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Subject: Prevention of Sexual Harassment (POSH) in the Workplace

be sensitive to the potential signs of sexual harassment in their work environment;

take all necessary steps to prevent such harassment from occurring;

if it does occur, make certain that any harassment is eliminated in a manner that is prompt
and effective, but minimizes the effect on the victim to the extent possible;

demonstrate support for the Assistant Secretary’s policy statement on “Prevention of
Sexual Harassment in the Workplace” by re-issuing it annually, together with a written
endorsement of its principles, to ecach employee under their responsibility; and

immediately ¢ations of sexual harassment and th

Coordinator, Acting Chi ffirmative Emplog ograms Branch,

Headquarters, Office of EFO. Ms is designated toghot ‘idents reported to

see that credible allegations of harassment are handledipropiptly#nd effectively. She can
ne At (202) 305-W

esponses to the ICE

be reached at (202) 51 4-w3r by calling the POSH

to its signs. Together with the efforts of the manggem
of conduct aimed at preventing and elimnating téjs
ICE employees will demonstrate their respect

on the organization.
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