminal higtory fecdrds check, employment
reference checks and a
citizenship check.

B. Fmployment Eligibility. Screening criteria that|will 4xcllude applicants from
consideration to perform under this agreement inclfdes:
Felony convictions

Conviction of a sex crime
Offense/s involving a child victim
Felony drug convictions

5. Pattern of arrests, without convictions, that bting ifto |question a pg¢rson's
judgment and reliability to promote efficiency andfintegiity
of the ICE mission.
6. Intentional falsification and/or omission of pe}tineniy pdrsonzl inforfation to
influence a favorable employment decision.

=W N R

Subject to existing law, regulations and/or other provisiong of this Agr¢ement,
illegal or undocumented aliens shall not be employgd by fhe
Provider. The Service Provider shall certify that ¢ach empldvee working ¢n this
Agreement will have a Social Security Card issued $nd approged by the
Social Security Administration. The Service Providér shall He responsiblé to the
Government for acts and omissions of his own employees afld flor any Subcoptractor{s)
and their employees. The Service Provider shall expressly iffcorporate this provisicon
into any and all Subcontracts or subordinate agreeLents issyed in supporf of this i
Rgreement. The Service Provider shall recertify their empgloyees every thfee years by

conducting a c¢riminal history records check to maiptain fhe |integrity of|the

workforce. i
The Service Provider shall implement a Self-Reportlng requidement for it} employees |
to immediately report one's own criminal arrest/s to

superiors.

C. Security Management. The Service Provider shall|appoift & senior offidial to act
as the Agreement Security Officer. The individnal §ill irftexdface with thé¢ COTR on
all security matters, tc include physical, personngl, and piotection of 311
Continued ...

NSN 7540-01-152-8067 OPTIONAL FORM 336 (4-86)
Sponsorad by GSA
FAR {48 CFR} 53.110




REFERENCE NO. OF DOCUMENT BEING CONTINUED {-‘AGE OF

CONTINUATION SHEET| . )1 -s1 67-0029//P00001 3 | =

NAME OF OFFEROR OR CONTRACTOR
POLK COUNTY - IAB DETENTION CENTER

ITEM NO. SUPPLIES/SERVICES QUANTITYJUNIT UNIT PRICE AMOUNT
(A} (B) (c)y o) (E) {F)

Government information and data accessed by the Sefvice Brodider.
d}The Firm-Fixed Price per Diem Rates and Price Adjustments |clause is chdnged
From:

Per Diem rate established by this agreement shall be condiddred firm-fixed-price
with economic price adjustment....

Basis for Price Adjustment - A fixed-price with ecdnomic |price adjustment provides
for upward and downward revision of the stated Per|Diem Hasdd upon cest Jadexes of
labor and operating expenses, or based upcn PROVIDER'S adtudl cost experilence in
providing the service. ’

To:

1. Firm-Fixed Price - Per Diem Rates ;
This is a fixed rate agreement, not a cost reimbur$able qgrgement, with fespect to
the detainee day rate....

ICE shall be responsible for reviewing and approvifg the |codts asscciated with this
Agreement and subsequent modifications utilizing a]l applicdble federal procurement
laws, regulations and standards in arriving at theldetaidee day rate.

2. Price Adjustments

ICE shall reimburse the Service Provider at the fiked defaidee day rate fhown on the
cover page of the document. The Parties may adjust the fatd twelve {12) |months
after the effective date of the agreement and ever} twelde {12) months tHereafter,
The Parties shall base the cost portion of the ratéd adjugtmgnt on the principles of
allowability and allocakility as set forth in OMB ¢irculdr AR-87, federal {procurement
laws, regulatiocns, and standards in arriving at th¢ detained day rate. The request
for adjustment shall be submitted on an ICE Jail S¢rviced Cdst Statement]| If ICE
does not receive an official request for a detainesd day yatq adjustment that is
supported by an ICE Jail Services Cost Statement, the fijed |detainee dayfrate as
stated in this Agreement will be in place

indefinitely.

e)Contracting Officers' technical Representative (QOTR):| My. Aaron C. Nixon is
hereby appointed as the COTR for Inter-Governmental Service Agreement (IFSA)
DROIGSA~-07-0029. This designation does not includé authgritly to sign coltractual
documents or to otherwise commit to, or issue chandies which lcould affect|the price,
quantity, or performance of this Agreement.

f) ALl other terms and conditions within the referrnced IG5 remain the same.

POC: Susan Erickson, Contracting Officer,

NSN 7540-01-152-8087 OPTIONAL FORM 336 (4-88)
Sponsored by GSA
FAR (48 CFR) £3.110




. : Page 1
REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR

THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON, D.G. 20210
AT AW
AT .
Wage Determination No.: 2007-0570
William W. Gress Division of Revision No.: 1 .
Director Wage Determinations Date of Last Revision: 10/30/2007

sﬁate: Texas

Areg: Texas County of Polk

Emproyed on U.8, Department of Homeland Security coritract agreement (IGA) for prisoner deteniion services
etween

United -‘.jrt;tes immigration and Customs Enforcement and Prisoner Operations Division and IAH Detention
Center, o .

The wage rates and fringe benefits paid by above company are hereby ad opted as -prevailing.

NOTE: Under Section 2(5)(.1) of the Service Confract Act no employees shall be paid less than the minimum
wage specified by Section 6(a)(1) of the Fair Labor Standards Act; $5.85 per hour, effective July 24, 2007,

** UNIFORM ALLOWANGCE **

if employess are required to wear uniforms in the performance of this contract (either by the terms of the

_ Govermment contract, by the employer, by the stafe or iocal law, efc.), the cost of fumishing such uniforms
and maintaining (by Jaundering or dry Gleaning) such uniforms is an expense that may not be borne by an
employse where such cost reduces the hourly rate below that required by the wage determination. The
Department of Labor wifl accept payment In accordance with the following standards as compfiance:

- The contractor or subcontractor is required to furnish al employses with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employes, all contractors and subcontractors
subject fo this wage defermination shall {in the absence of a bona fide collective bargaining agreement
providing for a different amowunt, or the furnishing of confrary affirmative proof as to the actua cost), reimburse
all employess for such cleaning-and maintenance at a rate of $3.35 per week (or $.67 cents par day).
However, in those instances where the uniforms furnished are made of "wash and wear” matetials, may be
routinely washed and drisd with other persanai garments, and do not require any special freatment such as
dry cleaning, daily washing, or commercial faundering in order to meet the cleanliness or appearance d
- standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the

work, there is no réquirement that employees be reimbursed for uniform maintenance costs,
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TITLE 29-~-LABOR

PART 4_LABOR STANDARDS FOR FEDERAL SERVICE CONTRACTS~-Table of Contents
Subpart A Service Contract Labor Standards Provisions and Procedures

Sec. 4.6 Labor standards clauses for Federal service contracts
exceeding $2, 500.

The clauses..sef. forth inmgh&w@g@éawiﬁgmﬁafaquﬁﬁ?ﬂﬁﬁ?ftmbﬁmiﬂﬁiﬁﬁéamin

full by the contracting agency in every contract/Inter-Governmental
Service Agreement {IGSA) entered into by the United States or the
District of Columbia, in excess of $2,500, or in an indefinite amount,
the principal purpose of which is to furnish services through the use

_of service employees:

{a) Service Contract Act of 1965, as amended: This contract/IGSA is
subject to the Service Contract Act of 1965

as amended (41 U.5.C. 351 et seq.)} and is subject to the following
provisions and to all other applicable

provisions of the Act and regulations of the Secretary of Labor issued
there under (29 CFR part 4).

{b) {1} Each service employee employed in the performance of this
Contract/IGSA by the contractor or any
subcontractor shall be paid not less than the minimum monetary wages
and shall be furnished fringe benefits in accordance with the wages and
fringe benefits determined by the Secretary of Labor or authorized
representative, as specified in any wage determination attached to this
contract.
{2} (1) If there is such a wage determination attached to this
Contract/IGSA, the contracting officer shall require that any class of
service employee which is not listed therein and which is to be
employed under the Contract/IGSA {i.e., the work to be performed is not
performed by any classification listed in the wage determination), be
classified by the contractor so as to provide a reasonable relationship
{i.e., appropriate level of skill comparison} between such unlisted
classifications and the classifications listed in the wage
determination. Such conformed class of employees shall be paid the
monetary wages and furnished the fringe benefits as are determined
pursuant to the procedures in this section.

{ii)Such conforming procedure shall be initiated by the contractor
prior to the performance of contract/IGSA work

by such unlisted class of employee. A written report of the proposed
 conforming action, including information regarding the agreement or
disagreement of the authorized representative of the employees involved
or, where there is no authorized representative, the employees
themselves, shall be submitted by the contractor to the contracting
officer no later than 30 days after such unlisted class of empioyees
performs any Contract/IGSA work. The contracting officer shall review
the proposed action and promptly submit a report of the action,
together with the agency's recommendation and all pertinent information
including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S. Department
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of Labor, for review. The Wage and Hour Division will approve, modify,
or disapprove the action or render a final determination in the event
of disagreement within 30 days of receipt or will notify the

contracting officer within 30 days of receipt that additional time is

necessary.

(iii) The final determination of the conformance action by the Wage and
Hour Division shall be transmitted to the contracting officer who shall
promptly notify the contractor of the action taken. Each affected
employee shall be furnished by the contractor with a written copy of
such determination or it shall be posted as a part of the wage

determination. -

{iv) (A) The process of establishing wage and fringe benefit rates that
bears a reasonable relationship to those listed in a wage determination
cannot be [[{Page 41}] reduced to any single formula. The approach used
may vary from wage determination to wage determination depending on the
circumstances. Standard wage and salary administration practices which
rank various job classifications by pay grade pursuant to point schemes
or other job factors may, for example, be relied upon. Guidance nay
also be obtained from the way different jobs are rated under Federal
pay systems (Federal Wage Board Pay System and the General Schedule) or
from other wage determinations issued in the same locality. BRasic to
the establishment of any conformable wage rate(s) is the concept that a
pay relationship should be maintained between job classifications based
on the skill required and the duties rerformed.

(B) In the case of a Contract/IGSA modification, an exercise of an
option or extension of an existing contract, or in any other case where
a contractor succeeds a Contract/IGSA under which the classification in
question was previously conformed pursuant to this section, a new
conformed wage rate and fringe benefits may be assigned to such
conformed classification by indexing (i.e., adjusting) the previous
conformed rate and fringe benefits by an amount equal to the average

. {mean) percentage increase (or decrease, where appropriate) between the

wages and fringe benefits specified for all classifications to be used
on the Contract/IGSA which are listed in the current wage
determination, and those specified for the corresponding
classifications in the previously applicable wage determination. Where
conforming actions are accomplished in accordance with this paragraph
prior to the performance of Contract/IGSA work by the unlisted class of
employees, the contractor shall advise the contracting officer of the
action taken but the other procedures in paragraph (b} (2) (ii) of this
section need not be followed.

(C) No employee engaged in performing work on this Contract/IGSA shall
in any event be paid less than the

currently applicable minimum wage specified under section 6{a) (1) of
the Fair Labor Standards Act of 1938, as amended. (v) The wage rate and
fringe benefits finally determined pursuant to paragraphs {b) (2} (i) and
(ii) of this section shall be paid to all employees performing in the
classification from the first day on which Contract/IGSA work is
pertormed by them in the classification. Failure to pay such unlisted
employees the compensation agreed upon by the interested parties and/or
finally determined by the Wage and Hour Division retroactive to the
date such class of employees commenced Contract/IGSA work shall be a
violation of the Act and this contract. (vi} Upon discovery of failure
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to comply with paragraphs (b} (2) (i) through (v) of this section, the
Wage and Hour Division shall make a final determination of conformed
classification, wage rate, and/or fringe benefits which shall beg
retroactive to the date such class of employees commenced Contract/IGSA
work.

(3) If, as authorized pursuant to section 4(d) of the Service Contract
Act of 1965 as amended, the term of this Contract/IGSA is more than 1
year, the minimum monetary wages and fringe benefits required to be
paid or furnished there under to service employees shall be subject.to
adjustment after 1 year and not less often than once every 2 years,
Pursuant.fo wag%«é@%eﬁmiﬁﬁﬁéﬁﬁSWtombEMiSSUéﬁ““y”fH€WWage and "HOUT

Division, Employment Standards Administration of the Department of
Labor as provided in such Act.

{c} The contractor or subcontractor may discharge the obligation to
furnish fringe benefits specified in the attachment or determined
conformably thereto by furnishing any equivalent combinations of bona
fide fringe benefits, or by making equivalent or differential payments
in cash in accordance with the applicakle rules set forth in subpart D
of 29 CFR part 4, and not otherwise.

(d} (1) In the absence of a minimunm wage attachment for this contract,
neither the contractor nor any subcontractor under this Contract/IGSA
shall pay any person performing work under the Contract/IGSA
{regardless of whether they are service employees) less than the
minimum wage specified by section 6(a) (1} of the Fair Labor Standards
Act of 1938. Nothing in this provision shall relieve the contractor or
any subcontractor of any other obligation under [{Page 42]] law or
Contract/IGSA for the payment of a higher wage to any employee.

(2) If this Contract/IGSA succeeds a contract, subject to the Service
Contract Act of 1965 as amended, under which substantially the same
services were furnished in the same locality and service employees were
paid wages and fringe benefits provided for in a collective bargaining
agreement, in the absence of the minimum wage attachment for this
Contract/IGSA setting forth such collectively bargained wage rates and
fringe benefits, neither the contractor nor- any subcontractor under
this Contract/IGSA shall pay any service employee performing any of the
Contract/IGSA work (regardless of whether or not such employee was
employed under the predecessor contract), less than the wages and
fringe benefits provided for in such collective bargaining agreements,
to which such employee would have been entitied if employed under the
predecessor contract, including accrued wages and fringe benefits and
any prospective increases in wages and fringe benefits provided for
under such agreement. No contractor or subcontractor under thisg
Contract/IGSA may be relieved of the foregoing obligation unless the
limitations of Sec. 4.1b(b) of 29 CFR part 4 apply or unless the
Secretary of Labor or his authorized representative finds, after a
hearing as provided in Sec. 4.10 of 29 CFR part 4 that the wages and/or
fringe benefits provided for in such agreement are substantially at
variance with those which prevail for services of a character similar
Jin the locality, or determines, as provided in Sec. 4.11 of 29 CFR
part 4, that the collective bargaining agreement applicable to service
employees employed under the predecessor Contract/IGSA was not entered
into as a result of arm's-length negotiations. Where it is found in
accordance with the review procedures provided in 29 CFR 4.10 and/or
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4.11 and parts 6 and 8 that some or all of the wages and/or fringe
benefits contained in a predecessor contractor's collective bargaining
agreement are substantially at variance with those which prevail for
services of a character similar in the locality, and/or that the
collective bargaining agreement applicable to service employees
employed under the predecessor Contract/IGSA was not entered into as a
result of arm's-length negotiations, the Department will issue a new or
revised wage determination setting forth the applicable wage rates and
fringe benefits. Such determination shall be made part of the
Contract/IGSA or subcontract, in accordance with the decision of the
Administrator, the Administrative Law Judge, or the Administrative

Ramiem"Bgagd?ma@wﬁh@wua@emmaymherﬂirrespectiv&mbr WHETHEF §0ChH "1§sance

occurs prior to or after the award of a Contract/IGSA or subcontract.
23 Comp. Gen. 401 (1973). In the case of a wage determination issued
solely as a result of a finding of substantial variance, such
determination shall be effective as of the date of the final
administrative decision,

{e) The contractor and any subcontractor under this Contract/IGSA shall
notify each service employee commencing work on this Contract/IGSA of
the minimum monetary wage and any fringe benefits required to be paid
pursuant to this contract, or shall post the wage determination
attached to this contract. The poster provided by the Department of
Labor (Publication WH 1313) shall be posted in a prominent and
accessible place at the worksite., Failure to comply with this
requirement is a vioclation of section 2{a} (4) of the Act and of this
contract,.

(f) The contractor or subcontractor shall not permit any part of the
services called for by this Contract/IGSA to

be performed in buildings or surrcundings or under working conditions
provided by or under the control or supervision of the contractor or
subcontractor which are unsanitary or hazardous or dangerous to the
health or safety of service employees engaged to furnish these
services, and the contractor or subcontractor shall comply with the
safety and health standards applied under 29 CFR part 1925,

{g) (1) The contracter and each subcontractor performing work subject to
the Act shall make and maintain for 3 years from the completion of the
work records containing the information specified in paragraphs (g) (1)
(1) through (vi) of this section for each employee subject to the Act
and shall make them available for inspection [{Page 43}] and
transcription by authorized representatives of the Wage and Houx
Division, Employment Standards Administration of the U.S. Department of
Labor; :

(i} Name and address and social security number of each employee.

(ii)The correct work classification or classifications, rate or rates
of monetary wages paid and fringe benefits provided, rate or rates of
fringe benefit payments in lieu thereof, and total daily and weekly
compensation of each employee.

(iii) The number of daily and weekly hours so worked by each employee.

{iv) Any deductibns, rebates, or refunds from the total daily or weekly
compensaticn of each employee.
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{v} A list of monetary wages and fringe benefits for those classes of
service employees not included in the wage

determination attached to this Contract/IGSA but for which such wage
rates or fringe benefits have been determined by the interested parties
or by the Administrator or authorized representative pursuant to the
labor standards clause in paragraph (b) of this section. A copy of the
report required by the clause in Paragraph {b) (2) {ii) of this section
shall be deemed to be such a list.

{(vi) Any list of the predecessor centractor's employees which had been

furnished tn the contractor-pursuvant-—to —

Sec. 4.6(1)(2).

(2) The contractor shall also make available a copy of this
Contract/IGSA for inspection or transcription by
authorized representatives of the Wage and Hour Division.

(3} Failure to make and maintain or to make available such records for
inspection and transcription shall be a

violation of the regulations and this contract, and in the case of
failure to produce such records, the contracting officer, upon
direction of the Department of Labor and notification of the
contractor, shall take action to cause suspension of any further
payment or advance of funds until such violation ceases,

(4) The contractor shall permit authorized representatives of the Wage
and Hour Division to conduct interviews with
employees at the worksite during normal working hours.

{h}) The contractor shall unconditionally pay to each employee subject
to the Act all wages due free and clear and

without subsequent deduction (except as otherwise provided by law or
Regulations, 29 CFR part 4), rebate, or kickback on any account. Such
payments shall be made no later than one pay period following the end
of the regular

pay period in which such wages were earned or accrued. A pay period
under this Act may not be of any duration longer than semi-~monthly.

(1) The contracting officer shall withhold or cause to be withheld from
the Government prime contractor under this or

any other Government Contract/IGSA with the prime contractor such sums
as an appropriate official of the Department of Labor requests or such
sums as the contracting officer decides may be necessary to pay
underpaid employees employed by the contractor or subcontractor. In the
event of failure to pay any employees subject to the Act all or part of
the wages or fringe benefits due under the Act, the agency may, after
authorization or by direction of the Department of Labor and written
notification to the contractor, take action to cause suspension of any
further payment or advance of funds until such viclations have ceased.
Additicnally, any failure to comply with the requirements of these
clauses relating to the Service Contract Act of 1265, may be grounds
for termination of the right to proceed with the Contract/IGSA work. In
such event, the Government may enter into other contracts or
arrangements for completion of the work, charging the contractor in
default with any additional cost.
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(i) The contractor agrees to insert these clauses in this section
relating to the Service Contract Act of 1945 in all

Subcontracts subject to the Act. The term contractor as used in these
clauses in any subcontract shall be deemed to refer to the
subcontractor, except in the term Government prime contractor.

{k} {1} As used in these clauses, the term service employee means any
person engaged in the performance of this

Contract/IGSA other than any person employed in a bona fide executive,
administrative, or professional capacity,

as those terms are defined in part 541 of title 29, Code of Federal

Requlations...as.of duly.[[Bagedd)) 30,1976, —and-any-subsequeryc— -

revision of those regulations. The term service employee includes alil
such persons regardless of any contractual relationship that may be
alleged to exist between a contractor or subcontractor and such

persons.

(2} The following statement is included in contracts pursuant to
section 2{a) (5) of the Act and is for informational
purposes only:

The following classes of service empioyees expected to be employed
under the Contract/IGSA with the Government would be subject, if
employed by the contracting agency, to the provisions of 5 U.S8.C. 5341
or 5 U.8.C. 5332 and would, if so employed, be paid not less than the
following rates of wages and fringe bhenefits:

Monetary Employee class wage-

fringe benefit
G5-07 $18.66
GS-09 $22.83

(1} (1) If wages to be paid or fringe benefits to be furnished any
service employees employed by the Government prime contractor or any
subcontractor under the Contract/IGSA are provided for in a collective
bargaining agreement which is or will be effective during any period in
which the Contract/IGSA is being performed, the Government prime
contractor shall report such fact to the contracting officer, together
with full information as to the application and accrual of such wages
and fringe benefits, including any prospective increases, to service
employees engaged in work on the contract, and a copy of the collective
bargaining agreement. Such report shall be made upon commencing
performance of the contract, in the case of collective bargaining
agreements effective at such time, and in the case of such agreements
Or provisions or amendments thereof effective at a later time during
the period of Contract/IGSA performance, such agreements shall be
reported promptly after negotiation thereof.

" (2) Not less than 10 days prior to completion of any Contract/IGSA

being performed at a Federal facility where
service employees may be retained in the performance of the succeeding

Contract/IGSA and subject to a wage determination which contains
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vacation or other benefit provisions based upon length of service with
a contractor {(predecessor) or successor {(Sec. 4.173 of Requlations, 29
CFR part 4), thHe incumbent prime contractor shall furnish to the
contracting officer a certified list of the names of all service
employees on the contractor's or subcontractor's payroll during the
last month of Contract/IGSA performance. Such list shall also contain
anniversary dates of employment on the Contract/IGSA either with the
current or predecessor contractors of each such service employee. The
contracting officer shall turn over such list to the successor
contractor at the commencement of the succeeding contract.

wwm4meRulingswamd"in$e£p£e%a%éeﬁ@meéwch&wSEfViCé“ﬁﬁﬂfféﬁt AT 811965, a8

amended, are contained in Regulations, 29 CFR
part 4.

{n) {1) By entering into this contract, the contractor (and officials
thereof)} certifies that neither it (nor he or she)

nor any person or firm who has a substantial interest in the
contractor’'s firm is a person or firm ineligible to be awarded
Goverament contracts by virtue of the sanctions imposed pursuant to
section 5 of the Bct.

{2} No part of this Contract/IGSA shall be subcontracted to any person
or firm ineligible for award of a Government
Contract/IGSA pursuant to section § of the Act,

(3) The penalty for making false statements is bPrescribed in the U.S.
Criminal Code, 18 U.S5.C. 1001.

(o) Notwithstanding any of the clauses in paragraphs (b) through (m) of
this section relating to the Service Contract Act

of 1965, the following employees may be employed in accordance with the
following variations, tolerances, and exemptions, which the Secretary
of Labor, pursuant to section 4{b) of the Act prieor to its amendment by
Public Law 92-473, found to be necessary and proper in the public
interest or to aveid serious impairment of the conduct of Government

business:

(1)Apprentices, student-learners, and workers whose earning capacity is
impaired by age, physical, or mental

deficiency or injury may be employed at wages lower than the minimum
wages otherwise required by section 2(a) (1) or([Page 45]]

{2) (b) (1) of the Service Contract Act without diminishing any fringe
benefits or cash payments in lieu thereof

required under section 2{(a) (2) of that Act, in accordance with the
conditions and procedures prescribed for the employment of apprentices,
student-learners, handicapped persons, and handicapped clients of
sheltered workshops under section 14 of the Fair Labor Standards Act of
1938, in the regqulations issued by the Administrator (29 CFR parts 520,

521, 524, and 525).

(3} The Administrator will issue certificates under the Service
Contract Act for the employment of apprentices,

student-learners, handicapped persons, or handicapped clients of
sheltered workshops not subject to the Fair Labor Standards Act of
1938, or subject to different minimum rates of pay under the two acts,
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authorizing appropriate rates of minimum wages (but without changing
requirements concerning fringe benefits or supplementary cash payments
in lieu thereof), applying procedures prescribed by the applicable
regulations issued under the Fair Labor Standards Act of 1938 (29 CFR
parts 520, 521, 524, and 525} .

{4} The Administrator will also withdraw, annul, or cancel such
certificates in accordance with the regulations in
parts 525 and 528 of title 29 of the Code of Federal Regulations.

{p) Apprentices will be permitted to work at less than the

MMg@%yﬂxgmunﬂdwsatewiexm%h@mw@fkwﬁheympeffﬁfmwmﬂﬂvTm@y p—

employed and individually registered in a bona fide apprenticeship
Program registered with a State Apprenticeship Agency which is
recognized by the U.S. Department of Labor, or if no such recognized
agency exists in a State, under a program registered with the Bureau of
Apprenticeship and Training, Employment and Training Administration,
U.S. Department of Labor. Any employee who is not registered as an
apprentice in an approved program shall be paid the wage rate and
fringe benefits contained in the applicable wage determination for the
Jjourneyman classification of work actually performed. The wage rates
paid apprentices shall not be less than the wage rate for their level
of progress set forth in the registered program, expressed as the
appropriate percentage of the journeyman's rate contained in the
applicable wage determination. The allowable ratio of apprentices to
journeymen employed on the Contract/IGSA work in any craft
classification shall not be greater than the ratio permitted o the
contractor as to his entire work force under the registered program.

(qg) Where an employee engaged in an occupation in which he or she
customarily and regularly receives more than $30 a '

month in tips, the amount of tips received by the employee may be
credited by the employer against the minimum wage required by Section
2{(a) (1) or 2(b) (1) of the Act to the extent permitted by section 3(m)
of the Fair Labor Standards Act and Regulatiens, 29 CFR Part 531. To
utilize this provison:

(1) The employer must inform tipped employees about this tip credit
allowance before the credit is utilized;

{2)The employees must be allowed to retain all tips (individually or
through a peoling arrangement and regardless of
whether the employer elects to take a credit for tips received):

-(3) The employer must be able to show by records that the employee
receives at least the applicable Service Contract )
Act minimum wage through the combination of direct wages and tip

credit;

{4) The use of such tip credit must have been permitted under any
predecessor collective bargaining agreement
applicable by virtue of section 4(c) of the Act.

(r) Disputes concerning labor standards. Disputes arising out of the
labor standards provisions of this Contract/IGSA

rshall not be subject to the general disputes clause of this contract.
Such disputes shall be resolved in accordance with the procedures of
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the Department of Lzbor set forth in 29 CFR parts 4, 6, and §. Disputes
within the meaning of this clause include disputes between the
contractor (eor any of its subcontractors) and the contracting agency,
the U.S. Department of Labor, or the employees or their
representatives. {The information collection, recordkeeping, and
reporting requirements contained in this section have been approved by
the Office of Management and Budget under the following numbers:

[[Page 46]]

NP Paragraph . NUMBer

(D) (2) (1) == (AW) et i 1215-
0150

(&) e 1215-
01590

L B e 3 1215~
0017 ‘

() (1) V), (Vi) oo 1215-
0150

) L) ) e 1215-
0150

e S 1215-
0017

(48 FR 49762, Oct. 27, 1983:; 48 FR 50529, Nov. 2, 1983, as amended at
6l

FR 68663, Dec, 30, 1996]
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