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conduct has the purpose or effect of unreasonably interfering with an individual’s work
performance by creating an intimidating, hostile, or sexually offensive work environment.

ICE fully supports the Department of Homeland Security’s (DHS) Anti-Harassmient Progranm. A
key tenet of the Program is that all employees are expected to avoid any behavior or conduct that
could reasonably be interpreted as prohibited harassment, including conduct that may occur
through the use of social media. Notably, managers are required to take prompt and appropriate
action to address any reported or observed harassment.

If you believe you were harassed or witnessed harassment, you should report the alleged conduct
through any of the following reporting options:
s The ICE Anti-Harassment Coordinator at: 202-732-Jfllr by cmail at:-
Wice.chs.gov
e The ICE Office of Professional Responsibility (OPR) Joint Intake Center at:
1-877-2INTAKE (toll-free) or by email at a'dhs. gov

e The nearest ICE OPR Ficld Office: or
» The DHS Office of Inspector General at 1-800-323-8603.

ICE personnel who believe they were subjected to or witnessed harassment may also file an EEO
complaint within 45 days of the alleged harassment bi contacting the ICE Office of Diversity
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and Civil Rights at 202-732 or by email pice.dhs.gov.

Additionally, ICE employees may file complaints with the U.S Office of Special Counsel (OSC),
(weww.ose.gov), alleging discrimination or harassment. The OSC investigates and prosecutes
allcgations of prohibited personnel actions, Reporting an allegation to ICE or DHS does not
affect employees” right to file a complaint with the OSC. Similarly, filing a complaint with the
OSC does not preclude employees from filing a complaint with ICE or DHS.
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