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MEMORANDUMFOR, Off ice of Human {:`a itul Staff 
K- I Proiat )irector's 

I ROM
Director, Office ofIT uman  Capital 

SUBJECT: Merit Promotion Plan 

Effective October 1, 2009. US. immigration and Customs Enforcement (ICE). Office of 
i luman Capital (OHC) a ill assume the human resources functions current; pea formed for 1C ̀I 
employees by the U.S. Customs and Border Protection (CHP) under a. Service Level Agreement. 
'I"0 ensure  a smooth transition and cnntin € t\ of 'human resources operations, OH( ' will adopt and 
continue. to operate Tinder the attached I ri-I4turea€.t Merit Pron ution Plan. CBP Directive Number 

1335-015A, d2tteu Match 7, 2005.. for cumpctiti.v: merit selection pt-oceciures ,nithin IC <, until a 
new ICE Policy Dire.. live is issued. 

I or additional iriftot mation, please Cont  `hie#:. :l clic Section at 
(202) 732-1. 
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